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A

POLICY STATEMENT

At Pacific Premier Bancorp, including all of our subsidiaries, respect for human rights is
core to our values. We acknowledge our potential impact on human rights and are
committed to conducting business in a manner that demonstrates responsibility for that
impact. Itis our policy to treat all people fairly and with respect. We strive to demonstrate
our commitment in this regard through our interactions and relationships with our
employees, customers, vendors, and communities. We are informed by and consider
internationally recognized standards such as the Universal Declaration of Human Rights.

OVERVIEW

Human rights are the basic standards of treatment to which all people are entitled, without
regard to differences such as race, national origin, gender, or economic status. We recognize
that there are human rights issues, such as racial disparities and gender inequality, which
affect our communities and the world as a whole. We support fundamental human rights
and demonstrate leadership in responsible workplace practices throughout our organization.

DIVERSITY AND RESPECTFUL TREATMENT OF OTHERS

We are committed to maintaining an environment where all individuals are treated with
dignity and respect. We require all of our employees, officers, and directors to interact fairly
and respectfully with current and potential clients, suppliers, visitors, and other employees
without regard to race, religion, gender, national origin, age, or any other characteristic
protected by law. We value diversity and provide training related to the elimination of bias
and other standards designed to maintain a healthy work environment. Managers are
expected to create and maintain an environment free of harassment and discrimination.

We recognize that some people may be at greater risk of negative human rights impacts due
to their historic vulnerability or marginalization, and we support efforts to mitigate risk of
these negative human rights impacts. In particular, we recognize the potential risk related
to women, minorities, and individuals who belong to other protected classes. We have
adopted formal processes to protect all our employees (including women, minorities, and
individuals in other protected classes) against harassment and discrimination. Any person
who believes that an act of harassment or discrimination has occurred must immediately
report the incident to his or her supervisor and/or the Human Resources department.
Employees who violate laws or our policies regarding fairness and respectful treatment of
others may be subject to disciplinary action, up to and including termination.

Our commitment to human rights is guided by the principles of equal employment
opportunity consistent with applicable federal, state, and local laws. For example, we
prohibit child, forced, or trafficked labor within our operations.

We seek to offer a fair and competitive compensation program that will attract, retain, and
reward high-performing employees at all levels. We strive for full compliance with
applicable federal and state wage and hour laws, including equal pay practices. We also
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promote training and career development to support our employees in achieving their
professional goals.

Our commitment to human rights is also embodied in our Code of Business Conduct and
Ethics, as well as our other policies that provide for nondiscrimination, non-retaliation, pay
equity, health and safety, and related standards of fairness. These standards apply to all
aspects of our operations. We regularly seek to enhance our approach to respecting human
rights through engagement with diverse constituencies including, but not limited to,
employees, customers, and the communities we serve.




