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A letter to
our shareholders

January 17, 2025

Dear Shareholder,

On behalf of the Board of Directors and our senior management team, we are pleased to invite you to attend the
2025 Annual General Meeting of Shareholders of TE Connectivity plc, to be held on Wednesday, March 12, 2025 at
2:00 p.m. GMT, at the Conrad Dublin, Earlsfort Terrace, Dublin, Ireland, subject to any adjournments or
postponements. Details of the business to be presented at the meeting can be found in the accompanying Invitation to
the Annual General Meeting of Shareholders and Proxy Statement.

You can ensure that your shares are represented at the meeting by casting your vote either electronically at your
earliest convenience or by promptly completing, signing, dating and returning your proxy card. Alternatively, you are
welcome to attend the meeting and vote in person.

We look forward to seeing you at the meeting.

Sincerely,

Carol A. (“John”) Davidson
Chairman of the Board

TE Connectivity plc
Parkmore Business Park West

Parkmore, Ballybrit
Galway, H91VN2T, Ireland

Tel: +353 91 378 040
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TE CONNECTIVITY PLC
Parkmore Business Park West

Parkmore, Ballybrit
Galway, H91VN2T, Ireland

Invitation to the Annual General Meeting of Shareholders

Time and Date: 2:00 p.m., GMT, on March 12, 2025

Place: The Conrad Dublin, Earlsfort Terrace, Dublin, Ireland

Agenda Items: 1.   Election of twelve (12) director nominees proposed by the Board of Directors;

2.   To ratify the appointment of Deloitte & Touche LLP as the independent auditors of the
Company and Deloitte Ireland LLP as our statutory auditor under Irish law and to
authorize the Audit Committee of the Board of Directors to set the auditors’ remuneration;

3.   Advisory Vote to Approve Named Executive Officer Compensation (“Say on Pay”);

4.   To authorize the company and/or any subsidiary of the company to make market
purchases of company shares; and

5.   Determine the price range at which the company can re-allot treasury shares.

Persons Who Will
Receive Proxy
Materials:

Under rules of the Securities and Exchange Commission (“SEC”), we have elected to
provide access to our proxy materials over the Internet. Accordingly, we are sending a Notice
of Internet Availability of Proxy Materials, or the Notice, to our shareholders registered in our
share register as of the close of business (Eastern Standard Time) on January 13, 2025. All
shareholders will have the ability to access the proxy materials on the website referred to in
the Notice or to request to receive a printed set of the proxy materials. Instructions on how to
access the proxy materials over the Internet or to request a printed copy may be found in the
Notice. The Notice also instructs you on how you may submit your proxy over the Internet or
via mail. You will not receive a printed copy of the proxy materials unless you request one in
the manner set forth in the Notice or as otherwise described in the next paragraph. This
permits us to conserve natural resources and reduce our printing costs, while giving
shareholders a convenient and efficient way to access our proxy materials and vote their
shares.

Admission to Meeting and
Persons Eligible
to Vote:

Shareholders who are registered with voting rights in our share register as of the close of
business (Eastern Standard Time) on January 13, 2025 may grant a proxy to vote on each of
the agenda items in this invitation and any other matter properly presented at the meeting for
consideration. Those shareholders also have the right to attend the Annual General Meeting
and vote their shares in person, or may grant a proxy to vote on each of the agenda items in
this invitation and any other matter properly presented at the meeting for consideration. For
information about how to attend the Annual General Meeting, please see “How do I attend
the Annual General Meeting?” below.
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Date of Availability: Our proxy materials are being made available on or about January 17, 2025 to each
shareholder of record of TE Connectivity ordinary shares at the close of business (Eastern
Standard Time) on January 13, 2025.

By order of the Board of Directors,

Harold G. Barksdale
Corporate Secretary

January 17, 2025

Cautionary Note Regarding Forward-Looking Statements

All statements made in this document, other than statements of historical or current facts, are forward-looking
statements within the meaning of the U.S. Private Securities Litigation Reform Act of 1995. Forward-looking and other
statements in this document address our environmental, social, governance and sustainability (“ESG”) plans and goals,
among other matters. The inclusion of such statements is not an indication that this content is necessarily material to
investors or required to be disclosed in our filings with the Securities and Exchange Commission. ESG related
statements are also based on assumptions as well as estimates that are subject to a high level of uncertainty, and these
statements should not necessarily be viewed as being representative of current or actual risk or performance, or
forecasts of expected risk or performance. In addition, historical, current, and forward looking environmental and social‐
related statements may be based on standards for measuring progress that are still developing, and internal controls
and processes that continue to evolve.  All statements contained herein that are not clearly historical in nature are
forward-looking and the words “anticipate,” “believe,” “expect,” “estimate,” “plan,” “will” and similar expressions are
generally intended to identify forward-looking statements but are not the exclusive means of identifying forward-looking
statements. Forward-looking statements reflect management’s current expectations and are inherently uncertain. Actual
results could differ materially for a variety of reasons. Risks and uncertainties that could cause our actual results to differ
significantly from management’s expectations are described in our Annual Report on Form 10-K for the fiscal year
ended September 27, 2024. The company undertakes no obligation to update any forward-looking or other statements.
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PROXY STATEMENT SUMMARY
This summary highlights information that is contained elsewhere in this proxy statement.  It does not include all 

information necessary to make a voting decision, and you should read this proxy statement in its entirety before casting 
your vote.

In fiscal 2024, our board of directors and shareholders approved a change in our jurisdiction of incorporation from
Switzerland to Ireland. In connection with the change, we entered into a merger agreement with our wholly-owned
subsidiary, TE Connectivity plc, a public limited company incorporated under Irish law. Under the merger agreement, we
were merged with and into TE Connectivity plc, which was the surviving entity, in order to effect our change in
jurisdiction of incorporation from Switzerland to Ireland. The merger and change in jurisdiction of incorporation were
completed on September 30, 2024. Effective for fiscal 2025, we are organized under the laws of Ireland. References in
this proxy statement to “TE Connectivity,” the “Company,” “we,” “us,” or “our” refer to TE Connectivity Ltd. before
September 30, 2024 and to TE Connectivity plc on or after September 30, 2024.

TE at a Glance
A global industrial technology leader creating a safer, sustainable, productive and connected future. Our broad

range of connectivity and sensor solutions enable the distribution of power, signal and data to advance next-generation
transportation, renewable energy, automated factories, data centers, medical technology and more.

     
$15.8B

FY24 Annual Revenue
  

235B
Products Manufactured

Annually   

~100
Global Manufacturing Sites

     
~130

Countries
Where We Serve Customers

  

85,000+
Employees

Including 9,000+ Engineers
  

15,000+
Patents Worldwide

Granted or Pending

Technology & Innovation
Solutions that power electric vehicles, aircraft, digital factories, and smart homes.  Innovation 
that enables life-saving medical care, sustainable communities, efficient utility networks, and the 
global communications infrastructure.  We partner with customers to produce highly engineered 
connectivity and sensing products that make a connected world possible.

Diversification
Our focus on reliability and durability, our commitment to progress, and the broad range of our
product portfolio enables companies large and small to turn ideas into technology that can
transform how the world works and lives tomorrow.

Global Scale

With employees, customers, engineering centers and factories around the world, and our sales
coming from the Americas, Asia-Pacific and Europe/Middle East/Africa regions, we have the
advantage of being a truly global industrial technology leader.
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Corporate governance summary
Director nominees

Board changes since 2017
6 of 10 independent director
nominees have joined
the Board

       

Jean-Pierre Clamadieu
Independent

Former Chief Executive
Officer and Chairman of the
Executive Committee, Solvay
S.A.
Age 66 Tenure 2023
Committee: NGCC, Cyber

Terrence R. Curtin
Executive Director

Chief Executive Officer,
TE Connectivity plc
Age 56 Tenure 2016

Laura H. Wright
Independent
Former Chief Financial Officer,
Southwest Airlines Co.
Age 64 Tenure 2014
Committee: AC (Chair)
(Financial Expert), Cyber

Dawn C. Willoughby
Independent
Former Executive Vice
President and Chief
Operating Officer
The Clorox Company
Age 55 Tenure 2020
Committee: MDCC

:

Mark C. Trudeau
Independent
Former President, Chief
Executive Officer,
Mallinckrodt plc
Age 63 Tenure 2016
Committee: MDCC

Abhijit Y. Talwalkar
Independent  
Former President and Chief Executive Officer, LSI
Corporation
Age 60 Tenure 2017
Committee: MDCC (Chair)

Committees:
AC – Audit

MDCC – Management
Development &
Compensation

NGCC – Nominating
Governance & Compliance

Cyber – Joint Committee
On Cybersecurity
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Independence – Director
Nominees

■ Independent 10
■ Not Independent 2

Carol A. (“John”) Davidson
Chairman of the Board of Directors
Former Senior Vice President
Controller and Chief Accounting
Officer, Tyco International Ltd.
Age 69 Tenure 2016
Committee: AC (Financial Expert), Cyber

Lynn A. Dugle
Independent
Former Chief Executive
Officer, President and
Chairman of the Board, Engility
Holdings, Inc.

Age 65 Tenure 2020
Committee: AC (Financial
Expert), Cyber (Co-Chair)

William A. Jeffrey
Independent
Retired Chief Executive
Officer, SRI International
Age 65 Tenure 2012
Committee: NGCC (Chair),
Cyber (Co-Chair)

Sam Eldessouky
Independent
Executive Vice President and
Chief Financial Officer,
Bausch + Lomb Corporation
Age 52 Tenure 2024
Committee: AC (Financial
Expert), Cyber

Heath A. Mitts
Executive Director
Executive Vice President and
Chief Financial Officer,
TE Connectivity plc
Age 53 Tenure 2021

Syaru Shirley Lin
Independent
Research Professor, University
of Virginia
Age 56 Tenure 2022
Committee: NGCC, Cyber
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Executive Compensation Summary
Executive Compensation Governance Highlights

We maintain a full complement of compensation governance best practices that help ensure our compensation
programs remain aligned with shareholder interests.

What We Do
√    Link pay to performance with a high percentage of

variable compensation
√    Include a “clawback” provision in all executive officer

incentive award agreements (both annual and long-
term), in addition to adopting the NYSE mandated
executive “clawback” policy

√    Perform annual say-on-pay advisory vote for
shareholders

√    Maintain robust stock ownership requirements for
executives (6x CEO, 3x executive officers)

√    Design compensation programs to mitigate undue
risk-taking

√    Include performance criteria in incentive plans that
are consistent with annual operating budgets,
strategic forecasts and investor guidance

√    Retain a fully independent external compensation
consultant whose independence is reviewed annually
by the MDCC

√    Cap incentive compensation payments for individuals
including our CEO

√    Align executive compensation with shareholder
returns through long-term incentives

√    Maintain an insider trading policy applicable to all
executive officers and employees

√    Review share utilization annually √    Provide only limited non-business aircraft usage

What We Do Not Do
x    Provide tax gross ups for executives except under our

relocation program
x   Provide excise tax gross ups

x    Provide perquisites for named executive officers
except for limited non-business aircraft usage

x    Re-price underwater stock options

x   Provide tax gross ups for personal aircraft use x    Allow hedging or pledging of TE securities
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Historical “Say on Pay” votes

The Management Development and Compensation Committee believes the results of last year’s  “Say on Pay” vote 
affirmed our shareholders’ support of our Company’s executive compensation program. This confirmed our decision to 
maintain a consistent overall approach in setting executive compensation for 2024.

Executive Compensation Principles

Our executive compensation philosophy calls for competitive total compensation that will reward executives for
achieving individual and corporate performance objectives and will attract, motivate and retain leaders who will drive the
creation of shareholder value. In setting compensation we adhere to the following core principles:

   Shareholder Alignment    Performance Based    Appropriate Risk    Competitive with
external talent market   

Focus on executive
stock ownership    Simple and Transparent    Fair and Equitable

Fiscal 2024 Compensation Highlights
Executive Compensation Actions

Base Salaries
Increase in base salary for Mr. Stucki to maintain his
competitive pay position in the marketplace.

Equity Award Values
Delivered annual equity awards for the CEO and the
other NEOs in order to keep pace and ensure
alignment with the market and to reflect strong
individual performance.

Target Cash Incentives
No target bonus percentages were increased for fiscal
2024.

Equity Award Structure
Equity incentive awards for the CEO and the other
NEOs were in the form of stock options (50%) and
performance stock units (50%).



Table of Contents

8 2025 Annual General Meeting Proxy Statement

PROXY STATEMENT
FOR THE ANNUAL GENERAL MEETING OF SHAREHOLDERS OF

TE CONNECTIVITY PLC
TO BE HELD ON WEDNESDAY, MARCH 12, 2025

QUESTIONS AND ANSWERS ABOUT THIS PROXY STATEMENT AND VOTING

Why am I receiving these materials?
TE Connectivity’s Board of Directors is soliciting your proxy to vote at the Annual General Meeting to be held at

2:00 p.m., GMT, on March 12, 2025, at the Conrad Dublin, Earlsfort Terrace, Dublin, Ireland.  The information provided 
in this proxy statement is for your use in determining how you will vote on the agenda items described herein.

We have made available our proxy materials to each person who is registered as a holder of our shares in the
register of shareholders (such owners are often referred to as “holders of record” or “record holders”) as of the close of
business (Eastern Standard Time) on January 13, 2025. We also will send a copy of the proxy materials, including the
proxy card, to any holder of record who requests them in the manner set forth in the Notice. Distribution to shareholders
of the Notice of Internet Availability of Proxy Materials (the “Notice”), is scheduled to begin on or about January 17,
2025.

We have requested that banks, brokerage firms and other nominees who hold TE Connectivity shares on behalf of
the owners of the shares (such owners are often referred to, and we refer to them below, as “beneficial owners,”
“beneficial shareholders” or “street name holders”) as of the close of business (Eastern Standard Time) on January 13,
2025 forward the Notice to those beneficial shareholders. We have agreed to pay the reasonable expenses of the
banks, brokerage firms and other nominees for forwarding these materials.

Are proxy materials available on the Internet?
Yes.

Important Notice regarding the Availability of Proxy Materials for the Annual General Meeting to be held on
March 12, 2025.

Our proxy statement for the Annual General Meeting to be held on March 12, 2025, other proxy materials,
our annual report to shareholders for fiscal year 2024 and our 2024 Irish Statutory Financial Statements are
available at http://www.te.com/TEAnnualMeeting.

Under SEC rules, we have elected to provide access to our proxy materials over the Internet. Accordingly, we are
sending a Notice of Internet Availability of Proxy Materials to our shareholders registered in our share register as of the
close of business (Eastern Standard Time) on January 13, 2025. All shareholders will have the ability to access the
proxy materials, including our Irish statutory financial statements, on the website referred to in the Notice or to request to
receive a printed set of the proxy materials. Instructions on how to access the proxy materials over the Internet or to
request a printed copy may be found in the Notice. The Notice also instructs you on how you may submit your proxy
over the Internet or via mail. You will not receive a printed copy of the proxy materials unless you request one in the
manner set forth in the Notice. This permits us to conserve natural resources and reduce our printing costs, while giving
shareholders a convenient and efficient way to access our proxy materials and vote their shares. Our proxy materials
are being made available on or about January 17, 2025.

What agenda items are scheduled to be voted on at the meeting?
The five (5) agenda items scheduled for a vote are:

● Agenda Item No. 1: To elect twelve (12) nominees proposed by the Board of Directors as directors to hold office
until the next Annual General Meeting of shareholders;

● Agenda Item No. 2: To ratify the appointment of Deloitte & Touche LLP as the independent auditors of the
Company and Deloitte Ireland LLP as our statutory auditor under Irish law and to authorize the Audit Committee
of the Board of Directors to set the auditors’ remuneration;
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● Agenda Item No. 3: Advisory Vote to Approve Named Executive Officer Compensation (“Say on Pay”);
● Agenda Item No. 4: To authorize the company and/or any subsidiary of the company to make market purchases

of company shares; and
● Agenda Item No. 5: Determine the price range at which the company can re-allot treasury shares.

What is the recommendation of the Board of Directors on each of the agenda items scheduled to be voted on at
the meeting? How do the Board of Directors and executive officers intend to vote with respect to the agenda
items?

TE Connectivity’s Board of Directors recommends that you vote FOR each of the agenda items listed above as 
recommended by our Board of Directors. Our Directors and Executive Officers have indicated that they intend to vote 
their shares in favor of each of the agenda items.  On January 13, 2025, our Directors and Executive Officers and their 
affiliates beneficially owned approximately 0.1% of the outstanding shares entitled to vote.

What is the difference between being a shareholder of record and a beneficial owner?
If your shares are registered directly in your name in our share register operated by our stock transfer agent, you are

considered the “shareholder of record” of those shares.

If your shares are held in a stock brokerage account or by a bank or other nominee on your behalf and the broker,
bank or nominee is registered in our share register as a shareholder with voting rights, your broker, bank or other
nominee is considered the shareholder of record and you are considered the “beneficial owner” or “street name holder”
of those shares. In this case, the shareholder of record that is registered as a shareholder with voting rights has
forwarded either the Notice or the proxy materials, as applicable, and separate voting instructions, to you. As the
beneficial owner, when directing the shareholder of record how to vote your shares, you should follow the voting
instructions they have provided to you.

Who is entitled to vote?
Shareholders of record
All shareholders registered in our share register at the close of business (Eastern Standard Time) on January 13,

2025 are entitled to vote on the matters set forth in this proxy statement and any other matter properly presented at the
meeting for consideration, provided such shareholders become registered as shareholders with voting rights by that
time. See “— I am a shareholder of record. How do I become registered as a shareholder with voting rights?”

Beneficial owners
Beneficial owners whose banks, brokers or nominees are shareholders registered in our share register with respect

to the beneficial owners’ shares at the close of business (Eastern Standard Time) on January 13, 2025 are entitled to
vote on the matters set forth in this proxy statement and any other matter properly presented at the meeting for
consideration, provided such banks, brokers or nominees become registered as shareholders with voting rights. See “—
How do I vote if a I am a beneficial shareholder?”

I am a shareholder of record. How do I become registered as a shareholder with voting rights?
If you are a shareholder of record, you have been registered as a shareholder with voting rights in our share

register, unless in certain circumstances (such as failure to comply with particular disclosure requirements set forth in
our Articles of Association) we have specifically advised you that you are registered as a shareholder without voting
rights.

How do I vote if I am a shareholder of record?
If you are a registered shareholder, you can vote in the following ways:

By Internet:  You can vote over the Internet at https://www.proxyvote.com by following the instructions in the Notice
of Internet Availability of Proxy Materials previously sent to you or on the proxy card. By casting votes electronically, you
will authorize the appointed proxy to vote your shares on your behalf.

By Mail:  You can vote by marking, dating and signing the proxy card (which will be sent to you at your request in 
accordance with instructions provided in the Notice) and returning it by mail for receipt by no later 
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than indicated below. By marking, dating, signing and mailing the proxy card as instructed, you authorize the appointed 
proxy to vote your shares on your behalf. 

In order to assure that your votes are tabulated in time to be voted at the Annual General Meeting, you must
vote electronically by 5:00 p.m., GMT on March 11, 2025, or submit your proxy card by mail so that it is received
by 5:00 p.m., GMT on March 11, 2025.

If you have voted electronically or timely submitted a properly executed proxy card, your shares will be voted by the
proxy as you have instructed. If any other matters are properly presented at the meeting (or any adjournment thereof),
the proxy will either (i) vote the shares represented by your completed proxy in accordance with the specific instructions
given by you, (ii) if selected by you in granting your proxy (as a general instruction), in accordance with the
recommendation of the Company’s Board of Directors at the meeting, or (iii) if no instructions are given, abstain from
voting your shares.

How do I vote if I am a beneficial shareholder?
General:  If you hold your shares in street name, you should provide instructions to your bank or broker on how you 

wish your vote to be recorded by following the instructions on your voting instruction form supplied to you by your bank 
or broker with these proxy materials.

Can I vote by Internet?
Yes. If you are a shareholder of record, see the Internet voting instructions provided on the Notice or proxy card. If

you are a beneficial owner, see the voting instruction card provided by your bank, broker or other nominee.

Can I vote by telephone?
If you are a shareholder of record, you cannot vote by telephone. If you are a beneficial owner, see the voting

instruction card provided by your broker, bank or other nominee for telephone voting instructions.

If my shares are held in “street name” by my broker, will my broker vote my shares for me?
We recommend that you contact your broker. Your broker can give you directions on how to instruct the broker to

vote your shares. If you have not provided instructions to the broker, your broker will be able to vote your shares with
respect to “routine” matters but not “non-routine” matters pursuant to New York Stock Exchange (“NYSE”) rules. We
believe the following agenda items will be considered non-routine under NYSE rules and therefore your broker will not
be able to vote your shares with respect to these agenda items unless the broker receives appropriate instructions from
you: Non-Routine Proposals: Agenda Item No. 1 (Election of Directors) and Agenda Item No. 3 (Advisory Vote to
Approve Named Executive Officer Compensation).

What will happen if I don’t vote my shares?
If you are a shareholder of record and you do not vote electronically or sign and return a proxy card with votes

indicated, no votes will be cast on your behalf on any of the items of business at the meeting. If you are a shareholder of
record and you return a signed proxy card but make no specific direction as to how your shares are to be voted, the
proxy will vote your shares in accordance with the general instruction “FOR” each of the director nominees and “FOR”
each of the other agenda items (including each subpart thereof) and in accordance with the recommendation of the
Board of Directors.

If you are a beneficial shareholder and you do not provide voting instructions to your bank or broker, subject to any 
contractual arrangements, your bank or broker may vote your shares in its discretion on all Routine agenda items but 
not Non-Routine Proposals.  We believe that Agenda Item No. 1 (Election of Directors) and Agenda Item No. 3 (Advisory 
Vote to Approve Named Executive Officer Compensation) are non-routine proposals and no votes will be cast on your 
behalf on Agenda Items No. 1 and No. 3.

How many shares can vote at the Annual General Meeting?
Our ordinary shares are our only class of voting stock. As of January 13, 2025, there were 298,472,685 ordinary 

shares issued and outstanding and entitled to vote.  Shares duly represented at the Annual General Meeting will be 
entitled to one vote per share for each matter presented at the Annual General Meeting. 
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What quorum is required for the Annual General Meeting?
The presence, in person or by proxy, of two or more holders who together hold shares representing at least the

majority of the ordinary shares entitled to vote constitutes a quorum for the conduct of business at the Annual General
Meeting.

How do I attend the Annual General Meeting?
For admission to the meeting, shareholders and their authorized representatives must bring a valid

government-issued photo identification, such as a driver’s license or a passport. Shareholders of record with voting
rights should bring the Notice they have received to the check-in area, where their ownership will be verified. Those who
have beneficial ownership of ordinary shares held by a bank, brokerage firm or other nominee which has voting rights
must bring to the check-in area a valid proxy from their banks, brokers or nominees showing that they own TE
Connectivity ordinary shares as of the close of business (Eastern Standard Time) on January 13, 2025.

Registration at the meeting will begin at 1:00 p.m., GMT and close at 1:45 p.m., GMT, and the meeting will begin at
2:00 p.m., GMT. See “— How do I vote if I am a shareholder of record?” and “—How do I vote if I am a beneficial
shareholder?” for a discussion of who is eligible and how to vote in person at the Annual General Meeting.

Security measures will be in place at the meeting to help ensure the safety of attendees. Cameras, sound recording
devices, signs, photographs and visual displays are not permitted in the meeting without the prior permission of TE
Connectivity. We reserve the right to inspect bags, backpacks, briefcases or other packages brought to the meeting. Cell
phones and other sound transmitting devices must be turned off during the meeting.

What vote is required for approval of each agenda item and what is the effect of broker non-votes and
abstentions?

The following agenda items require the affirmative vote of a majority of the votes cast at the Annual General
Meeting, whether in person or by proxy. A majority means at least half plus one additional vote of the votes which are
cast at a general meeting of shareholders.

● Agenda Item No. 1: Election of twelve (12) director nominees proposed by the Board of Directors;
● Agenda Item No. 2: To ratify the appointment of Deloitte & Touche LLP as the independent auditors of the

Company and Deloitte Ireland LLP as our statutory auditor under Irish law and to authorize the Audit Committee
of the Board of Directors to set the auditors’ remuneration;

● Agenda Item No. 3: Advisory Vote to Approve Named Executive Officer Compensation (“Say on Pay”); and
● Agenda Item No. 4: To authorize the company and/or any subsidiary of the company to make market purchases

of company shares.

The following agenda item requires the affirmative vote of 75% of the votes cast at the Annual General Meeting,
whether in person or by proxy:

● Agenda Item No. 5: Determine the price range at which the company can re-allot treasury shares.

Ordinary shares which are represented by broker non-votes (which occur when a broker holding shares for a
beneficial owner does not vote on a particular agenda item because the broker does not have discretionary voting power
for that particular item and has not received instructions from the beneficial owner) and ordinary shares which are cast
as abstentions on any matter, are counted towards the determination of a quorum but will not be counted as a vote cast
and will be disregarded and have no effect on the proposal.

Who will count the votes and certify the results?
An independent vote tabulator will count the votes. A representative of Broadridge Financial Solutions has been

appointed by the Board of Directors as the independent inspector of election and will determine the existence of a
quorum, validity of proxies, and certify the results of the voting.
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If I vote and then want to change or revoke my vote, may I?
If you are a shareholder of record and have (i) voted via the Internet, you may change your vote and revoke your

proxy by submitting subsequent voting instructions via the Internet by the deadline for Internet voting or by attending the
Annual Meeting in person and submitting a new poll card during the meeting; (ii) submitted a proxy card, you may
change or revoke your vote by submitting a revocation letter and new proxy card so that it is received by no later than
5:00 p.m., GMT on March 11, 2025 or attending the Annual Meeting in person and submitting a new poll card during the
meeting.

If your shares are held in a stock brokerage account or by a bank or other nominee on your behalf, follow the voting
instructions provided to you with these materials to determine how you may change your vote.

Can I sell my shares before the meeting if I have voted?
Yes. TE Connectivity does not block the transfer of shares before the meeting. However, unless you are a

shareholder of record with voting rights at the close of business (Eastern Standard Time) on January 13, 2025, your vote
will not be counted.

Whom may I contact for assistance?
You should contact D. F. King & Co., Inc., whom we have engaged as a proxy solicitor for the Annual General

Meeting. The contact information for D. F. King is below:
D. F. King & Co., Inc.
(888) 887-1266 (US callers only)
+1 (212) 257-2468

Email: TEL@dfking.com (reference TE Connectivity in the subject line)
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT
The following table sets forth the number of outstanding shares of TE Connectivity beneficially owned as of January

13, 2025 by each current director and nominee, each executive officer named in the Summary Compensation table and
all of our executive officers, directors and nominees as a group. The address of our executive officers, directors and
nominees is c/o TE Connectivity plc, Parkmore Business Park West, Parkmore, Ballybrit, Galway, H91VN2T, Ireland.

Number of
Shares

Beneficially
Beneficial Owner      Owned(1)

Directors, Nominees and Executive Officers:  
Terrence R. Curtin(2)(3)(4)(5) 1,006,417
John S. Jenkins, Jr.(2)(4) 161,846
Heath A. Mitts(2)(3)(4) 368,803
Aaron K. Stucki(2)(4)   135,388
Jean Pierre Clamadieu(3)   3,763
Carol A. (“John”) Davidson(3)   17,332
Lynn A. Dugle(3)   6,410
Sam Eldessouky(3) 771
William A. Jeffrey(3)   23,461
Syaru Shirley Lin(3) 3,720
Abhijit Y. Talwalkar(3)   10,040
Mark C. Trudeau(3)   6,688
Dawn C. Willoughby(3)   6,410
Laura H. Wright(3)   17,684
All directors, nominees and executive officers as a group
(17 persons)(4)(5)  

2,036,670
 

(1) The number shown reflects the number of shares owned beneficially as of January 13, 2025 based on information furnished by
the persons named, public filings and TE Connectivity records. Beneficial ownership is determined in accordance with SEC
rules and generally includes voting or investment power with respect to securities. Except as otherwise indicated in the notes
below and subject to applicable community property laws, each owner has sole voting and sole investment power with respect to
all shares beneficially owned by such person. To the extent indicated in the notes below, shares beneficially owned by a person
include shares of which the person has the right to acquire beneficial ownership within 60 days after January 13, 2025.  All 
current directors, nominees and executive officers as a group beneficially owned 0.9% of the outstanding shares as of January 
13, 2025. No current director, nominee or executive officer appearing in the above table beneficially owned 1.0% or more of the 
outstanding shares as of January 13, 2025.

(2) The named person is designated in the Summary Compensation table as a named executive officer.
(3) The named person is a director and nominee for director.
(4) Includes shares issuable upon the exercise of stock options presently exercisable or exercisable within 60 days after January 13,

2025 as follows: Mr. Curtin—887,475; Mr. Jenkins—136,561; Mr. Mitts—323,300; Mr. Stucki—111,798; all executive officers as a
group—1,691,281.

(5) Includes 40,000 shares held by a family trust.
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The following table sets forth the information indicated for persons or groups known to us to be beneficial owners of
more than 5% of our outstanding shares beneficially owned as of January 13, 2025.

Number of      Percentage  
Name and Address of Beneficial Owner      Shares      of Class  
The Vanguard Group(1) 32,378,987 10.8 %

100 Vanguard Blvd.
Malvern, PA 19355

BlackRock Inc.(2) 24,039,941 8.0 %
50 Hudson Yards
New York, NY 10001

T. Rowe Price Associates, Inc.(3) 21,939,834 7.3 %
100 E. Pratt Street
Baltimore, MD 21202

Dodge & Cox(4) 15,667,374 5.2 %
555 California Street, 40th Floor
San Francisco, CA 94104

(1) This information is based on a Schedule 13G/A filed with the SEC on January 8, 2025 by The Vanguard Group, which reported
sole voting power, sole dispositive power, and shared dispositive power as follows: sole voting power—0, shared voting power—
314,483, sole dispositive power— 31,111,178, and shared dispositive power— 1,267,809.

(2) This information is based on a Schedule 13G/A filed with the SEC on February 6, 2024 by BlackRock Inc., which reported sole
voting power and sole dispositive power as follows: sole voting power— 21,727,057 and sole dispositive power— 24,039,941.

(3) This information is based on a Schedule 13G/A filed with the SEC on November 14, 2024 by T. Rowe Price Associates, Inc.,
which reported sole voting power and sole dispositive power as follows: sole voting power— 21,211,927 and sole dispositive
power— 21,927,496.

(4) This information is based on a Schedule 13G/A filed with the SEC on February 13, 2024 by Dodge & Cox, which reported sole
voting power and sole dispositive power as follows: sole voting power— 14,994,374 and sole dispositive power— 15,667,374.
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AGENDA ITEM NO. 1—ELECTION OF DIRECTORS

Motion Proposed by the Board of Directors
At the Annual General Meeting, upon the recommendation of the Nominating, Governance and Compliance 

Committee, the Board of Directors proposes twelve (12) nominees for individual election as directors to hold office until 
the Annual General Meeting of shareholders in 2026. All twelve (12) nominees are current directors of TE Connectivity 
plc.  All nominees are listed below with brief biographies.

Vote Requirement to Elect Directors
The approval of a majority of the votes cast at the meeting, whether in person or by proxy, is required for approval of

the election of each of the twelve (12) nominees for director.

RECOMMENDATION

The Board of Directors recommends a vote “FOR” the election of each of the twelve (12)
nominees for director.
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NOMINEES FOR ELECTION
Qualifications of Nominees Recommended by the Board of Directors

TE promotes a high performing culture through highly engaged employees who are both inclusive and open to
diverse perspectives, fostering TE’s purpose of creating a safer, sustainable, productive and connected future. The
Company executes on this vision by building on three central pillars – Inclusion, Diversity and Engagement. See “Board
Diversity and Self-Assessment” below for additional information.

The Company’s Board Governance Principles require that the Board as a whole is constituted to be strong in its
collective knowledge of and diversity of experience in accounting and finance, management and leadership, vision and
strategy, business operations, business judgment, crisis management, risk assessment, industry knowledge, corporate
governance and global markets. The Nominating, Governance and Compliance Committee designs searches for
candidates to fill vacancies on the board and makes recommendations for director nominations to the board. When
preparing to search for a new director, the committee takes into account the experience, qualifications, skills and
expertise of the board's current members. The committee seeks candidates who have a history of achievement and
leadership and are experienced in areas relevant to the Company's business such as international trade, finance,
technology, manufacturing processes and marketing. The committee also considers independence, as defined by
applicable law, stock exchange listing standards and the categorical standards listed in the Company's Board
Governance Principles, which are set forth in the "Board Organization and Independence of its Members" section of the
Principles, and which can be found on the Company's website at www.te.com under About TE – Executive Team – 
Board Documents.  

To assist with determining the needs of the board, the Nominating, Governance and Compliance Committee 
developed and maintains a Diversity and Skills Matrix to assist in the consideration of the appropriate balance of 
experience, skills and attributes required of a director and to be represented on the board of directors as a whole. The 
Diversity and Skills Matrix is based on the Company's strategic plan and is reviewed and updated by the Board on a 
regular basis. The Nominating, Governance and Compliance Committee evaluates candidates against the Diversity and 
Skills Matrix when determining whether to recommend candidates for initial election to the Board of Directors and when 
determining whether to recommend currently serving directors for re-election. In addition, our Board considers director 
tenure in connection with evaluating current directors for nomination for re-election. It is the general policy of the Board 
not to nominate directors who have reached the age of 72 for re-election, although the Board may determine to waive 
this policy in individual cases.  See “Board Retirement Policy” below for additional information.

The professional experience, qualifications, skills and expertise of each nominee is set forth immediately below and
in the director Diversity and Skills Matrix that follows the Board’s biographies. The Board and the Company believe that
all nominees possess additional qualities, business knowledge and personal attributes valuable to their service on the
Board and that all have demonstrated commitment to ethical and moral values and personal and professional integrity.

The Board of Directors has concluded that the experience, qualifications, skills and expertise of each director
nominee qualifies each nominee to serve as a director of the Company.
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Age 66
Director since 2023
Current Public Company Directorships

● Airbus SE
● Engie SA (Chair)

TE Board committee
● Nominating Governance &
Compliance

● Joint Committee on Cybersecurity

Other Public Company Directorships
within the past five years

● AXA SA

Jean-Pierre Clamadieu – Independent

Chairman, ENGIE S.A.
Former Chief Executive Officer and Chairman of the Executive Committee,
Solvay S.A.

Professional Highlights
Mr. Clamadieu is Chairman of the Board of Directors of ENGIE S.A., a French
multinational utility company mainly active in the power and gas sectors. He was first
appointed in May 2018 and has been reelected in April 2022 for 4 years. From 2011
to 2019 Mr. Clamadieu served as Chief Executive Officer and Chairman of the
Executive Committee of Solvay S.A., a Belgian multinational chemical company. In
1993, he joined the Rhône-Poulenc group where he held several management
positions. Following the creation of Rhodia SA as a spin-off of the chemicals and
polymers activities of Rhône-Poulenc Mr. Clamadieu held a variety of leadership roles
in this organization, including Chairman and Chief Executive Officer from 2008 to
2011. In September 2011 Rhodia was acquired by the Solvay Group. Between 1981 -
1993, he held various positions in the French Public Service. Mr. Clamadieu
graduated from École Nationale Supérieure des Mines de Paris with an engineering
degree. He is Chief Engineer of the Corps of Mines.

Nominee Qualifications
Mr. Clamadieu brings a range of valuable expertise to the Board. He has held multiple
global leadership positions, including as a two-time CEO of global chemicals
companies, and has proven himself as an effective leader both in times of financial
crisis and in growth. He has held numerous Independent Director and Chairman roles
with international companies in industry relevant to TE Connectivity. Mr. Clamadieu
has strong global experience. Prior to becoming CEO of Rhodia, he held numerous
multijurisdictional and global leadership positions. He has served on (or currently
serves on) the Board of Directors of global businesses of scale across the aerospace,
financial services, utilities, chemicals and industrial sectors. Mr. Clamadieu’s
international business experience and perspective make him a valuable asset for
providing essential business guidance to the Board and the Company.
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Age 56
Executive Director since 2016
Chief Executive Officer since 2017
Current Public Company
Directorships

● DuPont de Nemours Inc.
TE Board committee

● None
Other Public Company
Directorships within the past five
years

● None

Terrence R. Curtin - Executive Director  

Chief Executive Officer, TE Connectivity plc

Professional Highlights
Mr. Curtin has served as the Chief Executive Officer of TE Connectivity since March 
2017. Previously Mr. Curtin served as President of TE Connectivity from March 2015 and 
immediately prior to that served as Executive Vice President and President, Industrial 
Solutions since August 2012. Previously he served as Executive Vice President and 
Chief Financial Officer from October 2006 through July 2012. Mr. Curtin served on the TE 
Connectivity Board prior to our separation from Tyco International and was Vice 
President and Corporate Controller at Tyco Electronics since 2001. Prior to joining TE 
Connectivity, Mr. Curtin worked for Arthur Andersen LLP.  Mr. Curtin has a Bachelor’s 
degree in Accounting from Albright College.

Nominee Qualifications
Mr. Curtin has extensive knowledge of our Company and executive leadership
experience having served as an employee of ours since 2001 and in executive leadership
positions at TE Connectivity since 2006 including having served as our Chief Executive
Officer since March 2017. In his prior role as President, Mr. Curtin was responsible for all
of TE’s connectivity and sensor businesses and mergers and acquisitions activities. In his
prior role as President, Industrial Solutions, Mr. Curtin was responsible for the operations
and strategic direction of TE’s Industrial, Energy, and Aerospace, Defense, Oil and Gas
businesses. As TE’s Executive Vice President and Chief Financial Officer, Mr. Curtin was
responsible for developing and implementing the financial strategy for TE and for creating
the financial infrastructure necessary to drive the Company’s financial direction, vision
and compliance initiatives. Mr. Curtin is also a Certified Public Accountant.
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Age 69
Director since 2016
Current Public Company
Directorships

● FMC Corporation
● International Flavors &

Fragrances Inc.

TE Chairman of the Board of
Directors (since March 2024)
TE Board committee

● Audit (Financial Expert)
● Joint Committee on
Cybersecurity

Other Public Company
Directorships within the past five
years

● Allergan plc
● Legg Mason, Inc

Carol A. (“John”) Davidson – Independent

Former Senior Vice President, Controller and Chief Accounting Officer, Tyco
International Ltd.

Professional Highlights
Mr. Davidson served as the Senior Vice President, Controller and Chief Accounting Officer 
of Tyco International Ltd., a provider of diversified industrial products and services, from 
January 2004 to September 2012. Between 1997 and 2004, Mr. Davidson held a variety of 
leadership roles at Dell Inc., a computer and technology services company, including the 
positions of Vice President, Audit, Risk and Compliance, and Vice President, Corporate 
Controller. From 1981 to 1997, Mr. Davidson held a variety of accounting and financial 
leadership roles at Eastman Kodak Company, a provider of imaging technology products 
and services.  He holds a Bachelor of Science in Accounting from St. John Fisher 
University and an MBA from the University of Rochester.

Nominee Qualifications
Mr. Davidson is a Certified Public Accountant with extensive leadership experience across
multiple industries and brings a strong track record of building and leading global teams
and implementing governance and controls processes. From January 2013 to August
2018, he served on the Board of Governors of the Financial Industry Regulatory Authority
(FINRA), an independent regulator of securities firms. In addition, until December 2015, he
was a member of the Board of Trustees of the Financial Accounting Foundation which
oversees financial accounting and reporting standards setting processes for the United
States. Mr. Davidson’s significant experience with complex accounting and financial issues
combined with his knowledge of public reporting requirements and processes bring
accounting and financial management insight to the Board. Mr. Davidson brings over ten
years of public company directorship experience to the Board.
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Age 65
Director since 2020
Current Public Company
Directorships

● EOG Resources, Inc.
● KBR, Inc.
● Micron Technology Inc.

TE Board committee
● Audit (Financial Expert)
● Joint Committee on Cybersecurity

(Co-Chair)

Other Public Company
Directorships within the past five
years

● State Street Corporation

Lynn A. Dugle – Independent

Former Chief Executive Officer, President and Chairman of the Board, Engility 
Holdings, Inc.  

Professional Highlights
Ms. Dugle joined Engility in 2016 and formerly served as Engility’s (NYSE: EGL) chief 
executive officer, president and chairman of the board of directors before leading the sale 
of the company to SAIC (NYSE: SAIC) in 2019.  Prior to joining Engility, Ms. Dugle spent 
more than a decade in senior management positions at Raytheon and retired from the 
company in March 2015 as a Raytheon Company vice president and President of 
Raytheon Intelligence, Information and Services (IIS) which housed Raytheon’s Cyber 
and Special Operations division.  Prior to her President’s role, Ms. Dugle was vice 
president of engineering, technology and quality for the former Raytheon Network Centric 
Systems (NCS).  Before joining Raytheon in April 2004, Ms. Dugle held a number of 
officer-level positions culminating in a general management role with ADC 
Telecommunications. Ms. Dugle earned a bachelor’s of science in technical management 
and a bachelor’s of arts in Spanish from Purdue University. She received a master’s of 
business administration from The University of Texas at Dallas.

Nominee Qualifications
Ms. Dugle has more than 30 years of executive leadership experience in defense,
intelligence and high-tech industries. As the former Chief Executive Officer and Chairman
of Engility Holdings, Ms. Dugle brings to the Board valuable experience in leading the
development of large businesses with a focus on information, technology and security
matters. Prior to her role at Engility, Ms. Dugle was responsible for advanced cyber
solutions, cyber security services and information-based solutions at Raytheon. Ms.
Dugle also has leadership experience with respect to strategy and global operations,
including with respect to engineering, technology and quality functions.
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Age 52
Director since 2024
Current Public Company
Directorships

● None

TE Board committee
● Audit (Financial Expert)
● Joint Committee on Cybersecurity

Other Public Company
Directorships within the past five
years

● None

Sam Eldessouky – Independent

Executive Vice President and Chief Financial Officer, Bausch + Lomb Corporation  

Professional Highlights
Sam Eldessouky has served since January 2022 as the Executive Vice President and
Chief Financial Officer for Bausch & Lomb Corp.  Prior to that, Mr. Eldessouky joined 
Bausch Health Companies Inc. in 2016 and served as Senior Vice President, Controller 
and Chief Accounting Officer until he was appointed Chief Financial Officer in June 2021.  
Previously, he served as senior vice president, controller and chief accounting officer for
Tyco International plc from 2012 to 2016. During his tenure at Tyco, Mr. Eldessouky led
the efforts to redesign the controller’s organization and the implementation of Enterprise
Performance Management framework, and he played a significant role in the wholesale
turnaround of Tyco’s business. He also played a key role in executing the spinoffs of 
Covidien and Tyco Electronics (now TE Connectivity) in 2007 and ADT NA and Flow 
Control in 2012.  Prior to that, Mr. Eldessouky spent ten years at PwC, where he held 
several roles of increasing responsibility and served in PwC’s National Office providing
technical accounting guidance on complex accounting matters. Mr. Eldessouky has a
Bachelor of Science in Accountancy from Ain Shams University and a Master’s degree in
Accounting and Finance from the University of Liverpool.

Nominee Qualifications
Mr. Eldessouky is a Certified Public Accountant and Chartered Global Management 
Accountant. As a current Chief Financial Officer, Mr. Eldessouky brings significant 
experience with complex accounting and financial issues, including implementing 
governance and controls processes, and public company leadership experience to the 
Board.  Additionally, he served as a member of the Board of Trustees of Financial 
Executives Research Foundation and Financial Executives International. He also served 
as a member of the Global Preparers Forum, an external advisory body to the 
International Accounting Standards Board, from 2007 to 2013. Mr. Eldessouky meets the 
SEC’s definition of an Audit Committee financial expert.
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Age 65
Director since 2012
Current Public Company
Directorships

● None

TE Board committee
● Nominating Governance &

Compliance (Chair)
● Joint Committee on Cybersecurity

(Co-Chair)

Other Public Company
Directorships within the past five
years

● None

William A. Jeffrey – Independent

Retired Chief Executive Officer, SRI International

Professional Highlights
The Honorable Dr. William A. Jeffrey served as Chief Executive Officer of SRI
International, a research and development organization serving government and industry,
from September 2014 to December 2021. From September 2008 through August 2014,
Dr. Jeffrey was Chief Executive Officer and President of HRL Laboratories, LLC, an
automotive, aerospace and defense research and development laboratory. From 2007
through 2008, he was the Director of the Science and Technology Division of the Institute
for Defense Analyses and prior to that he was Director of the National Institute of
Standards and Technology from 2005. From 2002 to 2005, Dr. Jeffrey served in the White
House as Senior Director of Homeland and National Security and Assistant Director of
Space and Aeronautics in the Executive Office of the President, Office of Science and
Technology Policy. He began his career at the Institute for Defense Analyses in 1988.

Nominee Qualifications
Dr. Jeffrey brings exceptional technical and scientific expertise and leadership experience
to the Board as a former CEO of a private technology research organization with broad
technical experience relevant to TE’s major markets as well as in innovation strategies,
particularly as related to research and development. He has almost 20 years of
government executive experience and experience in U.S. public policy.
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Age 56
Director since 2022
Current Public Company
Directorships

● Langham Hospitality Investments
● Mediatek, Inc.

TE Board committee
● Nominating Governance & 
Compliance
● Joint Committee on Cybersecurity

Other Public Company
Directorships within the past five
years

● Swire Pacific
● Mercuries Life Insurance

Syaru Shirley Lin – Independent

Research Professor, University of Virginia

Professional Highlights
Professor Lin has been Research Professor since 2022 and had previously been 
Compton Visiting Professor of World Politics since 2019 at the Miller Center of Public 
Affairs at the University of Virginia. She is also a Nonresident Senior Fellow in the Foreign 
Policy Program at the Brookings Institution and an Adjunct Professor at the Chinese 
University of Hong Kong and chairs the Center for Asia-Pacific Resilience and Innovation 
(CAPRI). Previously, she was with The Goldman Sachs Group, Inc. holding multiple 
positions, including Managing Director and Partner, Principal Investment Area, based in 
Hong Kong from 2000 to 2003, Vice President, Principal Investment Area from 1997 to 
2000, and Associate, Corporate Finance, Investment Banking from 1994 to 1997.  Prof. 
Lin earned a doctoral degree in Politics and Public Administration in 2010 from the 
University of Hong Kong; a master's degree in International and Public Affairs, in 2005 
from the University of Hong Kong and an A.B. degree in East Asian Studies, in 1990 from 
Harvard College.  

Nominee Qualifications
Prof. Lin brings a range of valuable expertise to the Board.  She has more than 10 years 
of instructional experience in international relations, international and comparative 
political economy in the United States and Asia as well as over a decade of analytical and 
investment experience in the investment banking industry.  Prof. Lin brings vast 
knowledge on international matters, with a focus on the Asia Pacific environment, to the 
Board. Her senior leadership experience with Goldman Sachs lent her the opportunity to 
gain valuable experience by serving on the boards of private and publicly listed 
companies in the U.S., China, Japan, Taiwan and Hong Kong. She brings deep 
China/APAC experience across many sectors, including as an executive, board director, 
researcher, author and lecturer.  Prof. Lin also has leadership experience with respect to 
strategy and global operations, gained by managing over 30 investment professionals 
and administrators based in Asia, including Hong Kong, Taipei, Seoul, Tokyo and 
Singapore, making investments in twelve countries.
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Age 53
Director since 2021
Current Public Company
Directorships

● Veralto Corporation

TE Board committee
● None

Other Public Company
Directorships within the past five
years

● Columbus McKinnon Corporation

Heath A. Mitts – Executive Director  

Executive Vice President and Chief Financial Officer, TE Connectivity plc

Professional Highlights
Mr. Mitts has been Executive Vice President and Chief Financial Officer at TE Connectivity
since September 2016. Previously he was Senior Vice President and Chief Financial
Officer at IDEX Corporation, a globally diversified company specializing in fluid, metering,
health and science technologies, as well as fire, safety and other products, from March
2011 until September 2016. Mr. Mitts joined IDEX as Vice President, Corporate Finance in
September 2005. Mr. Mitts holds an MBA in finance from Pennsylvania State University
and a Bachelor’s degree in finance and political science from Southern Methodist
University.

Nominee Qualifications
Mr. Mitts has extensive knowledge of our Company and executive leadership experience 
having served as our Chief Financial Officer since 2016.  In addition, Mr. Mitts’ other 
qualifications to serve on our Board include his senior leadership and governance 
experience, his extensive finance and accounting background and his international 
business experience.
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Age 60
Director since 2017
Current Public Company
Directorships

● Advanced Micro Devices, Inc.
● iRhythm Technologies, Inc.

(Chair)
● Lam Research Corporation

(Chair)

TE Board committee
● Management Development &

Compensation (Chair)

Other Public Company
Directorships within the past five
years

● None

Abhijit Y. Talwalkar – Independent

Former President and Chief Executive Officer, LSI Corporation

Professional Highlights
Mr. Talwalkar is the former President and Chief Executive Officer of LSI Corporation, a 
leading provider of silicon, systems and software technologies for the storage and 
networking markets, a position he held from May 2005 until the completion of LSI’s 
merger with Avago Technologies in May 2014. From 1993 to 2005, Mr. Talwalkar was 
employed by Intel Corporation, the largest semiconductor manufacturer in the industry. At 
Intel, he held a number of senior management positions, including Corporate Vice 
President and Co-General Manager of the Digital Enterprise Group, which was comprised 
of Intel’s business client, server, storage and communications businesses, and as Vice 
President and General Manager for the Intel Enterprise Platform Group, where he focused 
on developing, marketing, and driving Intel business strategies for enterprise computing. 
Prior to joining Intel, Mr. Talwalkar held senior engineering and marketing positions at 
Sequent Computer Systems, a multiprocessing computer systems design and 
manufacturer that later became a part of IBM; Bipolar Integrated Technology, Inc., a VLSI 
bipolar semiconductor company; and Lattice Semiconductor Inc., a service driven 
developer of programmable design solutions widely used in electronic systems.  Mr. 
Talwalkar has a Bachelor of Science degree in electrical engineering from Oregon State 
University.

Nominee Qualifications
Mr. Talwalkar brings experience as a public company executive officer and director, along
with a proven record of executive leadership including nine years as a chief executive
officer. Mr. Talwalkar served as a member of the board of directors of the U.S.
Semiconductor Industry Association, a semiconductor industry trade association from May
2005 to May 2014. He was additionally a member of the U.S. delegation for World
Semiconductor Council proceedings. His experience in marketing, mergers and
acquisitions and other business and operations experience brings relevant insight to the
Board
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Age 63
Director since 2016
Current Public Company
Directorships

● None

TE Board committee
● Management Development &

Compensation

Other Public Company
Directorships within the past five
years

● Mallinckrodt plc

Mark C. Trudeau – Independent

Former President, Chief Executive Officer, Mallinckrodt plc

Professional Highlights
Mr. Trudeau served from June 2013 until June 2022 as the President, Chief Executive 
Officer and a director of Mallinckrodt plc, a global business that develops, manufactures, 
markets and distributes specialty pharmaceuticals and therapies, which filed for 
bankruptcy protection under Chapter 11 of the U.S. Bankruptcy Code in October 2020. 
Prior to that, Mr. Trudeau served as Senior Vice President and President of the 
Pharmaceuticals business of Covidien plc beginning in February 2012. He joined Covidien 
from Bayer HealthCare Pharmaceuticals LLC USA, the U.S. healthcare business of Bayer 
AG, where he served as Chief Executive Officer. He simultaneously served as President 
of Bayer HealthCare Pharmaceuticals, the U.S. organization of Bayer’s global 
pharmaceuticals business. In addition, he served as Interim President of the global 
specialty medicine business unit from January to August 2010.  Prior to joining Bayer in 
2009, Mr. Trudeau headed the immuno science Division at Bristol Myers Squibb. During 
his 10 plus years at Bristol Myers Squibb, he served in multiple senior roles, including 
President of the Asia/Pacific region, President and General Manager of Canada and 
General Manager/Managing Director in the United Kingdom. Mr. Trudeau also served in a 
variety of executive positions at Abbott Laboratories from 1988 to 1998.  Mr. Trudeau 
holds a Bachelor’s degree in Chemical Engineering and an MBA, both from the University 
of Michigan.

Nominee Qualifications
Mr. Trudeau brings experience as a public company executive officer and director, along
with a proven record of executive leadership and strong global business expertise
including in the areas of strategy, operations and management, as well as other areas of
business. Mr. Trudeau has over three decades of leadership positions at global
companies which makes him well suited to provide valuable insight to our board and
meets the SEC definition of an audit committee financial expert.
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Age 55
Director since 2020
Current Public Company
Directorships

● J. M. Smucker Company
● International Flavors &

Fragrances Inc.

TE Board committee
● Management Development &

Compensation

Other Public Company
Directorships within the past five
years

● None

Dawn C. Willoughby – Independent

Former Executive Vice President and Chief Operating Officer of The Clorox Company

Professional Highlights
Ms. Willoughby was the Executive Vice President and Chief Operating Officer of The 
Clorox Company, a manufacturer and marketer of consumer and professional products, 
from September 2014 through January 2019. She also served as the company’s Senior 
Vice President and General Manager, Clorox Cleaning Division; Vice President and 
General Manager, Home Care Products; and Vice President and General Manager, Glad 
Products, along with several other positions since she began there in 2001. Prior to her 
career at The Clorox Company, Ms. Willoughby spent nine years with The Procter & 
Gamble Company, where she held several positions in sales management.  Ms. 
Willoughby obtained a Bachelor of Arts in sports management from the University of 
Minnesota and an MBA from the University of California, Los Angeles Anderson School of 
Business.

Nominee Qualifications
Ms. Willoughby is well qualified to serve on our Board of Directors due to her prior
business experience and experience serving as a public company director. Ms.
Willoughby brings an extensive background leading business operations through her
former roles with The Clorox Company and The Procter & Gamble Company. She also
brings strong insights regarding sustainability through her former role with The Clorox
Company. In addition, Ms. Willoughby’s background enables her to provide valuable
insights to the Board, particularly in management, strategy, sales, marketing, and
sustainability.



Table of Contents

28 2025 Annual General Meeting Proxy Statement

Age 64
Director since 2014
Current Public Company
Directorships

● Spirit AeroSystems Holdings,
Inc.

● CMS Energy Corporation and its
subsidiary Consumers Energy
Company

● Joby Aviation, Inc.

TE Board committee
● Audit (Chair)(Financial Expert)
● Joint Committee on

Cybersecurity

Other Public Company
Directorships within the past five
years

● None

Laura H. Wright – Independent

Former Chief Financial Officer of Southwest Airlines

Professional Highlights
Ms. Wright retired in 2012 as Chief Financial Officer of Southwest Airlines, a provider of air
transportation in the United States. During her 25 year career at Southwest, she served in
a variety of financial roles including Chief Financial Officer, Senior Vice President Finance,
Treasurer and Assistant Treasurer. She began her career at Arthur Young & Co. in 1982
as a member of their tax staff, following which she became a Tax Manager from 1986
through 1988. Ms. Wright holds Bachelor and Master of Science degrees in accounting
from the University of North Texas and is a Certified Public Accountant.

Nominee Qualifications
Ms. Wright brings extensive large public company leadership experience, including nine
years as Chief Financial Officer and six years as Treasurer. As a former Chief Financial
Officer and Treasurer, she brings finance experience, including corporate financial
reporting, risk management, capital markets, investor relations, tax, strategy, and mergers
and acquisitions to the Board. She also brings ten years of public company directorship
experience to the Board and meets the SEC definition of an audit committee financial
expert.
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Director Diversity and Skills Matrix

TE CONNECTIVITY PLC - DIRECTOR DIVERSITY & SKILLS MATRIX

BACKGROUND & EXPERTISE

DIRECTOR
Clamadieu, Jean- Pierre 66 2023 YES M • • • • • • •
Curtin, Terrence R. 56 2016 NO M • • • • • •

Davidson, Carol A.
"John" 69 2016 YES M • • • • •

Dugle, Lynn A. 65 2020 YES F • • • • • • •
Eldessouky, Sam 52 2024 YES M • • • • •
Jeffrey, William A. 65 2012 YES M • • • • •
Syaru Shirley Lin 56 2022 YES F • • • • • •
Mitts, Heath A. 53 2021 NO M • • • •
Talwalkar, Abhijit Y. 60 2017 YES M • • • • • • •
Trudeau, Mark C. 63 2016 YES M • • • • •
Willoughby, Dawn C. 55 2020 YES F • • • • •
Wright, Laura H. 64 2014 YES F • • • •

9 5 12 4 6 4 8 3 4 11

Ages 50s (5)
60s (7)

 
YES (10)
NO (2)

M (8)
F (4)

   
 

             

Average Age 65.82
Average Tenure   7.1                        

* Emphasis on supply chain, safety and business continuity
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Director Skill Set Considerations; Use of Matrix
In recruiting and selecting Board candidates, the Nominating, Governance & Compliance Committee takes into

account the size of the Board and considers a skills matrix. This skills matrix helps the Committee determine whether a
particular Board member or candidate possesses one or more of the skill sets, as well as whether those skills and/or
other attributes qualify him or her for service on a particular committee. The Committee also considers a wide range of
additional factors, including other positions the Director or candidate holds, including other boards of directors on which
he or she serves; the results of the Board and Committee assessments; each Director’s and candidate’s projected
retirement date; the independence of each Director and candidate; and the Company’s current and future business
needs.

Commitment to Diversity
The Company is committed to a strategy of inclusiveness and to pursuing diversity in terms of viewpoints, 

backgrounds, and experiences, as well as diversity regarding gender, race, ethnicity, sexual orientation, national origin 
and underrepresented groups.  The Company believes that it benefits from having directors with these traits. Of the 
twelve directors nominated to serve on the Board at the Annual General Meeting, four identify as women, one identifies 
as African American, one director identifies as LGBTQ+ and four directors identify as ethnically or geographically diverse 
or born outside the United States. The Board Governance Principles and the NGCC charter require candidates for the 
Board, among other things, to have the highest standards of individual and corporate integrity and trust and individual 
backgrounds that provide a portfolio of diverse experience, backgrounds and knowledge commensurate with the 
Company’s needs.

The Board is committed to using the refreshment process to strengthen diversity on the Board. To accomplish this,
the Nominating, Governance and Compliance Committee requires in all cases that director search firms engaged by the
Company include a selection of women and ethnically diverse candidates in prospective director candidate pools. In
addition, the Nominating, Governance and Compliance Committee is committed to interviewing women and ethnically
diverse candidates for future vacancies on the Board.

Board Self-Assessment
A self-assessment of the Board and its Committees is conducted annually.

Annual Self-Assessment
● The NGCC oversees an annual self-assessment of the Board and each Committee’s performance
● The self-assessment seeks to identify specific areas, if any, in need of improvement or strengthening, including

with respect to the diversity of our Board in terms of viewpoints, backgrounds and experiences
● The self-assessment is conducted with each individual director by the General Counsel and a member of the

NGCC

Self-Assessment Questions
● After the September NGCC meeting, the General Counsel sends a list of questions to the Board members on

the subject of the functioning of the Board and Committees to be discussed during one-on-one interviews

One-on-One Discussions
● The General Counsel meets individually with each director prior to the December meeting to discuss the self-

assessment questions previously provided to Board members, including effectiveness of Board and its
Committees, opportunities for improvement, current functioning of the Board and its Committees and any other
topics of current interest

● The Chairman of the Board also meets individually with each director prior to the December meeting to discuss
board culture, effectiveness, individual director performance and discharge of governance principles

● The General Counsel and Chairman of the Board shares comments and feedback with the Board and NGCC
at the December meeting
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Feedback Incorporated
● As a result of this process:

o The Board and its Committees identify potential areas for improvement, as well as existing
practices which have contributed to high effectiveness

o Items requiring follow-up are monitored on a going-forward basis by the full Board, Committees
and/or Committee chairs, as applicable

o The NGCC considers the skills, diversity and contributions of each director as part of its annual
nomination process to ensure our directors continue to possess the necessary skills and
experience to effectively oversee the Company

Shareholder Recommendations
The NGCC will consider all shareholder recommendations for candidates for the Board, which should be sent to the

Nominating, Governance and Compliance Committee, c/o Harold G. Barksdale, Secretary, TE Connectivity plc,
Parkmore Business Park West, Parkmore, Ballybrit, Galway, H91VN2T, Ireland. In addition to considering candidates
suggested by shareholders, the Committee considers candidates recommended by current directors, Company officers,
employees and others. The Committee screens all candidates in the same manner regardless of the source of the
recommendation. The Committee's review is typically based on any written materials provided with respect to the
candidate. The Committee determines whether the candidate meets the Company's general qualifications and specific
qualities and skills for directors (see "Qualifications of Nominees Recommended by the Board of Directors" above) and
whether requesting additional information or an interview is appropriate.
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CORPORATE GOVERNANCE

Governance Principles
The Company’s Board Governance Principles, which include guidelines for determining director independence and

qualifications for directors, can be found on the Company’s website at www.te.com under “About TE – Executive Team –
Board Documents”. Corporate governance developments are regularly reviewed by the Board in order to appropriately
modify the Board Governance Principles, committee charters and policies.

Board Leadership Structure
To conduct its business the Board maintains three standing

committees: Audit, Management Development and Compensation,
and Nominating, Governance and Compliance Committee, each of 
which are comprised entirely of independent directors. The Board 
also maintains the Joint Committee on Cybersecurity, which is 
comprised entirely of independent directors.  

Assignment to, and the chair of, the Audit Committee, the
Management Development and Compensation Committee, and the
Joint Committee on Cybersecurity are recommended by the NGCC
for appointment by the Board. The independent directors as a
group elect the members and the chair of the Nominating,
Governance and Compliance Committee.

The NGCC reviews the Board’s organization annually and recommends appropriate changes to the Board. The 
Board determines the appropriate leadership structure for the Company.  Annually, the NGCC coordinates an evaluation 
and assessment of the Board’s performance and leadership.  

Mr. Davidson has served as Chairman of the Board of Directors since March 2024.  The Board determined that Mr. 
Davidson’s deep knowledge of the Company’s operations, strategy and risk management practices and appreciation of 
the principal challenges and opportunities facing the Company, as well as his tenure on the Board, position him well to 
serve as Chairman.  

The Board is comprised of a substantial majority of independent directors and all directors are annually elected by a
majority of share votes cast at the Annual General Meeting of shareholders.

Board Oversight of Risk Management

The Board of Directors is responsible for appraising the Company’s major risks and overseeing that appropriate risk
management and control procedures are in place. The Board must understand the risks facing the Company as a
function of its strategy, provide oversight of the processes put in place to identify and manage risk (for example, in
relation to executive compensation and succession) that only the Board is positioned to manage. The Board is
responsible for determining that senior executives take the appropriate steps to manage all major risks. Management
has day-to-day responsibility for assessing and managing the Company’s particular exposures to risk.

The Audit Committee of the Board meets to review and discuss, as determined to be appropriate, with management,
the internal auditor and the independent registered public accounting firm:

● the Company’s major financial and accounting risk exposures and related policies and practices to assess
and control such exposures,

● overseeing risks related to privacy, and
● assist the Board in fulfilling its oversight responsibilities regarding the Company’s policies and guidelines

with respect to risk assessment and risk management.
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The Management Development and Compensation Committee reviews the Company’s risks related to:
● chief executive officer succession and succession plans for senior executives,
● overall compensation structure,
● incentive compensation plans and equity-based plans,
● policies and programs, severance programs, change-of-control agreements and benefit programs,
● human capital management, and
● meets, as appropriate, with the internal and/or external auditors to discuss management and employee

compliance with the compensation, incentive, severance and other benefit programs and policies under the
committee’s jurisdiction.

The Nominating, Governance and Compliance Committee reviews the Company’s policies and risks related to:
● related person transactions required to be disclosed pursuant to U.S. securities rules,
● identifying and recommending individuals qualified to become Board members, consistent with criteria

approved by the Board,
● developing and recommending to the Board a set of corporate governance principles applicable to the

Company,
● overseeing the evaluation of the Board,
● the effectiveness of the Company’s environmental, health and safety management program,
● the Company’s enterprise-wide risk assessment processes, and
● the Company’s compliance programs.

The Joint Committee on Cybersecurity assists the Board with its oversight of the Company’s cybersecurity program
and risks:

● review the Company’s information technology and security risk exposures and related policies and practices
to assess and control such exposures, assist the Board in fulfilling its oversight responsibilities regarding
the Company’s information technology and security policies and processes with respect to risk assessment
and risk management,

● review the Company’s adoption and implementation of systems, controls and procedures designed to
prevent, detect and respond to cyber attacks or security breaches involving the Company,

● review updates regarding the Company’s cybersecurity threat landscape, and
● review the plans and methodology for the periodic assessment of the Company’s cybersecurity program.

The Board’s role in risk oversight of the Company is consistent with the Company’s leadership structure, with the
CEO and other members of senior management having responsibility for assessing and managing the Company’s risk
exposure, and the Board and its committees providing oversight in connection with those efforts.
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Director Independence

The Board has determined that ten of the twelve director nominees
are independent. For a director to be considered independent, the
Board must make an affirmative determination that a director meets the
stringent guidelines for independence set by the Board. These
guidelines either meet or exceed the NYSE listing standards’
independence requirements. The guidelines include a determination
that the director has no current or prior material relationships with TE
Connectivity (either directly or as a partner, shareholder or officer of an
organization that has a relationship with the Company), aside from his
or her directorship, that could affect his or her judgment.

The independence guidelines also include the determination that
certain limits to annual sales to or purchases from entities for which a
director serves as an executive officer, and limits on direct compensation
from the Company for directors and certain family members (other than
fees paid for board or committee service), are not exceeded and other
restrictions.

Based on the review and recommendation by the Nominating, Governance and Compliance Committee, the Board 
analyzed the independence of each director nominee and determined that the following director nominees meet the 
standards of independence under our director independence guidelines and applicable NYSE listing standards, and that 
each of them is free of any relationship that would interfere with his or her individual exercise of independent judgment: 
Jean-Pierre Clamadieu, Carol A. (“John”) Davidson, Lynn A. Dugle, Sam Eldessouky, William A. Jeffrey, Syaru Shirley 
Lin, Abhijit Y. Talwalkar, Mark C. Trudeau, Dawn C. Willoughby and Laura H. Wright.  The Board also previously reached 
this independence determination for Thomas J. Lynch, who retired from the Board of Directors and did not stand for 
reelection at the Annual General Meeting in March 2024. 

Board Retirement Policy

The Board of Directors has established a retirement age policy of 72 years for directors, as
reflected in our Board Governance Principles. The Board of Directors believes that it is
important to monitor its skills and needs in the context of the Company’s long-term strategic
goals, and, therefore, may elect to waive the policy in individual cases as it deems appropriate.
The Board of Directors believes it is important to balance refreshment with the need to retain
directors who have developed,

over time, significant insight into the Company and its operations and who continue to make valuable contributions to
the Company that benefit our shareholders.

Director Time Commitments
     Our Board Governance Principles set forth certain requirements with regards to the directors’ time commitment 
levels, with consideration given to public company leadership roles and outside commitments.  The Nominating,
Governance and Compliance Committee will conduct an annual review of director time commitment levels and
determine if all directors are compliant with the limitations set forth in our Board Governance Principles.
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Corporate Responsibility
At TE Connectivity, our purpose is to create a safer, sustainable, productive and connected future. Our values of

integrity, accountability, inclusion, teamwork, and innovation govern us and guide our actions.

Each year, TE releases a corporate responsibility report. To learn more about our One Connected World corporate
responsibility strategy, our 2030 ambitions and our progress, visit www.te.com/sustainability.

Our annual reporting includes a Global Reporting Initiative index, a Taskforce on Climate-related Financial 
Disclosures (TCFD) report index, and a Sustainability Accounting Standards Board (SASB) index. TE also reports to 
the Carbon Disclosure Project (CDP) and the S&P Global Corporate Sustainability Assessment. TE has also released 
a standalone report on our alignment with the UN Sustainable Development Goals.  TE has also been a member of 
the United Nations Global Compact since 2011.

Our corporate responsibility efforts are managed by our Vice President, Global Government Affairs and Corporate 
Responsibility, and overseen by our General Counsel, our operating committee and the Nominating, Governance and 
Compliance Committee of the TE Connectivity Board of Directors.  We also have a cross-functional sustainability 
committee comprised of TE employees which governs our One Connected World strategy.

Environment

Our sustainability initiatives began several years ago and have continued to evolve. From fiscal 2020 to 2024, we 
achieved more than a 20% reduction in energy use intensity, more than a 20% reduction in total water withdrawal, and 
more than a 70% reduction in absolute GHG emissions for Scopes 1 and 2. We have challenged ourselves to find 
new ways to continue to drive sustainability improvements. We have also committed to near-term, company-wide 
GHG emissions reductions in line with climate science and Science Based Targets initiative (“SBTi”) objectives. These 
reduction goals were validated by SBTi and we are currently listed on their “Companies Taking Action” target 
dashboard which shows companies and financial institutions that have set science-based targets, or have committed 
to developing such targets.  We have also established a number of mid-term goals and long-term ambitions.   We 
recognize the risk climate change poses and we are increasing our focus on GHG emissions with the aim to achieve 
greater reductions. We are also conscious of the environmental footprint of our products and remain diligent about 
REACH, RoHS and other international product compliance standards.

Social

We value our place in the global community and respect applicable civil rights, human rights and labor laws in the
locations where we operate. We outline our commitment to human rights in our global human rights policy. We request
that our suppliers do the same through certification to our Supplier Code of Conduct. We also audit certain high-risk
suppliers in our supply chain to evaluate compliance with child and forced labor laws and regulations. We closely
monitor our TE facilities to protect fair and reasonable working hours, wages and benefits for our TE employees. We
prohibit all forms of forced labor and the hiring of underage individuals. We also prohibit any form of physical punishment
or abuse. TE maintains a conflict minerals policy available at https://www.te.com/usa-en/utilities/product-
compliance/conflict-minerals.html and a management system dedicated to performing required conflict minerals due
diligence across our supply chain.

TE is globally committed to living our TE Values and driving our Purpose by building a workforce and a supplier
network that represents our global markets and customers we serve. Additionally, we strive to build a work environment
where all employees are engaged, differences are valued and respected, and all opinions count. We believe that our
actions support this commitment and our Employee Resource Groups actively support this effort. TE provides a work
environment that prohibits discrimination on various dimensions, including, but not limited to, gender, age, race,
ethnicity, orientation, physical or mental abilities, nationality, religion, veteran status, background, culture, and
experience. In addition, we annually publish our EEO-1 data on our Company website.
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TE is committed to the safety, health, well-being, and human rights of our employees. We continuously evaluate
opportunities to raise safety and health standards through our environmental, health, and safety team. We reduced our
Occupational Safety and Health Administration (“OSHA”) total recordable incident rate—a rate equivalent to the number
of incidents per 100 employees or 200,000 work hours—to 0.11 in fiscal 2024.

TE donates to organizations in the communities where we live and work. The TE Connectivity Foundation is focused
on supporting access to technology and engineering for all, particularly women and underserved communities.

Governance

TE operates on a strong foundation of governance. Our values and our Guide to Ethical Conduct serve as the
cornerstones of our ethical business practices. For more information on key governance matters, please refer to the
following pages in this proxy statement: Board Diversity (page 30), Board Oversight of Risk Management (pages 32-33),
Guide to Ethical Conduct (page 36), Communicating Concerns to Directors (page 36), NGCC Oversight of
Environmental, Social and Governance (“ESG”) matters (page 40) and Executive Compensation (beginning on page
46).

Guide to Ethical Conduct
All directors, officers and employees of TE Connectivity are required to review and affirm that they understand and

are in compliance with the policies and principles contained in TE Connectivity’s code of ethical conduct set forth in the
Company’s manual, “Connecting with our Values: TE Connectivity Guide to Ethical Conduct.” The guide is published in
the TE Corporate Responsibility section of TE Connectivity’s website at
https://www.te.com/en/about-te/corporate-responsibility/governance/ombudsman/ethical-conduct.html.

Directors are required to promptly inform the chair of the Nominating, Governance and Compliance Committee of
actual or potential conflicts of interest.

The Office of Ombudsman at TE Connectivity reports to the Audit Committee and provides a direct, confidential and
impartial avenue for employees, third party business partners and investors to raise any concern or issue with
compliance or ethics, including concerns about the Company’s accounting, internal accounting controls or auditing
matters.  

The Office of Ombudsman seeks the fair, timely and impartial resolution of all compliance and ethics issues, and the
Ombudsman also reports significant issues and reporting trends to the Audit Committee regularly on a quarterly basis.
Employees have a number of channels to raise issues within TE Connectivity, including confidential, toll-free hotline
numbers for their respective countries, a confidential online reporting platform, and a mobile device reporting platform. 
All reported concerns are received and promptly reviewed by the Office of Ombudsman and are either assigned for
investigation by designated teams or responded to in a timely manner.

Communicating Concerns to Directors

Any shareholder or interested party who wishes to contact members of the TE Connectivity Board of Directors,
including the chairman or the non-management directors as a group, may do so by mailing written communications to:

TE Connectivity Board of Directors
Attn: Ombudsman
1050 Westlakes Drive
Berwyn, PA 19312
USA

Inquiries and concerns also can be submitted anonymously and confidentially through the Ombudsman to the TE
Connectivity Board of Directors by email to directors@te.com or through the Internet at https://www.te.com/en/about-
te/corporate-responsibility/governance/ombudsman.html.
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THE BOARD OF DIRECTORS AND BOARD COMMITTEES

Board of Directors
The Board of Directors currently consists of twelve (12) directors, all of whom are nominees for election. The Board

held eight meetings in fiscal year 2024. All of the incumbent directors attended greater than 75% of the meetings of the
Board and the committees on which they served in fiscal 2024. It is the policy of the Board that directors are expected to
attend the Annual General Meeting of shareholders. All eleven of the incumbent directors then serving attended the
2024 Annual General Meeting of shareholders.

An annual performance evaluation is conducted by the Board and each of its committees to determine whether they
are functioning effectively. The Nominating, Governance and Compliance Committee plans and recommends to the
Board the method of evaluation. In 2024, the Company’s General Counsel was appointed by the Board to gather
information from directors through individual discussions and interviews and to report results back to the Board and
Nominating, Governance and Compliance Committee for consideration of actions to be taken as a result of the
evaluation.

Board Committees
The Board has adopted written charters for each of its committees: the Audit Committee, the Management 

Development and Compensation Committee, the Nominating, Governance and Compliance Committee and the Joint 
Committee on Cybersecurity. Each board committee reports to the Board on their activities at each regular Board 
meeting.  Membership in each of the Committees of the Board, as of January 13, 2025, is shown in the following chart. 

Director Audit
Committee

Management
Development

and
Compensation

Committee

Nominating,
Governance and

Compliance
Committee

Joint
Committee on
Cybersecurity

Jean-Pierre
Clamadieu ● ●
Carol A. (“John”)
Davidson ● ●

Lynn A. Dugle ● µ
Sam
Eldessouky ● ●

William A. Jeffrey µ µ
Syaru Shirley Lin ● ●
Abhijit Y.
Talwalkar µ
Mark C. Trudeau ●
Dawn C.
Willoughby ●

Laura H. Wright µ ●

µ  Committee Chair ●  Committee Member   Financial Expert

The tables below identify the number of meetings held by each standing committee in fiscal 2024 and provide a brief
description of the duties, responsibilities and other general information with respect to each committee.
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Audit Committee

Meetings during fiscal
2024

● Nine

Duties and
Responsibilities

● Oversee the Company’s financial reporting processes and the quality and integrity
of the Company’s earnings press releases, annual and quarterly financial
statements, including its financial and accounting principles, policies and practices,
and its internal control over financial reporting

● Oversee the qualifications, independence and performance of the Company’s
independent registered public accounting firm and lead audit partner and the
Company’s Irish registered auditor

● Review and oversee the Company’s internal audit function

● Oversee compliance with legal and regulatory requirements

● Review financial and accounting risk exposure affecting the Company

● Oversee risks related to privacy

● Assist the Board in fulfilling its oversight responsibilities regarding the Company’s
financial and accounting policies and processes with respect to risk assessment
and risk management

● Oversee procedures for handling complaints and concerns regarding accounting or
auditing matters

● Review and discuss, as appropriate, with Company management, the independent
auditor, and the MDCC in the event the Company’s clawback policy may be
implicated, material financial statement errors and make, or recommend to the
Board, any conclusions regarding whether any previously issued financial
statements, covering one or more years or interim periods for which the Company
is required to provide financial statements under applicable rules should no longer
be relied upon because of such error

● Oversee the Company Ombudsman and the Company’s Guide to Ethical Conduct

General Information

● The Board has determined that each member of the Audit Committee is financially
literate

● The Board has determined that all members of the Audit Committee are “audit
committee financial experts” as defined under SEC rules

● The Board has determined that all members of the Audit Committee satisfy the
relevant SEC, NYSE and the Company’s additional independence requirements

● The Audit Committee’s report appears on pages 81 – 82.

Written Charter
● The Audit Committee charter can be found on the Company’s website at

https://www.te.com/content/dam/te-com/documents/about-te/our-
company/global/leadership/leadership-documents/charter-audit.pdf
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Management Development and Compensation Committee

Meetings during fiscal 2024 ● Six

Duties and Responsibilities

● Ensure leadership development and succession plans of senior leadership

● Review plans for the development of the organization

● Review and approve compensation and benefits policies and objectives and
whether the Company’s officers, directors and employees are compensated in
accordance with these policies and objectives

● Review and approve compensation of the Company’s executive officers and
recommend the Chief Executive Officer’s compensation for ratification and
approval by the independent members of the Board

● Review and approve management incentive compensation policies and programs
and equity compensation programs for employees

● Enforce the Company’s clawback policy for incentive-based compensation for
executive officers

● Oversee the Company’s policies and practices related to its management of
human capital resources including talent management, culture, diversity and
inclusion

General Information

● Additional information on the committee’s processes and procedures for
consideration of executive compensation are addressed in “Compensation
Discussion and Analysis”

● The Board has determined that all members of the Management Development and
Compensation Committee satisfy the relevant SEC, NYSE and the Company’s
additional independence requirements

● The Management Development and Compensation Committee’s report appears on
page 63.

Written Charter
● The Management Development and Compensation Committee charter can be

found on the Company’s website at https://www.te.com/content/dam/te-
com/documents/about-te/our-company/global/leadership/leadership-
documents/charter-mdcc.pdf
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Nominating, Governance and Compliance Committee

Meetings during fiscal 2024 ● Four

Duties and Responsibilities

● Select director nominees for the Board

● Develop and recommend to our Board changes to our Board Governance
Principles

● Annually review director compensation and benefits in conjunction with the
Management Development and Compensation Committee

● Oversee the annual self-evaluations of the Board and its committees, as well as
director performance

● Make recommendations to the Board concerning the structure and membership of
the Board committees

● Oversee the Company’s environmental, health and safety management system

● Periodically receive and review reports from the Company’s responsible executive
regarding the Company’s programs, strategies and performance with respect to
significant sustainability and environmental, social and governance matters and
the associated risks and opportunities. Review and address as appropriate issues
that arise with respect to such ESG risks and strategies, and the effectiveness of
such ESG programs

● Conduct an annual review of director commitment levels, and affirm that all
directors are compliant with our Board Governance Principles, including the
requirement that no Directors can sit on more than five public company boards
(including our own), with consideration given to public company leadership roles

● Select, monitor, evaluate, compensate and, if necessary, replace the Company
Chief Compliance Officer and, quarterly, or upon request by the Committee or the
Chief Compliance Officer, meet with the Committee in a separate executive
session

General Information
● The Board has determined that all members of the Nominating, Governance and

Compliance Committee satisfy the relevant SEC and NYSE requirements and the
additional independence requirements of the Company

Written Charter
● The Nominating, Governance and Compliance Committee charter can be found on

the Company’s website at
https://www.te.com/content/dam/te-com/documents/about-te/our-
company/global/leadership/leadership-documents/charter-ngcc.pdf



Table of Contents

2025 Annual General Meeting Proxy Statement 41

Joint Committee on Cybersecurity

Meetings during fiscal 2024 ● Two

Duties and Responsibilities

● Review the Company’s information technology and security risk exposures and
related policies and practices to assess and control such exposures, assist the
Board in fulfilling its oversight responsibilities regarding the Company’s information
technology and security policies and processes with respect to risk assessment
and risk management.

● Review the Company’s adoption and implementation of systems, controls and
procedures designed to prevent, detect and respond to cyber attacks or security
breaches involving the Company.

● Review updates regarding the Company’s cybersecurity threat landscape and
Management’s responses to noteworthy cybersecurity incidents, developments
and threats as identified by Management.

● Review the plans and methodology for the periodic assessment of the Company’s
cybersecurity program by Management or outside professionals, any findings of
such assessments and any remediation plans to address any material control
deficiencies identified by such assessments.

● Review the Company’s cybersecurity insurance program.

General Information ● The Board has determined that all members of the Joint Committee on
Cybersecurity are independent.

Written Charter
● The Joint Committee on Cybersecurity charter can be found on the Company’s

website at
https://www.te.com/content/dam/te-com/documents/about-te/our-
company/global/leadership/leadership-documents/cybersecurity-charter.pdf

Oint Committ
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Meetings of Non-Management Directors
The non-management directors met without any management directors or employees present four times in

fiscal year 2024. Mr. Davidson presided at these meetings.

Board and Committee Advisors
Consistent with their respective charters, the Board and its committees may retain their own advisors as they

determine necessary to carry out their responsibilities.

Non-Management Directors’ Compensation in Fiscal 2024
Non-management directors’ compensation is established collaboratively by the Nominating, Governance and

Compliance and the Management Development and Compensation Committees. Compensation of non-management
directors in fiscal year 2024 is described under “Compensation of Non-Employee Directors.”

Non-Management Directors’ Stock Ownership
To help align Board and shareholder interests, directors are encouraged to own, at a minimum, TE Connectivity

stock or stock units equal to five times the annual cash retainer (a total of $500,000, based on the fiscal year 2024
$100,000 annual cash retainer) within five years of joining the Board. Once a director satisfies the minimum stock
ownership recommendation, the director will remain qualified, regardless of market fluctuations, under the guidelines
unless the director sells shares of stock that were considered in determining that the ownership amount was met. Each
non-employee director receives TE Connectivity shares as the $200,000 equity component of their compensation. As of
fiscal 2024 year-end, all of the current directors met, or in the case of Mr. Clamadieu and Prof. Lin, are on track to
meeting, their stock ownership requirements.
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EXECUTIVE OFFICERS

The following table presents information with respect to our executive officers as of January 13, 2025.

Name           Position(s)
Terrence R. Curtin* Chief Executive Officer and Director
John S. Jenkins, Jr. Executive Vice President and General Counsel
Shadrak W. Kroeger President, Industrial Solutions
Heath A. Mitts* Executive Vice President, Chief Financial Officer and

   Director
Malavika Sagar Senior Vice President and Chief Human Resources Officer
Reuben M. Shaffer Senior Vice President and Corporate Controller
Aaron K. Stucki President, Transportation Solutions

* See “Nominees for Election” for additional information concerning Messrs. Curtin and Mitts who are also nominees
for director.

Age 59
Tenure in Role 12 years
Tenure in TE 12 years

John S. Jenkins, Jr. - Executive Vice President and General Counsel

Professional Highlights
Mr. Jenkins is the Executive Vice President, General Counsel of TE Connectivity. Mr.
Jenkins is responsible for the Company’s global legal, compliance, corporate governance,
government affairs, intellectual property, security and risk management, and corporate
social responsibility activities. He is also responsible for bringing TE’s industry-leading
connectivity solutions, engineering, and operations expertise to the emerging markets with
focus on India, China, North Africa and South America. He joined TE Connectivity in
October 2012.

Prior to joining TE Connectivity, Mr. Jenkins was with Tyco International for ten years and
was the Vice President, Corporate Secretary, and International General Counsel. He was
responsible for the Board of Directors activities, securities and capital markets
transactions and reporting, mergers and acquisitions, executive compensation, global
procurement, real estate, and tax planning.

Prior to 2003, Mr. Jenkins worked as a litigator with McGuireWoods, LLP. He began his
career in 1987 as an Officer in the United States Navy and served as a judge advocate
both as Military Prosecutor and Senior Defense Counsel, and finally as Legislative
Counsel to the Secretary of the Navy.

Age 56
Tenure in Role 4 years
Tenure in TE 29 years

Shadrak W. Kroeger – President, Industrial Solutions

Professional Highlights
Mr. Kroeger has been President, Industrial Solutions at TE Connectivity since October
2020. Previously he was President, Communications Solutions at TE Connectivity from
November 2017 to September 2020. Previously, Mr. Kroeger served as the Senior Vice
President and General Manager for the Appliances business unit at TE Connectivity from
2013 to 2017. Since joining TE Connectivity in 1995, Mr. Kroeger has held leadership
positions in general management, strategy, product management, sales and engineering
and his roles have spanned the automotive, industrial and consumer markets.
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Age 43
Tenure in Role 1 year
Tenure in TE 12 years

Malavika Sagar – Senior Vice President and Chief Human Resources Officer

Professional Highlights
Ms. Sagar has served as the Chief Human Resources Officer at TE Connectivity since
April 2023. Prior to that, Ms. Sagar was most recently Vice President of Human
Resources, Transportation Solutions from March 2019 to April 2023. Prior to this role she
has held roles of increasing responsibility leading HR for Global Automotive, Industrial
Commercial Transportation and Application Tooling businesses and leading talent,
diversity, and succession practices in Global Talent management center of excellence.
Prior to joining TE, Ms. Sagar held various business partner positions and served in
international human resource assignments at Avaya between 2004 and 2012. She holds a
bachelor’s degree in Business, Marketing and master’s degree in Human Resource
Management, both from Rutgers University.

Age 46
Tenure in Role <1 year
Tenure in TE 16 years

Reuben M. Shaffer – Senior Vice President and Corporate Controller

Professional Highlights
Mr. Shaffer has been Senior Vice President and Corporate Controller at TE Connectivity
since January 2025. Prior to that, he was Vice President, Assistant Corporate Controller
from December 2023 through December 2024 and Vice President, Internal Audit from
October 2021 through November 2023. From July 2008 through September 2021, he held
roles of increasing responsibility within Controlling and Global Treasury at TE Connectivity.
Prior to joining TE, Mr. Shaffer was a Manager at Protiviti. He holds a bachelor’s degree
from Drexel University and is a Certified Public Accountant.

Age 51
Tenure in Role <1 year
Tenure in TE 13 years

Aaron K. Stucki – President, Transportation Solutions

Professional Highlights
Mr. Stucki has been President, Transportation Solutions at TE Connectivity since October
2024. Previously, Mr. Stucki served as President, Communications Solutions from October
2020 to October 2024. Previously, Mr. Stucki was the General Manager of the Industrial &
Commercial Transportation (ICT) business unit since May 2017. From April 2015 to May
2017, Mr. Stucki served as Senior Vice President & General Manager SubCom. From
October 2013 to April 2015, Mr. Stucki served as Senior Vice President & General
Manager Consumer Devices. From July 2011 to October 2013, Mr. Stucki served as Vice
President and Chief Financial Officer Consumer Solutions segment. Prior to joining TE in
2011, Mr. Stucki spent 13 years at General Electric.
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HIGHLIGHTS
Introduction
This Compensation Discussion and Analysis (“CD&A”) outlines TE Connectivity’s executive compensation program for
our named executive officers serving as of September 27, 2024 who are identified below and appear in the Summary
Compensation Table.

Name Position(s)
Terrence R. Curtin Chief Executive Officer
Heath A. Mitts EVP and Chief Financial Officer
Steven T. Merkt(1) President, Transportation Solutions
Aaron K. Stucki(2) President, Communications Solutions
John S. Jenkins EVP and General Counsel

(1) Mr. Merkt held the position of President, Transportation Solutions for Fiscal Year 2024. Effective October 1, 2024, Mr. Merkt
transitioned to an advisory role with the Company through December 31, 2024. Effective for the first quarter of fiscal 2025,
the Company reorganized its management and segments to better align the organization around the Company’s strategy,
going from three segments (consisting of Transportation Solutions, Industrial Solutions and Communications Solutions) to
the new two segments (consisting of Transportation Solutions and Industrial Solutions).

(2) Mr. Stucki held the position of President, Communications Solutions for Fiscal Year 2024. Effective October 1, 2024, Mr.
Stucki transitioned to President, Transportation Solutions.

Our Management Development and Compensation Committee (the “MDCC”) is responsible for establishing and
overseeing compensation programs that support TE Connectivity’s executive compensation philosophy. As described in
this CD&A, the MDCC follows a disciplined process for setting executive compensation. This process involves analyzing
factors such as Company performance, individual performance, strategic goals and competitive market data to arrive at
each element of compensation. The MDCC approves compensation decisions for the executive officers and the Board
also ratifies and approves compensation decisions of the Chief Executive Officer. An independent compensation
consultant helps the MDCC by providing advice, information and an objective opinion.

Executive Summary - Fiscal 2024 Executive Compensation Highlights and Governance
This section identifies the most significant decisions and changes made regarding TE Connectivity’s executive

compensation program in fiscal year 2024.

Shareholder Approval of Compensation

● In fiscal year 2024, approximately 93% of votes cast approved the compensation of our named executive
officers, reflecting strong shareholder support for our pay-for-performance philosophy. The MDCC reviewed this
outcome, along with input from investors and proxy advisors, and determined that the structure and design of
our executive compensation program remain aligned with shareholder interests and the Company’s strategic
objectives.

Fiscal Year 2024 Performance Summary

● Net sales were $15.8 billion.
● GAAP operating margin was 17.6%, a record for the company, driven by strong operational performance.
● Record GAAP net income of $3,193 million, reflecting 67% growth over fiscal year 2023.
● GAAP EPS was a record $10.34.
● Generated record cash flow for the full year, including cash flow from operating activities of approximately $3.5

billion that increased from $3.1 billion in FY23.
● Returned approximately $2.8 billion to shareholders and deployed approximately $340 million for a bolt-on

acquisition to support strategic growth of our Industrial Solutions segment.
● Total shareholder return of approximately 24.5% including all dividends and distributions.
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● The company’s overall service levels improved to pre-COVID levels resulting in achievement of a strong
performance target for the Key Performance Indicator metric in the company’s annual cash incentive plan.

Fiscal Year 2024 Compensation Summary

Our executive compensation program is designed to attract, motivate and retain our executives, including our NEO’s
who are critical to our long-term success. The program is designed to align with three core principles:

Align executive and shareholder interests Provide a significant portion of total
compensation that is performance-based

and at risk

Attract and retain talented executives

2024 Target Total Direct Compensation Opportunity

Our executive compensation program emphasizes performance-based compensation tied to achieving financial
results, stock price performance and driving strategic imperatives. Approximately 92% of our CEO's target total
compensation is performance-based and at risk, while the other NEOs have an average of 82% performance-based and
at risk compensation. Our NEOs’ target compensation for 2024 consisted of the components described below:

Pay Component Purpose & Metrics % of target total compensation
CEO NEO

Base Salary –   Fixed cash income to retain and attract highly
marketable executives in a competitive market for
executive talent.

8% 18%

Annual Short-term
Incentive

–   Focuses our executives on achieving financial and
other business objectives.

–   FY2024 Metrics: Revenue, Operating Income,
Strategic Priorities (KPIs) and Earnings Per Share
(on an adjusted basis, as discussed below)

13% 18%

Annual Long-term
Incentive

–   Further aligns the focus of our executives with
stockholders through the use of multi-year
performance goals and stock ownership.

–   FY2024 Vehicles:
•  50% Performance Stock Units (PSU)
•  50% Stock Options (SO)

79% 64%

Key compensation decisions in 2024

The Company continued to reinforce market-aligned and pay for performance elements of its compensation
programs.

No salary increases for NEOs except for
Mr. Stucki who received a base salary

increase to maintain the competitiveness
of his pay in the marketplace

No Target Bonus changes for NEOs.

Approved annual incentive payouts for our
named executive officers that ranged from

112.6% to 170.8% of target based on
performance against metrics.

2024 Annual Equity Grants were delivered
in the form of PSU (50%) and SO (50%).

FY2022 PSU with a three-year
relative EPS growth performance cycle
vested in December 2024 at 108% of

target
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Compensation Governance

We maintain a full complement of compensation governance best practices that help ensure our compensation
programs remain aligned with shareholder interests.

What We Do

√    Link pay to performance with a high percentage of
variable compensation

√    Include a “clawback” provision in all executive officer
incentive award agreements (both annual and long-
term), in addition to adopting the NYSE mandated
executive “clawback” policy

√    Perform annual say-on-pay advisory vote for
shareholders

√    Maintain robust stock ownership requirements for
executives (6x CEO, 3x executive officers)

√    Design compensation programs to mitigate undue
risk-taking

√    Include performance criteria in incentive plans that
are consistent with annual operating budgets,
strategic forecasts and investor guidance

√    Retain a fully independent external compensation
consultant whose independence is reviewed annually
by the MDCC

√    Cap incentive compensation payments for individuals
including our CEO

√    Align executive compensation with shareholder
returns through long-term incentives

√    Maintain an insider trading policy applicable to all
executive officers and employees

√    Review share utilization annually √    Provide only limited non-business aircraft usage

What We Do Not Do

x    Provide tax gross ups for executives except under our
relocation program

x   Provide excise tax gross ups

x    Provide perquisites for named executive officers
except for limited non-business aircraft usage or in
conjunction with our relocation program

x    Re-price underwater stock options

x   Provide tax gross ups for personal aircraft use x    Allow hedging or pledging of TE securities

COMPENSATION ELEMENTS AND PAY DETERMINATION
Executive Compensation Philosophy

Our executive compensation philosophy calls for competitive total compensation that will reward executives for
achieving individual and corporate performance objectives and will attract, motivate and retain leaders who will drive the
creation of shareholder value. The MDCC reviews and administers the compensation and benefit programs for
executive officers, including the named executive officers, and performs an annual assessment of the Company’s
executive compensation policy. In determining total compensation, the MDCC considers the objectives and attributes
described below.
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Executive Compensation Principles

Shareholder
alignment

–   Designed with consideration of shareholder feedback and governance best practices to ensure
alignment with investor expectations and the Company’s pay-for-performance philosophy.

–   Long-term incentive awards, delivered in the form of equity, make up a significant percentage of our
executives’ total compensation and closely align the interests of executives with the long-term interests
of our shareholders.

Performance
based

–   Designed to ensure pay realized by our leaders varies with company performance, individual
performance, and the shareholder experience over time.

–   Annual cash incentive awards are tied to overall corporate, segment or business unit measures that are
tailored to the characteristics and priorities of our business units. These measures are aligned with the
Company’s guidance, annual operating and strategic plans, and focus on year-over-year improvement.

–   Long-term incentive awards are designed to reward our executive officers for creating long-term
shareholder value. Long-term incentive awards are granted primarily in the form of stock options and
performance stock units

Appropriate risk –   Designed to encourage executive officers to take appropriate risks in managing their businesses to
achieve optimal performance

–   Oversee and review annually the results of the assessment of risks related to the Company’s
compensation policies and programs for officers and employees

Competitive with
external talent

markets

–   Designed to ensure that our programs are competitive within the relevant markets for leadership talent
–   As one input to developing and assessing the continued appropriateness of executive pay programs that

meet our specific objectives, we consider the practices of other companies with which we compete for
talent, business and capital

–   To provide balanced context, we consider compensation and governance practices drawn from a group
of electronics and related industry companies that align with our business segments (our “Industry Peer
Group”) as well as from the broader market within which we compete for executive talent. Additional
market samples are also referenced to meet unique circumstances where appropriate

Focus on
executive stock

ownership

–   Designed to ensure that our leaders own stock and directly align their long-term financial interests with
all other shareholders

–   The TE Connectivity Stock Ownership and Retention Requirement Plan, together with long-term equity
awards, drives executive stock ownership

–   The CEO is required to hold shares equal to six times his base salary, and the other named executive
officers are required to hold shares equal to three times their respective base salaries

Simple and
transparent

–   Designed to ensure both our leaders and external stakeholders understand our priorities and
expectations

–   Our executive compensation programs are designed to be readily understood by our executives, and
transparent to our investors

Fair and
Equitable

–   Designed to deliver fair and equitable pay based on roles and responsibilities and on company and
individual performance, regardless of gender, race/ethnicity or any other individual demographics

Industry Peer Group
As context in establishing pay levels, mix and practices for our Senior Executives, the MDCC periodically reviews

market data. The foundation for these market data is TE’s Industry Peer Group as established by the MDCC with input
from Pay Governance as its independent compensation consultant. The Industry Peer Group is comprised of companies
aligned with TE’s business segments within the electronics and related industries. Individual companies are selected for 
their similar revenue size, market capitalization, products, or markets, or with which we compete for executive talent.  

The MDCC reviews and approves the peer group structure annually to ensure that the group continues to be an
appropriate and balanced reference. It is our main resource for reviewing executive pay levels for our CEO, CFO and
Board of Directors, in assessing plan design features and trends, award decisions and in conducting pay for
performance analyses.
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Based on this year’s review there were no changes made to the peer group.

As shown below, the fiscal year 2024 industry peer group continues to include 21 companies, with publicly disclosed
fiscal-annual revenues ranging from $6.1 billion to $42.3 billion and a median of $17.5 billion.

3M Company Eaton Corporation NXP Semiconductors N.V.
Amphenol Corporation Emerson Electric Co. Parker-Hannifin Corporation

Aptiv PLC Fortive Corporation Rockwell Automation Inc.
Carrier Global Corporation General Dynamics Corporation Stanley Black & Decker Inc.

Corning Inc. Honeywell International Inc. Texas Instruments Inc.
Cummins Inc. Illinois Tool Works Inc. Textron Inc.

Dover Corporation Johnson Controls International plc Trane Technologies plc

Because robust data are only available for select executive leadership positions among the Industry Peer Group
companies, our compensation consultant also provides the MDCC with additional third-party compensation market data
(e.g., Willis Towers Watson) for a cross-industry sample of companies within a reasonable size range of TE.

Determining Executive Compensation
In determining the appropriate total compensation level for each executive officer, the MDCC considers the following

items:

Role –    Responsibilities, scope, and complexity of the executive’s role relative to
external benchmark data

–    Relative importance of the role within TE Connectivity
Comprehensive
Market Analysis

–    Comprehensive analysis of current base salary, target annual incentive
opportunity, target long term incentive opportunity, target total cash
compensation (base salary and target annual incentive), and target total
direct compensation for each executive officer

Performance –    Each executive’s individual performance, level of experience and expected
contribution to strategic initiatives and future results

Current
Compensation

–    A review of the executive’s current total direct compensation including
internal pay equity and compensation history

CEO
Recommendations

–    The Chief Executive Officer’s detailed performance assessments for the
other executive officers and recommendations concerning compensation
actions

Compensation Assessment
The compensation assessment for executive officers is reviewed by the MDCC on individual tally sheets, which

summarize the officer’s current compensation, actual pay compared to the market, compensation history, and
performance achievements. This approach enables the MDCC to understand how compensation has changed over time
and the impact of performance on total compensation.

With the information provided in the total compensation assessment as a reference, and with the input of the
compensation consultant and the Chief Executive Officer, the MDCC makes compensation determinations (both
regarding incentive award payouts for performance and target compensation opportunity for the coming year) for each
of our executive officers. The MDCC and the Board follow a similar process to set compensation for the Chief Executive
Officer. In some years, the MDCC may determine that total compensation (or one or more components of total
compensation) for a particular executive should differ (higher or lower) from the market reference point(s) for various
reasons (e.g., recent promotion, performance assessment, special assignments or responsibilities that vary from a
typical role in the market, etc). Similarly, from time-to-time based on circumstances, the MDCC may approve a total
compensation package or individual compensation components that exceed the market reference point(s) for a critical
management role in order to attract a highly qualified external candidate.
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Employee benefit programs are provided to executive officers on the same basis as all other employees.

Compensation Paid or Awarded in Fiscal 2024

The Company’s total compensation and rewards package for executive officers consists of the following elements,
each designed for a different purpose:

Base Salary and
Annual 

Incentive Plan

Long-Term
Equity

Incentives

Broad-based
Retirement and

Health and
Welfare
Benefits

Total
Compensation
and Rewards

Focus on Current
Year Performance

Focus on Multi-
Year Performance

Focus on Attraction
and Retention

Base Salary

Base salary provides fixed compensation for performing the executive’s core duties and responsibilities. As shown in
the table below, Mr. Stucki had an increase in base salary to maintain his competitive pay position in the marketplace.

     Fiscal 2024     

Change
from

Fiscal
2023

Mr. Curtin $  1,250,040 0.0 %
Mr. Mitts $  749,845 0.0 %
Mr. Merkt $  686,842 0.0 %
Mr. Stucki $  585,000 2.0 %
Mr. Jenkins $  665,562 0.0 %

Annual Cash Incentive Awards

The annual incentive program is designed to focus executive officers on achieving financial and strategic priorities
and reward them for performance against pre-established goals at the corporate or segment level; final payouts also
may be modified to reflect the MDCC’s assessment of individual or company performance beyond these goals.
Generally, the MDCC intends the annual incentive award program to provide market competitive (generally median)
payouts for achieving pre-determined, target performance goals.

There were two performance intervals for fiscal year 2024 with one payout at the end of the fiscal year in order to
allow for better line of sight in a continuing uncertain market situation.

In the first quarter of fiscal 2024, the MDCC established:

● Performance Criteria for the first half of the year: applicable threshold, target and maximum performance criteria
for each financial performance metric for the first half of the year required to earn threshold, target and
maximum bonus awards; no bonus is earned for performance below threshold on any metric and payouts vary
proportionally based on actual performance achieved;

● KPI metric – established the annual KPI metric for the year;

● Annual Individual Target Bonus Opportunity: a percent of each executive officer’s salary, established by the
MDCC as part of the fiscal year 2024 Compensation Assessment.

In the third quarter of fiscal 2024, the MDCC established the threshold, target and maximum performance criteria for
each financial performance metric for the second half of the year required to earn threshold, target and maximum bonus
awards; no bonus is earned for performance below threshold on any metric and payouts vary proportionally based on
actual performance achieved.
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Target Bonus Percentages

The target bonus percentages for the named executive officers for fiscal year 2024 are listed below.

    
Fiscal 2024

Target     
Fiscal 2023

Target     
Mr. Curtin    160 %    160 %  
Mr. Mitts    125 %    125 %  
Mr. Merkt    100 %    100 %  
Mr. Stucki    85 %    85 %  
Mr. Jenkins    85 %    85 %  

Performance Measures

Each year the MDCC reviews and approves the annual incentive measures for the business segments and the
Company as a whole. Measures are selected to support the objectives of each business and to provide appropriate
balance and to avoid excessive risk.

The annual incentive program emphasizes operational and financial metrics that drive profitability, growth, and
operational excellence. Consistent with last year, the metrics of EPS, revenue, operating income, and KPIs are directly
aligned with our fiscal year 2024 priorities and stated strategy and tied to management’s ability to deliver measurable
results and reinvest in initiatives that support long-term value creation. The MDCC regularly evaluates these measures
to ensure they remain rigorous, competitive, and aligned with shareholder interests.

In fiscal year 2024, the MDCC took into account key challenges in the Company’s end markets, including headwinds
in broad industrial markets and a slowing global automotive production environment, when setting performance targets.
A key goal of the annual incentive plan was the expansion of operating income and related margins, even in the face of
these anticipated market pressures.

Business Segment
Communications Transportation

Performance Metrics      Corporate      Solutions      Solutions
Earnings Per Share ("EPS")(1)    20 %    20 %    20 %
Revenue(2)    30 %    30 %  25 %
Operating income(2)    30 %    30 %  35 %
Key Performance Indicator ("KPI")(3)    20 %    20 %  20 %

(1) In setting the target for the EPS metric, the MDCC uses the EPS target established for the Company in its financial plan, which
incorporates various assumptions to delivering earnings growth including the effect of planned share repurchases by the
Company. In determining the EPS metric achievement each year, the MDCC considers whether the various assumptions used to
set the EPS target (including the effect of share repurchases) were materially accurate, and to the extent the achievement levels
are not consistent with assumptions, the MDCC will make adjustments to the achievement level as deemed appropriate.

(2) Each segment’s results are the roll up of its underlying business units’ results, while corporate level results are the roll up of all
business units’ results. For fiscal year 2024 business units could request to use either operating income % or operating income $
as a performance metric. A Quality of Earnings modifier is used as an additional adjustment factor for Operating Income
achievement in fiscal year 2024. The modifier focused on inventory performance versus target and delivering earnings and free
cash flow.

(3) Corporate KPI is the revenue-weighted average of the KPI scores for the segments. At the Business Unit level, the KPI metric
reflects growth, productivity, quality, or customer delivery, as appropriate for the key initiatives of the year.

For purposes of the annual incentive program, all of the financial metrics are adjusted financial measures (i.e., they
do not conform to Accounting Principles Generally Accepted in the U.S.) that exclude the effects of events deemed not
to reflect the actual performance of our employees. For fiscal year 2024, the adjustments to EPS, revenue and operating
income, as applicable, were as follows (i) exclusion of acquisition-related charges, (ii) exclusion of net restructuring and
other charges, (iii) exclusion of the impact of certain acquisitions and divestitures, (iv) exclusion of the impact of changes
resulting from foreign currency exchange rates (with respect to performance measures), (v) exclusion of certain
corporate allocations (with respect to performance measures at the business unit level), and (vi) exclusion of income tax
benefits associated with a ten-year tax credit obtained by a Swiss subsidiary reduced by a valuation allowance related to
the amount of the tax credit not expected to be realized, income tax benefits related to the revaluation of deferred tax
assets
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as a result of a corporate tax rate increase in Switzerland, and income tax benefits associated with the tax impacts of a
legal entity restructuring with related costs recorded in selling, general, and administrative expenses for other non-
income taxes.

Non-GAAP adjustments are annually reviewed by the MDCC, consistently applied year over year and align with the
Company's external financial reporting practices. Adjustments are designed to provide a clear and objective
measurement of management's contribution to sustainable operational performance, excluding external or one-time
impacts. For example, the exclusion of foreign exchange fluctuations ensures incentive payouts reflect operational
achievements rather than uncontrollable currency movements, aligning with shareholder value creation. There were no
unplanned/one-time adjustments that had a material impact on payouts.

In setting the performance criteria for fiscal year 2024, the MDCC ensured alignment with the Company’s operating 
plan, which incorporates assumptions across the markets in which the Company operates. For 2024, these assumptions 
reflected a slow revenue environment driven by market conditions and inventory corrections in the Company’s industrial-
related end markets. Additionally, the plan accounted for higher tax rates resulting from law changes enacted globally. 
These factors influenced financial performance expectations and were incorporated into targets to ensure they remained 
challenging and motivating in a volatile economic environment.  

The table below shows the general payout earned at various performance achievements under both fiscal year 2024
annual incentive performance intervals for the executive officers.

Performance Achieved (% of Target) Payout Earned (% of Target)  
Performance Metric      Threshold      Target      Maximum*      Threshold      Target      Maximum*  
EPS (20%)  90 %    100 %    110 %    50 %    100 %    200 %
Revenue (30%)  95 %    100 %    105 %    50 %    100 %    200 %
Operating Income (30%)  90 %    100 %    110 %    50 %    100 %    200 %
Key Performance Indicator (20%) Varies by business unit    50 %  100 %  200 %

*    For performance on an individual metric (other than KPIs) that significantly exceeds the maximum goal, the MDCC,
in its discretion, may recognize these exceptional results with a payout for that metric of up to 300% of target.
Payouts are capped at 100% of target if operating income results are less than target. Regardless of payouts on
individual metrics, the aggregate total award payout earned by an individual executive can never exceed 200% of
target.
For executive officers, annual incentive payouts are based solely on company and business segment performance

as shown above. No individual performance metrics were assigned to any executive officer under the fiscal year 2024
annual incentive program. The MDCC reserved the discretion to adjust individual or business unit award amounts up or
down, based on its evaluation of the individual or business unit performance during the fiscal year. In addition, there is a
reserve pool of 10% of the total target annual incentive award pool amount that, with the MDCC’s approval, can be used
by the CEO to reward exceptional performance at either the business unit or individual level, regardless of performance
results against the established financial measures.
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Annual Incentive Payments for Fiscal 2024
Fiscal year 2024 performance targets, actual attainment, and corresponding annual incentive award results at the

corporate level and for the Communications Solutions and Transportation Solutions business segments for the named
executive officers were as follows:

Corporate Level
(Messrs. Curtin, Mitts, Jenkins)

Performance Performance Bonus
Performance Measure (% weighting)      Period      Target      Results      % to Target      Score**
EPS (20%) 1H-FY 2024 $3.50–$3.75 $  3.67    104.9 %   100.0 %

2H-FY 2024 $3.52–$3.82 $  3.82  108.6 %   101.2 %
FY 2024  100.6 %

Revenue (30%) 1H-FY 2024 $7,750–$8,010 $  7,688    99.2 %    89.9 %
2H-FY 2024 $7,920–$8,150 $  8,051  101.7 %    100.0 %
FY 2024  94.9 %

Operating Income (30%) 1H-FY 2024 $1,330–$1,455 $  1,453    109.2 %    100.0 %
2H-FY 2024 $1,345–$1,470 $  1,508  112.1 %    123.0 %
FY 2024 111.5 %

Key Performance Indicators (20%) FY 2024 *   *       147.1 %
Corporate Level Earned Award:              112.6 %

Communications Solutions Segment
(Mr. Stucki)

Performance Performance Bonus
Performance Measure (% weighting)      Period      Target      Results      % to Target      Score**
EPS (20%) 1H-FY 2024 $3.50–$3.75 $  3.67    104.9 %   100.0 %

2H-FY 2024 $3.52–$3.82 $  3.82  108.6 %   101.2 %
FY 2024  100.6 %

Business Unit Revenue (30%) 1H-FY 2024 $881–$917 $  876    99.4 %   95.5 %
2H-FY 2024 $938–$976 $  1,102  117.5 %    300.0 %
FY 2024  197.8 %

Business Unit Operating Income (30%) 1H-FY 2024 19-20 %  21.6    113.7 %    180.3 %
2H-FY 2024 19.7-21.3 %  23.9  121.3 %    191.4 %
FY 2024 185.9 %

Key Performance Indicators (20%) FY 2024 *   *       160.2 %
Communications Solutions Segment Earned Award:              170.8 %

Transportation Solutions Segment
(Mr. Merkt)

Performance Performance Bonus
Performance Measure (% weighting)      Period      Target      Results      % to Target      Score**
EPS (20%) 1H-FY 2024 $3.50–$3.75 $  3.67    104.9 %   100.0 %

2H-FY 2024 $3.52–$3.82 $  3.82  108.6 %   101.2 %
FY 2024  100.6 %

Business Unit Revenue (25%) 1H-FY 2024 $4,783–$4,897 $  4,771    99.7 %   95.9 %
2H-FY 2024 $4,670–$4,782 $  4,678  100.2 %   100.0 %
FY 2024  98.0 %

Business Unit Operating Income (35%) 1H-FY 2024 22.4%–23.2% 24.3 % 108.5 %   165.8 %
2H-FY 2024 22.7%–23.6% 23.7 % 101.3 %   105.4 %
FY 2024  135.6 %

Key Performance Indicators (20%) FY 2024 *   *        188.4 %
Transportation Solutions Segment Earned Award:                130.7 %

*   The Company’s business segments, including Communications Solutions, Transportation Solutions and the
Corporate level, were not assigned specific key performance indicator metrics for fiscal year 2024. The
Communications Solutions and Transportation Solutions key performance indicator bonus score is the revenue
weighted average of each of their respective business units’ key performance indicator metric scores. In setting the
key performance indicator metrics for each business unit, the Company established
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targets that represented improvement over performance levels attained in fiscal year 2023 and that were deemed to
be difficult to attain assuring strong performance and anticipated economic conditions. The Corporate Level bonus
score for the key performance indicator metric is the revenue weighted average of the key performance indicator
metric scores for the business segments. The Company has determined that disclosure of the target performance
levels and performance results for the key performance indicator metrics for Communications Solutions,
Transportation Solutions and Corporate Level would result in competitive harm.

** The bonus score is calculated based on the level of performance attained relative to the threshold, target and
maximum described above for each performance measure.

Messrs. Curtin, Mitts and Jenkins received fiscal year 2024 annual incentive payouts based solely on the corporate
bonus score of 112.6%. The score reflects above-target performance in the Transportation Solutions and
Communications Solutions segments, partially offset by below-target performance in the Industrial Solutions segment.
The Company ended the fiscal year with record operating margin, net income, and earnings per share. Mr. Merkt’s fiscal
year 2024 annual incentive payout was based entirely on the Transportation Solutions bonus score of 130.7%. Mr.
Stucki's fiscal year 2024 annual incentive payout was based on the Communications Solutions bonus score of 170.8%.

While certain semi-annual performance targets of fiscal year 2024 were set below prior year actual results due to
macroeconomic conditions, management exceeded these adjusted targets, delivering strong results in cash flow,
earnings per share, and operating margin. The MDCC believes the above-target payouts appropriately recognize this
strong execution and reinforce alignment between the Annual Incentive Plan and shareholder value creation in both
favorable and challenging conditions.

TE will maintain the current Annual Incentive Plan (AIP) structure in fiscal 2025, with two performance intervals for
financial metrics and a single payout at the end of the fiscal year. The two-period model allows the MDCC to recalibrate
performance goals in response to dynamic global market conditions, both positive and negative, including underlying
changes in end markets such as automotive production, industrial capital spending, or supply chain corrections in
certain markets. This structure ensures targets remain challenging and motivating, aligned to key strategic goals, and
motivating and rewarding performance that supports sustained shareholder value creation. The MDCC remains
committed to ensuring that the Annual Incentive Plan incentivizes sustainable operational performance and rewards
achievements that drive long-term shareholder value creation, even under challenging economic conditions.
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Long-Term Incentive Awards
The Company uses equity-based long-term incentive awards in the form of performance stock units (“PSUs”) and

stock options (“SO”) to focus leaders on long-term priorities, support stock ownership, and deliver competitive,
performance-based compensation that varies with company financial and share price performance. Consistent with our
compensation philosophy, the MDCC sets the fair value of these annual equity-based long-term incentive awards to be
competitive with our peer groups and designs the plans to deliver compensation at the high end of the market if our
stock performs particularly well and at the low end of the market if our stock performance is weak. The PSU program
uses relative EPS growth as the key metric to align management incentives with profitability per share compared to a
relevant peer group. The Board believes that consistent long-term EPS growth outperformance directly contributes to
long-term TSR outperformance and provides a more actionable and tangible measure of performance for executives
than metrics like relative TSR used by others. This approach reflects the Board’s strong focus on shareholder value
creation and has historically served the Company and its shareholders well.

Combined with stock options that reflect share price appreciation, this structure ensures the long-term incentive
program drives behaviors that maximize long-term shareholder value. The PSU program also reflects a philosophy of
median pay for median performance, with payouts below median for underperformance and above median for
outperformance, ensuring a direct alignment with shareholder outcomes and the Company’s pay-for-performance
philosophy.

For purposes of the PSU program, EPS is calculated in the same manner as is used in the annual incentive
program, as described in further detail on pages 52-53.

The following table describes the general terms and conditions of the fiscal 2024 grants:

Description Performance Stock Units
(PSU)

Stock Options
(SO)

Definition

Promise to deliver a share of
TE stock at a specified point

in the future as long as
certain performance metrics

are achieved

Right to purchase an ordinary
share

of TE at a
future date for a

predetermined, fixed price
Performance Period 3 Years 4 Years

Performance Measure
Three year average Relative

Earnings Per Share
(EPS) Growth against S&P500

Non-Financial Index

–

Award Vesting
(% of Target)

Threshold (25th) – 50%
Target (50th) – 100%

Maximum (75th) – 200%
–

Vesting
Cliff Vesting upon the MDCC
certification following the third
anniversary of the grant date

25% Ratable
beginning on or after the first

anniversary of the
grant date

Expiration – 10 years

Dividends

Dividend Equivalent
Units (DEU) vesting on the

third anniversary
proportional to the

PSUs earned

Not applicable
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Grant of Fiscal 2024 Long-Term Incentive Awards

The MDCC granted long-term equity incentive awards for fiscal year 2024 in November 2023. Fiscal year 2024
equity awards for named executive officers were made in the form of stock options (50%) and PSUs (50%).

The MDCC reviewed multiple factors including the Company’s peer group, succession planning, current role within
the organization, experience and performance. For fiscal 2024 the MDCC approved (and in the case of Mr. Curtin, the
independent members of the Board of Directors ratified) the following equity award values for the named executive
officers. The awards reflect meaningful year-over-year increases in value in order to keep pace and ensure alignment
with the market and to reflect strong individual performance and contributions during the year.

Mr. Curtin     $  12,000,000
Mr. Mitts $  3,750,000
Mr. Merkt $  2,750,000
Mr. Stucki $  1,600,000
Mr. Jenkins $  2,000,000

Payout for Fiscal 2022 PSU Grant

Fiscal year 2024 was the third year of our fiscal year 2022 PSU grant and recipients earned shares for the period
calculated at 108% of target which reflected the Company’s performance relative to the index over the three-year period.

The table below shows the shares earned and vested under the fiscal 2022 PSU grant for each of our named
executive officers.

Fiscal 2022 Total Fiscal 2022
     Target PSUs      Vested Shares

Mr. Curtin    37,170    42,423
Mr. Mitts    11,320    12,920
Mr. Merkt    9,290    10,602
Mr. Stucki    5,070    5,786
Mr. Jenkins  5,580  6,368
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Other Benefits and Perquisites

Retirement and Deferred
Compensation Benefits

 –   All U.S. based management and executive level employees are eligible for a        
nonqualified retirement plan to supplement the defined contribution plan for all eligible 
US based employees

 –   Supplemental plan allows deferrals of up to 50% of base salary and 100% of     annual 
incentive awards

 –   Company provides matching contributions in compliance with Internal Revenue 
Service limits

 –   The Company’s U.S. retirement, deferred compensation, and other executive and 
broad-based plans are intended to comply with Section 409A of the Internal Revenue 
Code

 –    Assists executive officers with retirement income planning
Welfare Benefits  –   Executive officers receive the same welfare benefits as all other employees in the 

same geographic area.
 –   U.S. eligible employees receive medical, dental, life insurance and disability coverage.
 –   Outside of the U.S. employees receive welfare benefits based on local country 

practices
Personal Use of

Corporate Aircraft
 –   Enhances security and personal safety of the CEO and other corporate and business 

leaders
 –   CEO is permitted to use the corporate aircraft for non-business purposes, whenever 

practical and subject to annual limitations
 –   Limited non-business use of the corporate aircraft by other executive officers also is 

permitted with the approval of the CEO
Expatriate

Assignment Benefits
 –   Under the Company’s expatriate assignment policy eligible employees are reimbursed 

(or provided cash allowances) for items such as rent, goods and services, dependent 
tuition, home leave costs, language training, housing management fees, tax 
preparation services and other miscellaneous living expenses

 –   Eligible employees are placed in a tax-equalization program that makes them whole 
(including tax gross-up payments, where necessary) for any additional taxes imposed 
in excess of the taxes they would have incurred in their home country

POLICIES AND PRACTICES
Executive Stock Ownership Requirements

The Company maintains a Stock Ownership and Retention Requirement Plan applicable to all executive officers,
including the named executive officers. The stock ownership requirement varies by position ranging in value from three
to six times the executive’s base salary as follows:

Position Ownership Requirement (Relative to Base Salary)
CEO 6x
CFO and Other Executives 3x

Stock ownership requirements must be met within five years of the officer’s date of employment or promotion into a
leadership role. In the event stock ownership has not been met in the five year timeframe, the employee will be required
to hold 100% of the TE Connectivity shares they receive upon lapse of the restrictions on restricted stock/stock units and
upon exercise of stock options (net of any shares utilized to pay for the exercise price of the option and tax withholding).
The following shares count toward the ownership requirements: wholly owned shares, shares in stock units or deferred
compensation plans, employee stock ownership plans, unvested restricted stock, shares deemed earned under the
provisions of performance stock unit grants, and shares held by immediate family members that are considered
beneficially owned by the executive officer. As of fiscal 2024-year end, all of the named executive officers have met their
stock ownership requirements.
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Termination Payments
Under the employment contracts, named executive officers whose employment is terminated involuntarily for any

reason other than cause, permanent disability or death or who voluntarily resign their employment for “good reason”
within 12 months of the occurrence of a change in control will have a notice period of up to 12 months. The following
table describes treatment during and at the end of the notice period:

Time Period Treatment during the Time Period

During the 12-month notice period
(treated as regular full-time employee)

 –   Continue to receive base salary
 –   Eligibility for bonus (subject to terms and conditions of the 

applicable plan)
 –   Continued vesting in outstanding equity awards (under terms and 

conditions of the applicable award agreements); and continued 
health and welfare benefits.

At the end of the 12-month notice
period

 –   Receives twelve months’ pay as consideration for non-compete 
and non-solicitation covenants in favor of the Company

In the event of involuntary or “good reason” termination after a change in control under our TE Stock and Incentive
Plan, outstanding equity will be treated as follows:

● PSUs will vest in full at target performance and stock options and RSUs will become fully vested in the event of
a qualifying termination.

Termination treatment as described above and other benefits payable as a result of a qualifying termination after a
change in control will be limited to the greater after tax amount resulting from (i) payment of the full benefits, followed by
the imposition of all taxes, including any applicable excise taxes under Internal Revenue Code Section 280G, or (ii)
payment of the full benefits up to the Section 280G limit with no excise tax imposed. Termination and other benefits
payable will not be grossed up to reflect Section 280G or any other taxes.

Insider Trading Policy
We have adopted insider trading policies governing transactions in our securities by our named executive officers,

employees, and directors, as well as TE Connectivity itself, which we believe are reasonably designed to promote
compliance with insider trading laws, rules, and regulations, and the listing standards of the New York Stock Exchange.
Among other things, our insider trading policies restrict the times during which executive officers, directors and selected
employees privy to confidential information can enter into trading transactions concerning our securities. In addition, our
officers, employees and members of our board of directors are prohibited from engaging in any hedging transactions,
including but not limited to, prepaid variable forward contracts, equity swaps, collars, exchange funds, puts, calls,
options, short sales or similar rights, obligations or transactions that are designed to hedge or offset any decrease in the
market value of TE Connectivity securities.

Our insider trading policies also include prohibition against pledging. Executive officers and directors are prohibited
from holding TE Connectivity securities in a margin account and from maintaining or entering into any arrangement that,
directly or indirectly, involves the pledge of TE Connectivity securities or other use of TE Connectivity securities as
collateral for a loan.

Our insider trading policies are attached as exhibits to our Annual Report on Form 10-K filed with the SEC on
November 12, 2024.
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Equity Award Timing Policies and Practices

We maintain an Equity Granting Policy applicable to all awards of equity-based compensation, including stock 
options, granted by TE Connectivity. As part of the policy, annual equity awards, including stock option awards, are 
generally granted to our executives and employees during the open trading window period within the first fiscal quarter 
of each fiscal year, and awards of ordinary shares to non-employee directors will generally be made annually during the 
first fiscal quarter of each fiscal year. The MDCC (or our board of directors, if to our chief executive officer) also may 
consider and approve interim or mid-year grants, or grants made on another basis, from time to time based on business 
needs, new hires, promotions, retention, changing compensation practices or other factors, in the discretion of the 
MDCC (or our board of directors, if to our chief executive officer).  

We do not permit timed disclosure of material non-public information for the purpose of affecting the value of
executive compensation, including stock option or similar equity awards, and option grants or other awards are not
timed in relation to the release of material non-public information. However, our management must advise the MDCC
whenever it is aware of material non-public information that is planned to be released to the public in close proximity to
the grant of an award.

Stock options are granted with an exercise price equal to the closing market price of our ordinary shares on the New
York Stock Exchange on the date of grant.

Clawbacks and Other Remedies for Potential Misconduct
In accordance with the TE Connectivity plc Incentive-Based Compensation Recovery Policy, the Board will seek

reimbursement from covered executive officers (which includes our NEOs) for the amount of erroneously awarded
compensation (i.e., the amount of incentive-based compensation received that exceeds the amount of incentive-based
compensation that otherwise would have been received had it been determined based on restated amounts) resulting
from an accounting restatement due to the material noncompliance of the Company with any financial reporting
requirement under the securities laws, including any required accounting restatement (i) to correct an error in previously
issued financial statements that is material to the previously issued financial statements or (ii) that would result in a
material misstatement if the error were corrected in the current period or left uncorrected in the current period.

Further, the Board may seek to recover from executive officers any overpayment or mistaken payment that was
based on deficient financial information regardless of whether the deficit financial information resulted in a restatement.
In cases of detrimental misconduct by an executive officer, the Board may also take a range of other actions to remedy
the misconduct, prevent its recurrence, and discipline the individual as appropriate, including terminating the individual’s
employment. These remedies would be in addition to, and not in lieu of, any actions imposed by law enforcement
agencies, regulators or other authorities.
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Roles and Responsibilities
The Company believes that a collaborative process best ensures that compensation decisions reflect the principles

of our executive compensation program. Set forth below is a summary of the roles and responsibilities of the key
participants that were involved in making decisions relating to the compensation that our Named Executive Officers
earned in 2024.

Responsible Party  Roles and Responsibilities Relating to Compensation Decisions

Management,
Development and
Compensation
Committee (MDCC)
(composed solely of
independent, non-
employee directors and
reports to the Board)

 –   Establishes our executive compensation programs and philosophies and oversees their 
development and implementation;

 –   Conducts an annual evaluation of our Chief Executive Officer’s performance and 
reviews such evaluation with the independent members of the Board of Directors;    

 –   Approves the compensation of our Chief Executive Officer, subject to approval and 
ratification by the independent members of the Board of Directors, and other executive 
officers;

 –   Approves the performance metrics and goals for performance-based long-term and 
short-term incentive compensation plans;

 –   Approves all changes to the composition of the executive peer group

Independent
Nonemployee Members
of the Board of
Directors

 –   Considers the MDCC’s annual evaluation of our Chief Executive Officer’s performance; 
and

 –   Considers the MDCC’s actions regarding the compensation of our Chief Executive 
Officer and, if deemed appropriate, ratifies such actions.

Independent
Consultant to the
Management,
Development and
Compensation
Committee
(Pay Governance)

 –   Supports the MDCC’s oversight and management of the executive compensation 
programs;

 –   Reviews and provides an assessment of the material economic and reputational risks 
associated with the Company’s incentive compensation programs;

 –   Reviews and provides an independent assessment of materials provided to the MDCC 
by management of the Company;

 –   Provides advice and recommendations to the MDCC regarding the composition of the 
peer group;

 –   Provides expert knowledge of best-in-class governance practices, market trends, and 
best practices relating to executive compensation and competitive pay levels;

 –   Coordinate and support the annual performance appraisal for the Chief Executive 
Officer;

 –   Makes recommendations regarding the compensation of the Named Executive Officers 
(including Chief Executive Officer);

 –   Provides advice to the MDCC and the Nominating, Governance and Compliance 
Committee on director compensation levels and trends

 –   Provides advice on the Company’s pay programs;
 –   Regularly attends and actively participates in meetings of the MDCC, including 

executive sessions.

Chief Executive Officer
(Assisted by the
CHRO, and other
Company employees)

 –   Approves annual performance goals and objectives for other Named Executive Officers;
 –   Reviews and evaluates his direct reports, which includes each of the other Named 

Executive Officers;
 –   Makes recommendations to the MDCC with respect to annual compensation and 

awards for all executive officers (other than himself) based on the final assessment of 
their performance.
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Tax Deductibility of Executive Compensation
Prior to the enactment of the Tax Cuts and Jobs Act of 2017, Section 162(m) of the Internal Revenue Code limited 

the tax deduction available to a public company for annual compensation paid to certain executive officers in excess of 
$1 million, unless the compensation qualified as performance-based compensation or was otherwise exempt from 
Section 162(m).  For our tax years starting on or after September 29, 2018, the exemption for performance-based 
compensation under Section 162(m) was repealed by the Tax Cuts and Jobs Act of 2017, meaning that all compensation 
paid to certain executive officers in excess of $1 million will not be deductible unless the compensation qualifies for 
transition relief available to arrangements in place on November 2, 2017 and not modified thereafter. Annual incentive 
bonuses, stock options and other performance-based awards made to named executive officers and that qualify for 
transition relief are intended to qualify as performance-based compensation for these purposes. Our annual incentive 
bonus plan requires that a threshold operating income metric be met in order to satisfy the performance-based 
requirements of Section 162(m).

Risk Profile of Compensation Programs
Our executive compensation programs are structured to provide the appropriate level of incentives without

encouraging executive officers to take excessive risks in managing their businesses. We performed a two part risk
assessment of the Company’s compensation programs and practices in fiscal year 2024 as follows:

1. Conducted an inventory of our executive and non-executive incentive compensation programs globally,
including all significant sales incentive programs.

2. Each program was evaluated to determine whether its primary components properly balanced compensation
opportunities and risk.

After considering the assessment results and the preliminary conclusions, the MDCC agreed that none of the
Company’s compensation programs and practices in fiscal year 2024 were reasonably likely to have a material adverse
effect on the Company.
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MANAGEMENT DEVELOPMENT AND COMPENSATION COMMITTEE REPORT

The Management Development and Compensation Committee has reviewed the Compensation Discussion and
Analysis and has discussed the analysis with management. Based on its review and discussions with management, the
Committee recommended to our Board of Directors that the Compensation Discussion and Analysis be included in the
Company’s Annual Report on Form 10-K for the fiscal year ended September 27, 2024 and in the Company’s proxy
statement for the 2025 Annual General Meeting of Shareholders. This report is provided by the following independent
directors, who comprise the Committee:

The Management Development and Compensation Committee:
Abhijit Y. Talwalkar, Chair
Mark C. Trudeau
Dawn C. Willoughby

December 11, 2024

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION

None of our executive officers serve as a member of the board of directors or compensation committee of any entity
that has one or more of its executive officers serving as a member of our Management Development and Compensation
Committee. In addition, none of our executive officers serve as a member of the compensation committee of any entity
that has one or more of its executive officers serving as a member of our Board of Directors.
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EXECUTIVE OFFICER COMPENSATION

Summary Compensation Table

The following table summarizes the compensation of the named executive officers for the fiscal years ended
September 27, 2024 (fiscal year 2024), September 29, 2023 and September 30, 2022. The named executive officers are
the Company’s Chief Executive Officer, Chief Financial Officer, three other most highly compensated executives serving
as executive officers as of September 27, 2024.

Change in
Pension

Value and
Non-Equity Nonqualified
Incentive Deferred

Stock Option Plan Compensation All Other
Salary(1) Bonus Awards(2) Awards(3) Compensation(4) Earnings(5) Compensation(7) Total

Name and Year ($) ($) ($) ($) ($) ($) ($) ($)
 Principal Position (b) (c) (d) (e) (f) (g)      (h)      (i)      (j)
Terrence R. Curtin 2024 $  1,250,040  — $  6,502,850 $  6,529,005 $  2,252,073  — $  309,719 $  16,843,687

Chief Executive 2023 $  1,302,188  — $  6,387,876 $  6,575,048 $  2,084,067  — $  368,569 $  16,717,748
Officer (PEO) 2022 $  1,262,532  — $  5,872,860 $  6,085,856 $  2,074,067  — $  632,551 $  15,927,866

Heath A. Mitts 2024 $  749,845  — $  2,031,893 $  2,040,066 $  1,055,407  — $  96,994 $  5,974,205
EVP & Chief
Financial 2023 $  761,265  — $  1,890,214 $  1,945,238 $  976,673  — $  86,252 $  5,659,642
Officer (PFO) 2022 $  746,557  — $  1,788,560 $  1,852,872 $  971,987  — $  199,225 $  5,559,201

Steven T. Merkt (6) 2024 $  686,842  — $  1,490,319 $  1,496,313 $  897,703 $  21,087 $  22,650 $  4,614,914
Former President, 2023 $  686,842  — $  1,331,119 $  1,369,204 $  770,637    — $  20,850 $  4,178,652
Transportation
Solutions 2022 $  692,503  — $  1,467,820 $  1,521,464 $  568,019    — $  101,412 $  4,351,218

Aaron K. Stucki(6) 2024 $  582,300  — $  867,047 $  871,196 $  849,303  — $  2,036,199 $  5,206,045
President, 2023 $  568,636  — $  851,717 $  877,511 $  497,051  — $  1,165,561 $  3,960,476
Communications
Solutions 2022 $  555,794  — $  801,060 $  830,403 $  937,125  — $  1,127,408 $  4,251,790

John S. Jenkins 2024 $  665,562  — $  1,084,467 $  1,087,506 $  637,009  — $  75,303 $  3,549,847
EVP & General 2023 $  673,049  — $  1,064,646 $  1,096,440 $  589,488  — $  72,190 $  3,495,813
Counsel 2022 $  609,413  — $  881,640 $  913,255 $  555,442  — $  129,174 $  3,088,924

(1) Amounts shown are not reduced to reflect the named executive officers’ elections, if any, to defer receipt of salary into the TE
Supplemental Savings and Retirement Plan (SSRP).

(2) This amount represents the grant date fair value of restricted stock units (RSUs) and performance stock units (PSUs) calculated
using the provisions of Accounting Standards Codification (“ASC”) 718, Compensation—Stock Compensation. Dividend 
equivalent rights accrue on RSU and PSU awards and are factored into grant date fair value.  The value of PSUs included in the 
table assumes target performance. The following table reflects the grant date fair value of the PSUs at target, as well as the 
maximum grant date fair value if the highest level of performance is achieved:

Grant Date Fair Value of PSUs
Target Maximum
Value Value

Name      ($)      ($)
Mr. Curtin $  6,502,850 $  13,005,699
Mr. Mitts $  2,031,893 $  4,063,787
Mr. Merkt $  1,490,319 $  2,980,637
Mr. Stucki $  867,047 $  1,734,093
Mr. Jenkins $  1,084,467 $  2,168,934

(3) This amount represents the grant date fair value of stock options calculated using the provisions of ASC 718. See Note 19 (Share
Plans) to the consolidated financial statements (“Note 19”) set forth in TE Connectivity’s Annual Report on Form 10-K for the
fiscal year ended September 27, 2024 (the “10-K”) for the assumptions made in determining ASC 718 grant date fair values.

(4) Represents amounts earned under the fiscal year 2024 annual incentive program. Amounts shown are not reduced to reflect the
named executive officers’ elections, if any, to defer receipt of awards into the SSRP.

(5) Represents the aggregate change in actuarial present value for fiscal year 2024 of the accumulated benefits for Mr. Merkt under
the frozen pension plan as described in “CD&A—Retirement and Deferred Compensation Benefits.” Messrs. Curtin, Jenkins,
Mitts and Stucki do not participate in a pension plan. There are no nonqualified deferred
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compensation earnings because the SSRP does not provide for “above-market” or preferential earnings as defined in applicable
SEC rules.

(6) Mr. Merkt served as President, Transportation Solutions, until October 1, 2024.  Effective October 1, 2024, Mr. Stucki, the former 
President, Communications Solutions, serves as President, Transportation Solutions.

(7) See the All Other Compensation table below for a breakdown of amounts shown in column (i) which include perquisites, the
Company contribution portion of 401(k) plan and nonqualified defined contribution plan and other amounts. We also provide
group life, health, hospitalization and medical reimbursement plans which do not discriminate in scope, terms or operation in
favor of officers and are available to all full-time employees; the values of the benefits are not shown in the table.

All Other Compensation

Company
ESPP Contributions Total

Company to DC All Other
Perquisites(a) Match(b) Plans(c) Compensation

Name      Year      ($)      ($)      ($)      ($)
Terrence R. Curtin   2024 $  76,332  — $  233,387 $  309,719
Heath A. Mitts   2024 $  10,668  — $  86,326 $  96,994
Steven T. Merkt   2024  — $  1,950 $  20,700 $  22,650
Aaron K. Stucki   2024 $  1,968,513 $  2,925 $  64,761 $  2,036,199
John S. Jenkins   2024    —    — $  75,303 $  75,303

(a) Amounts greater than $25,000 for Mr. Curtin totaling $76,332 include the incremental cost to us of Mr. Curtin’s non-business
use of our aircraft including travel by Mr. Curtin to attend board meetings of DuPont de Nemours Inc. as Mr. Curtin is a
member of the DuPont board of directors. As described in page 58, Mr. Curtin is permitted to use the aircraft for business
and non-business purposes. Amount equal to $10,668 for Mr. Mitts include the incremental cost to us of Mr. Mitts non-
business use of our aircraft.

The amount for Mr. Stucki includes expenses pertaining to an expatriate assignment in Switzerland during fiscal 2024.
Amounts less than $25,000 for Mr. Stucki are comprised of automobile expenses, dependent schooling fees, temporary
living fees, and various miscellaneous fees and expenses which total $37,415. Amounts greater than $25,000 are comprised
of visa/immigration expenses totaling $38,619, housing allowances totaling $316,461, tax preparation services in the amount
of $40,695, household goods shipment expenses of $95,728, Hardship Premium of $42,496 and home leave totaling
$42,354. Tax allowances are provided to individuals on expatriate assignments to make their assignments effectively tax and
cost neutral to them. Under these arrangements, the company paid on behalf of Mr. Stucki foreign taxes in the amount of
$771,483 (net of amounts withheld from his base pay under the tax equalization program) and related U.S. state taxes in the
amount of $8,200 for services performed in Switzerland in fiscal 2024. This amount is $361,669 higher than in the previous
year, reflecting an increase in foreign tax obligations incurred on his behalf. Additionally, the foreign taxes paid on behalf of
Mr. Stucki for fiscal year 2024 include $575,061 related to his expatriate assignment in Switzerland during fiscal year
2022.The company also provided Mr. Stucki with tax gross-up payments of $253,811. Due to the timing of payments in fiscal
2024 the following range of exchange rates, primarily as determined by TE Connectivity finance, were used to convert
amounts reported or paid in Swiss francs to U.S. dollars: $1.085-$1.195 CHF:1.

(b) Represents the Company matching contribution made under the TE Connectivity employee stock purchase plan.
(c) Reflects contributions made on behalf of the named executive officers under TE Connectivity’s qualified defined contribution

plan and accruals on behalf of the named executive officers under the SSRP (a nonqualified defined contribution excess
plan), as follows:

Company Matching Company
Contribution Contribution

Name      Year      (Qualified Plan)      (Non-Qualified Plan)
Mr. Curtin 2024 $  23,000 $  210,387
Mr. Mitts   2024 $  16,429 $  69,897
Mr. Merkt   2024 $  20,700 $  —
Mr. Stucki   2024 $  9,200 $  55,561
Mr. Jenkins   2024 $  3,943 $  71,360
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Grants of Plan-Based Awards in Fiscal 2024
The following table discloses the potential payouts for fiscal 2024 under the Company’s annual incentive program

and actual numbers of stock option and performance stock unit awards granted during fiscal year 2024 and the grant
date fair value of these awards.

All
Other All Other
Stock Option Grant Date

Awards: Awards: Exercise Fair
Number Number of or Base Value of

Estimated Possible Payouts Estimated Possible Payouts of Shares Securities Price of Stock and
Grant Approval Under Non-Equity Incentive Under Equity Incentive of Stock Underlying Option Option
Date Date Plan Awards(1) Plan Awards(2) or Units(3) Options(4) Awards Awards(5)

Threshold Target Maximum Threshold Target Maximum
($) ($) ($) (#) (#) (#) (#) (#) ($) ($)

Name (a)      (b) (c)      (d)      (e)      (f)      (g)      (h)      (i)      (j)      (k)      (l)
Terrence R. Curtin                                              

Annual Incentive Plan      $  1,000,032 $  2,000,064 $  4,000,128                             
Stock Option   11/15/23 11/13/23                                  164,500 $  131.77 $  6,529,005
PSU   11/15/23 11/13/23                  24,675    49,350    98,700               $  6,502,850

Heath A. Mitts                                                  
Annual Incentive Plan      $  468,653 $  937,306 $  1,874,613                               
Stock Option   11/15/23 11/13/23                                  51,400 $  131.77 $  2,040,066
PSU   11/15/23 11/13/23                  7,710    15,420    30,840               $  2,031,893

Steven T. Merkt                                                  
Annual Incentive Plan      $  343,421 $  686,842 $  1,373,684                               
Stock Option   11/15/23 11/13/23                                  37,700 $  131.77 $  1,496,313
PSU   11/15/23 11/13/23                  5,655    11,310    22,620               $  1,490,319

Aaron K. Stucki                                                
Annual Incentive Plan      $  248,625 $  497,250 $  994,500                               
Stock Option   11/15/23 11/13/23                                  21,950 $  131.77 $  871,196
PSU   11/15/23 11/13/23                  3,290    6,580    13,160               $  867,047

John S. Jenkins                                                
Annual Incentive Plan      $  282,864 $  565,728 $  1,131,455                               
Stock Option   11/15/23 11/13/23                                  27,400 $  131.77 $  1,087,506
PSU   11/15/23 11/13/23                  4,115    8,230    16,460               $  1,084,467

(1) The “Threshold” column represents the minimum amount payable (50% of target payout) when threshold performance is met.
The “Target” column represents the amount payable (100% of target payout) if the specified performance targets are reached.
The “Maximum” column represents the maximum amount payable (200% of target payout). See “CD&A—Compensation
Elements and Pay Determination—Annual Cash Incentive Awards.”

(2) Amounts in columns (f) through (h) represent potential share payouts with respect to PSUs assuming threshold, target and
maximum performance conditions are achieved. The “Threshold” column represents the minimum amount payable (50% of target
payout) when threshold performance is met. The “Target” column represents the amount payable (100% of target payout) if the
specified performance targets are reached. The “Maximum” column represents the maximum amount payable (200% of target
payout). Awards vest following the conclusion of the three-year performance period which ends with the close of fiscal year 2024.
See “CD&A—Compensation Elements and Pay Determination—Long-Term Incentive Awards—for additional information about
these awards, including performance criteria.

(3) This column shows the number of RSUs granted in fiscal year 2024 to the named executive officers. There were no RSUs
granted in fiscal year 2024 to the named executive officers.

(4) This column shows the number of stock options granted in fiscal year 2024 to the named executive officers. Stock options issued
have a ten-year term and vest ratably over a four-year period, with 25% becoming vested and exercisable on the November 15
that is at least 12 months from the grant date, and the subsequent 3-year anniversaries of the first vest date.

(5) This column shows the full grant date fair value of PSUs and stock options under ASC 718 granted to the named executive
officers in fiscal year 2024. For PSUs, the grant date fair value has been determined based on target performance being
achieved. For additional information on the valuation assumptions, see Note 19 in the 10-K. In determining the number of PSUs
and stock options that are awarded to eligible equity award participants, including each named executive officer, the Company
follows an established policy under which it uses the average daily closing price of the 20 business days preceding the grant date
as the applicable value. For purposes of the fiscal year 2024 equity awards reflected in the table above, the applicable stock
value used to determine the number of PSU and stock option shares awarded to each named executive officer was $121.58 per
share for the November grant. The value of the award shown in this column, however, is based on the grant date closing price,
$131.77 per share for the November grant.
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Outstanding Equity Awards at 2024 Fiscal Year-End
The following table shows the number of TE Connectivity shares covered by exercisable and unexercisable options,

unvested RSUs and unvested PSUs held by the Company’s named executive officers on September 27, 2024. Each
equity grant is shown separately for each named executive officer. The vesting schedule for each grant is shown
following the table, based on the option, RSU or PSU award grant date.

Option Awards Stock Awards
Equity Equity

Incentive Incentive
Plan Awards: Plan Awards:

Market Number of Market or
Number of Value of Unearned Payout Value

Shares Shares or Shares, of Unearned
or Units Units of Units Shares, Units

Number of Securities of Stock Stock or Other or Other
Underlying Option That Have That Rights That Rights That

Unexercised Options Exercise Option Not Have Not Have Not Have Not
Exercisable Unexercisable(1) Price Expiration Vested(1)(2) Vested(3) Vested(1)(2)(4) Vested(3)

Grant (#) (#) ($) Date (#) ($) (#) ($)
Name (a)      Date      (b)      (c)      (e)      (f)      (g)      (h)      (i)      (j)
Terrence R. Curtin   11/12/18    230,000    — $  76.66   11/12/28  

  11/11/19    282,100    — $  93.63   11/11/29  
  11/9/20    177,337    59,113 $  105.86   11/9/30  
  11/8/21    80,800    80,800 $  158.00   11/8/31    39,114 $  5,914,819

11/14/22  45,800  137,400 $  124.52 11/14/32  53,140 $  8,035,831
11/15/23  —  164,500 $  131.77 11/15/33  50,218 $  7,593,966

Heath A. Mitts   11/12/18    91,150    — $  76.66   11/12/28            
  11/11/19    82,300    — $  93.63   11/11/29  
  11/9/20    54,750    18,250 $  105.86   11/9/30  

11/8/21  24,600  24,600 $  158.00 11/8/31  11,912 $  1,801,333
11/14/22  13,550  40,650 $  124.52 11/14/32  15,724 $  2,377,783
11/15/23  —  51,400 $  131.77 11/15/33  15,691 $  2,372,793

Steven T. Merkt   11/12/18    40,225    — $  76.66   11/12/28                   
  11/11/19    75,550    — $  93.63   11/11/29
  11/9/20    47,962    15,988 $  105.86   11/9/30  
  11/8/21    20,200  20,200 $  158.00   11/8/31      9,776 $  1,478,327

11/14/22  9,537  28,613 $  124.52 11/14/32  11,073 $  1,674,459
11/15/23  —  37,700 $  131.77 11/15/33  11,509 $  1,740,391

Aaron K. Stucki   11/14/16    5,000  — $  66.74   11/14/26                    
  11/13/17    13,100  — $  93.36   11/13/27
  11/12/18    16,100  — $  76.66   11/12/28
  11/11/19    16,800  — $  93.63   11/11/29  
  11/9/20    19,912  6,638 $  105.86   11/09/30  
  11/08/21    11,024  11,026 $  158.00   11/08/31    5,335 $  806,759

11/14/22  6,112  18,338 $  124.52 11/14/32  7,085 $  1,071,394
  11/15/23  —  21,950 $  131.77 11/15/33  6,696 $  1,012,569

John S. Jenkins   11/13/17  40,800  — $  93.36 11/13/27
  11/11/19  50,400  — $  93.63 11/11/29  
  11/09/20  34,387  11,463 $  105.86 11/09/30  
  11/08/21  12,124  12,126 $  158.00 11/08/31    5,872 $  887,964
  11/14/22  7,637  22,913 $  124.52 11/14/32  8,857 $  1,339,356

11/15/23  —  27,400  131.77 11/15/33  8,375 $  1,266,468

(1) All outstanding options vest equally over four years starting on the first anniversary of the grant date. Vesting of the PSUs occurs
when the MDCC certifies year 3 results following the close of the three-year performance period.

(2) Any dividend equivalents issued on PSUs have been included in the number of units reported. Those issued on PSUs reflect
target performance and will be adjusted based on certified performance results following the close of the three-year performance
period.

(3) Value represents the market value of TE Connectivity shares based on the closing price of $151.22 per share on September 27,
2024.

(4) Represents target shares that have not yet been earned under the PSU program. See “CD&A—Compensation Elements and
Pay Determination—Long-Term Incentive Awards—Performance Stock Unit (PSU) Program” for additional information about
these awards, including performance criteria. Delivery of vested shares occurs as soon as administratively feasible following
the year 3 certification process.
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Option Exercises and Stock Vested in Fiscal 2024
The following table sets forth certain information regarding TE Connectivity options and stock awards exercised and

vested, respectively, during fiscal year 2024 for the named executive officers.
Option Awards Stock Awards

Number of Shares Value Realized on Number of Shares Value Realized on
Acquired on Exercise Exercise(1) Acquired on Vesting(2) Vesting(3)

(#) ($) (#) ($)
Name (a)      (b)      (c)      (d)      (e)
Terrence R. Curtin    218,500  14,052,273    55,824 $  7,536,798
Heath A. Mitts    59,700  3,662,157    17,234 $  2,326,762
Steven T. Merkt    65,550  3,319,464    15,096 $  2,038,111
Aaron K. Stucki    13,750  1,188,575    6,267 $  846,108
John S. Jenkins    —  —    10,822 $  1,461,078

(1) The value realized on exercise is equal to the difference between the market price of the shares acquired upon exercise and the
option exercise price for the acquired shares.

(2) Represents vesting of RSUs and PSUs. Any dividend equivalents issued on RSUs and PSUs that vested during fiscal year 2024
have been included in the number of units reported.

(3) The aggregate dollar amount realized upon vesting was computed by multiplying the number of units vested by the market value
of the underlying shares on the vesting date.

Pension Benefits for Fiscal 2024
The following table provides details regarding the present value of accumulated benefits under the plans described

in “CD&A—Retirement and Deferred Compensation Benefits” for the named executive officers in fiscal year 2024.
Number of Years Present Value of

Credited Accumulated Payments During
Service(2) Benefit(3) Last Fiscal Year

Plan Name (#) ($) ($)
Name (a) (1)      (b)      (c)      (d)      (e)
Steven T. Merkt   Tyco Electronics Pension Plan—Part II AMP    10.5 $  116,635    —

(1) Messrs. Curtin, Mitts, Jenkins and Stucki do not participate in any pension plan sponsored by TE Connectivity.
(2) Years of service is calculated from date of original hire through the end of 1999, when the plan was frozen.
(3) The present value of accumulated benefit amount has been measured as of September 27, 2024 and is based on a number of

assumptions, including:

● A discount rate of 4.94% was used for the Tyco Electronics Pension Plan—Part II—the rates as of September 27, 2024 in
accordance with ASC 715-30, Compensation—Retirement Benefits;

● Mortality assumption reflects the Pri-2012 mortality tables, projected with generational mortality improvements using
improvement scale MP-2020; and

● No retirements prior to assumed retirement age (earliest unreduced age, as defined by the respective plan documents) or
withdrawals for disability or otherwise prior to retirement.

Nonqualified Deferred Compensation for Fiscal 2024
The following table discloses contributions and earnings credited to each of the named executive officers under the

SSRP in fiscal year 2024 and balances at fiscal year-end. The SSRP is a nonqualified deferred compensation plan. See
“CD&A—Retirement and Deferred Compensation Benefits” for information regarding the plan. Pursuant to the SSRP,
executive officers may defer up to 50% of their base salary, up to 100% of their annual bonus and elect to contribute
“Spillover” deferrals. Spillover deferrals allow them to continue their pre-tax contributions into the SSRP once they reach
the qualified plan annual contribution limit under the Company’s qualified 401(k) plan. We provide matching
contributions based on the executive’s deferred base salary and bonus, as well as on the eligible wages used to
calculate their Spillover deferrals. Matching contributions called “Company Credits” are also provided on any eligible
compensation earned in excess of the Internal Revenue Code Section 401(a)(17) limit ($345,000 in 2024). All
employees become immediately vested in the matching contributions, and matching contributions are calculated using
the same matching percentage the executive officer is eligible to receive in the qualified plan.
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The Company match structure for the qualified plan is based on years of service as well as the employee’s
contributions.

Executive Registrant Aggregate
Contributions in Contributions in Aggregate Aggregate Balance at Last

Last Fiscal Last Fiscal Earnings in Withdrawals/ Fiscal Year
Year(1) Year(2) Last Fiscal Year(3) Distributions End

($) ($) ($) ($) ($)
Name (a)      (b)      (c)      (d)      (e)      (f)
Terrence R. Curtin $  210,387 $  210,387 $  4,621,589 $  (228,221) $  18,799,497
Heath A. Mitts $  86,359 $  69,897 $  262,502 $  — $  1,307,284
Steven T. Merkt $  — $  — $  2,100 $  — $  11,117
Aaron K. Stucki $  796,493 $  55,561 $  668,460 $  (544,713) $  3,545,667
John S. Jenkins $  695,652 $  71,360 $  1,996,092 $  — $  9,092,073

(1) The amounts shown represent deferrals of cash and bonuses by the named executive officers under the SSRP, the amounts of
which are included in the Summary Compensation table in the Salary or Non-Equity Incentive Plan Compensation column, as
applicable.

(2) The amounts shown represent matching contributions by the Company, the amounts of which are included in the Summary
Compensation table in the All Other Compensation column.

(3) No portion of these earnings shown in column (d) were included in the Summary Compensation Table because the SSRP does
not provide for “above-market” or preferential earnings as defined in applicable SEC rules.

Termination and Change in Control Payments
The table below outlines, as of the last business day of the fiscal year end, the potential payments to our Chief

Executive Officer and other named executive officers upon the occurrence of certain termination triggering events.
Messrs. Curtin, Mitts, Jenkins, Merkt and Stucki are not eligible for severance benefits or change in control severance
and instead are subject to the termination terms and conditions outlined in their employment contracts (the “Employment
Contracts”). For the purpose of the table, below are definitions generally applicable for the various types of terminations
under the Employment Contracts, TE Connectivity Severance Plan for U.S. Executives (referred to in this proxy
statement as the “Severance Plan”) and/or the TE Connectivity Change in Control Severance Plan for Certain U.S.
Executives (referred to in this proxy statement as the “CIC Plan”). See “CD&A—Termination Payments” for additional
information.

● “Voluntary Resignation” means any retirement or termination of employment that is not initiated by the Company
or any subsidiary other than a Good Reason Resignation (defined below).

● “Good Reason Resignation” means any retirement or termination of employment by a participant that is not
initiated by the Company or any subsidiary and that is caused by any one or more of the following events which
occurs during the period beginning 60 days prior to the date of a Change in Control (defined below) and ending
two years after the date of such Change in Control:

(1) without the participant’s written consent, the Company (a) assigns or causes to be assigned to the participant
any duties inconsistent in any material respect with his or her position as in effect immediately prior to the Change in
Control, (b) makes or causes to be made any material adverse change in the participant’s position (including titles and
reporting relationships and level), authority, duties or responsibilities, or (c) takes or causes to be taken any other action
which, in the reasonable judgment of the participant, would cause him or her to violate his or her ethical or professional
obligations (after written notice of such judgment has been provided by the participant to the Management Development
and Compensation Committee and the Company has been given a 15-day period within which to cure such action), or
which results in a significant diminution in such position, authority, duties or responsibilities;

(2) without the participant’s written consent, the participant’s being required to relocate to a principal place of
employment more than 60 miles from his or her existing principal place of employment;

(3) without the participant’s written consent, the Company (a) reduces the participant’s base salary or annual
bonus, or (b) reduces the participant’s retirement, welfare, stock incentive, perquisite and other benefits, taken as a
whole; or

(4) the Company fails to obtain a satisfactory agreement from any successor to assume and agree to perform the
Company’s obligations to the participant under the CIC Plan.
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● “Involuntary Termination” means a termination of the participant initiated by the Company or a subsidiary for any
reason other than Cause (defined below), Permanent Disability (defined below) or death, subject to the
conditions specified in the applicable plan.

● “Cause” means any misconduct identified as a ground for termination in Company policy or other written
policies or procedures, including among other things, misconduct, dishonesty, criminal activity, or egregious
conduct that has or could have a serious and detrimental impact on the Company and its employees.

● “Permanent Disability” means that a participant has a permanent and total incapacity from engaging in any
employment for the employer for physical or mental reasons. A “Permanent Disability” will be deemed to exist if
the participant meets the requirements for disability benefits under the employer’s long-term disability plan or
under the requirements for disability benefits under the U.S. social security laws (or similar laws outside the
United States, if the participant is employed in that jurisdiction) then in effect, or if the participant is designated
with an inactive employment status at the end of a disability or medical leave.

● “Change in Control” means any of the following events:

(1) any “person” (as defined in Section 13(d) and 14(d) of the Securities Exchange Act), excluding for this purpose,
(i) the Company or any subsidiary company (wherever incorporated) of the Company, or (ii) any employee benefit plan
of the Company or any such subsidiary company (or any person or entity organized, appointed or established by the
Company for or pursuant to the terms of any such plan that acquires beneficial ownership of voting securities of the
Company), is or becomes the “beneficial owner” (as defined in Rule 13d-3 under the Securities Exchange Act) directly or
indirectly of securities of the Company representing more than 30 percent of the combined voting power of the
Company’s then outstanding securities; provided, however, that no Change in Control will be deemed to have occurred
as a result of a change in ownership percentage resulting solely from an acquisition of securities by the Company;

(2) persons who, as of July 1, 2007 (the “effective date”), constitute the board (the “Incumbent Directors”) cease for
any reason (including without limitation, as a result of a tender offer, proxy contest, merger or similar transaction) to
constitute at least a majority thereof, provided that any person becoming a director of the Company subsequent to the
effective date shall be considered an Incumbent Director if such person’s election or nomination for election was
approved by a vote of at least 50 percent of the Incumbent Directors; but provided further, that any such person whose
initial assumption of office is in connection with an actual or threatened proxy contest relating to the election of members
of the board or other actual or threatened solicitation of proxies or consents by or on behalf of a “person” (as defined in
Section 13(d) and 14(d) of the Securities Exchange Act) other than the Board, including by reason of agreement
intended to avoid or settle any such actual or threatened contest or solicitation, shall not be considered an Incumbent
Director;

(3) consummation of a reorganization, merger or consolidation or sale or other disposition of at least 80 percent of
the assets of the Company (a “Business Combination”), in each case, unless, following such Business Combination, all
or substantially all of the individuals and entities who were the beneficial owners of outstanding voting securities of the
Company immediately prior to such Business Combination beneficially own directly or indirectly more than 50 percent of
the combined voting power of the then outstanding voting securities entitled to vote generally in the election of directors,
as the case may be, of the Company resulting from such Business Combination (including, without limitation, a
Company which, as a result of such transaction, owns the Company or all or substantially all of the Company’s assets
either directly or through one or more subsidiary companies (wherever incorporated) of the Company) in substantially
the same proportions as their ownership, immediately prior to such Business Combination, of the outstanding voting
securities of the Company; or

(4) consummation of a complete liquidation or dissolution of the Company.

● “Change in Control Termination” means a participant’s Involuntary Termination or Good Reason Resignation
that occurs during the period beginning 60 days prior to the date of a Change in Control and ending two years
after the date of such Change in Control.

● No named executive officer is entitled to a payment in connection with an Involuntary Termination for Cause.
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Total Involuntary Involuntary
Permanent Termination— Termination—
Disability Not for Change in

Executive Benefits and Payments Upon Termination      Retirement(6)      or Death      Cause      Control(8)

Terrence R. Curtin                 
Compensation                 

Consideration for restrictive covenants(7)          $  3,250,104 $  3,250,104
Short-Term Incentive(1)   $  2,252,073 $  2,252,073          
Long-Term Incentives                    

·    Stock Options (Unvested and Accelerated or Continued
Vesting)(2)   $  9,549,471 $  9,549,471      $  9,549,471
·    Restricted Stock Units (Unvested and Accelerated or
Continued Vesting)(2)     
·    Performance Stock Units (Unvested and Accelerated or
Continued Vesting)(3)   $  21,544,313 $  21,544,313      $  21,544,313

Benefits and Perquisites(4)                    
Health and Welfare Benefits Continuation(5)           $  16,180 $  16,180

Heath A. Mitts                    
Compensation                    

Consideration for restrictive covenants(7)           $  1,687,151 $  1,687,151
Short-Term Incentive(1)      $  1,055,407          
Long-Term Incentives                    

·    Stock Options (Unvested and Accelerated or Continued
Vesting)(2)      $  2,912,905      $  2,912,905
·    Restricted Stock Units (Unvested and Accelerated or
Continued Vesting)(2)          
·    Performance Stock Units (Unvested and Accelerated or
Continued Vesting)(3)      $  6,551,909      $  6,551,909

Benefits and Perquisites(4)                    
Health and Welfare Benefits Continuation(5)           $  16,180 $  16,180

Steven T. Merkt                    
Compensation                    

Consideration for restrictive covenants(7)           $  1,373,684 $  1,373,684
Short-Term Incentive(1) $  897,703 $  897,703          
Long-Term Incentives                    

·    Stock Options (Unvested and Accelerated or Continued
Vesting)(2) $  2,222,448 $  2,222,448      $  2,222,448
·    Restricted Stock Units (Unvested and Accelerated or
Continued Vesting)(2)

·    Performance Stock Units (Unvested and Accelerated or
Continued Vesting)(3) $  4,892,874 $  4,892,874      $  4,892,874

Benefits and Perquisites(4)                    
Health and Welfare Benefits Continuation(5)           $  16,180 $  16,180

Aaron Stucki                    
Compensation                  

Consideration for restrictive covenants(7)      $  1,082,250 $  1,082,250
Short-Term Incentive(1) $  849,303          
Long-Term Incentives               

·    Stock Options (Unvested and Accelerated or Continued
Vesting)(2) $  1,217,652      $  1,217,652
·    Restricted Stock Units (Unvested and Accelerated or
Continued Vesting)(2)

·    Performance Stock Units (Unvested and Accelerated or
Continued Vesting)(3) $  2,890,570      $  2,890,570

Benefits and Perquisites(4)               
Health and Welfare Benefits Continuation(5)      $  16,180 $  16,180

John S. Jenkins                    
Compensation                    

Consideration for restrictive covenants(7)           $  1,231,290 $  1,231,290
Short-Term Incentive(1) $  637,009 $  637,009          
Long-Term Incentives                    

·    Stock Options (Unvested and Accelerated or Continued
Vesting)(2) $  1,664,669 $  1,664,669      $  1,664,669
·    Restricted Stock Units (Unvested and Accelerated or
Continued Vesting(2)          
·    Performance Stock Units (Unvested and Accelerated or
Continued Vesting)(3) $  3,493,333 $  3,493,333      $  3,493,333

Benefits and Perquisites(4)                    
Health and Welfare Benefits Continuation(5)           $  16,180 $  16,180

(1) Assumes the effective date of termination is September 27, 2024 and that the pro rata payment under the annual incentive
program is equal to the actual award earned for fiscal year 2024.
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(2) Assumes the effective date of termination is September 27, 2024 and the closing price per TE Connectivity share on the date of
termination equals $151.22 Under Total Permanent Disability or Death, and Involuntary Termination—Change in Control, all
outstanding stock options and RSUs become fully vested as of the date of termination, including dividend equivalent units issued
on RSUs. Stock options that are vested and exercisable as of the termination date, as well as the options that vest as a result of
the acceleration, will be exercisable for the lesser of the period specified in the option agreement or three years from the
termination date. In no event, however, will an option be exercisable beyond its original expiration date. Amounts disclosed for
stock options only reflect options that are in-the-money as of September 27, 2024.

(3) Assumes the effective date of termination is September 27, 2024 and the closing price per TE Connectivity share on the date of
termination equals $151.22. Under Total Permanent Disability or Death, and Involuntary Termination—Change in Control, all
outstanding PSUs granted, including dividend equivalent units issued on PSUs, vest in full at the target share amounts granted.

(4) Payments associated with benefits and perquisites are limited to the items listed. No other benefits or perquisite continuation
occurs under the termination scenarios listed.

(5) Health and welfare benefits continuation is 12 months for all named executive officers under Involuntary Termination—Not for
Cause and Involuntary Termination—Change in Control. Annual amount is an approximation based on the fiscal year 2023 per
capita employee cost. In the event that provision of any of the benefits would adversely affect the tax status of the applicable plan
or benefits, the Company, in its sole discretion, may elect to pay to the participant cash in lieu of such coverage in an amount
equal to the Company’s premium or average cost of providing such coverage.

(6) Pursuant to our stock award plan, an employee is retirement eligible following a termination of employment (other than a
termination for cause) provided that such participant has attained age 55 and has completed at least five years of service
(provided further that the sum of the participant’s age and years of service with the Company is 65 or higher). Messrs. Mitts and
Stucki are not entitled to receive any continued vesting because they have not fulfilled the Retirement eligibility requirements
under the terms of our stock award plan.

(7) For consideration of restrictive covenants, including non-compete for one year and non-solicitation for two years post termination,
the executive employment agreements provide for payments equal to one times base pay and one times target bonus following
the one-year notice period.

(8) Executive employment agreements provide for continued base pay plus actual bonus and continued equity vesting for
twelve months post notification for Involuntary Termination—Not for Cause and Involuntary Termination—Change in Control.

CEO Pay Ratio
● As required by Section 953(b) of the Dodd-Frank Wall Street Reform and Consumer Protection Act and Item

402(u) of Regulation S-K, we are disclosing the ratio of the median employee's annual total compensation to
the annual total compensation of our CEO. Neither the Compensation Committee nor management of the
Company used the pay ratio in making compensation decisions.

● For fiscal 2024 the median employee is the same employee that was used in the fiscal 2023 CEO Pay Ratio
calculation as we reasonably believe there has been no change in our employee population or our 
compensation arrangements that would significantly affect our pay ratio disclosure.  The identified median
employee's fiscal year 2024 compensation package, using a September 27,2024 measuring date, was $28,591
which included actual salary, bonus, and perquisites earned. The annual total compensation for our CEO, Mr.
Curtin, was $16,843,687, as calculated in accordance with the "Summary Compensation Table" requirements.
The median ratio of the annual total compensation of our CEO to the compensation of our median employee
was 589:1.

● As reported above the median employee is the same employee that was used in the fiscal 2023; the
methodology to determine the employee was as follows:

Methodology

● All TE Connectivity employees worldwide, except for our CEO, were included to identify our median employee.
As of July 31, 2022, we estimate that we had approximately 78,553 employees worldwide, which includes 9,687
U.S. employees and 68,866 non-U.S. employees.

● Using the 5% de minimis exemption we excluded 4.95% of our total employee population. The excluded
employees included Morocco (2,751), Slovakia (168), Thailand (963) and Ukraine (7).

● Our median employee was identified using Total Target Cash Compensation (annual base pay plus target
bonus).
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● Once the median employee was identified we collected, from local HR, all compensation elements including
base salary, actual annual bonus, all allowances, perquisites and any other local compensation.

● All compensation components for Non-U.S. employees were converted to USD using fiscal 2023 annually set
internal exchange rates.

● Seasonal, temporary and part-time associates were not annualized. No adjustments were made for global cost
of living differences.

Comparing TE Connectivity’s Ratio to Other Companies

This ratio is a reasonable estimate calculated using a methodology consistent with the SEC rules, as described
above. Because applicable SEC rules permit various methodologies, assumptions and exclusions, our CEO pay ratio
may not be comparable to ratios calculated and disclosed by other companies.

Pay Versus Performance
In accordance with the SEC’s disclosure requirements set forth in Item 402(v) of Regulation S-K regarding pay

versus performance (“PVP”), the following table presents the total compensation of our Named Executive Officers
(NEOs) for the past three fiscal years as documented in the Summary Compensation Table.

The Management Development and Compensation Committee (MDCC) did not incorporate the below pay versus
performance disclosure in its compensation determinations for any of the years displayed. For discussion of how the
MDCC seeks to align pay with performance when making compensation decisions, please review the CD&A beginning
on page 46.

Pay Versus Performance Table
Average Average

Summary Summary Compensation Value of Initial Fixed $100
Compensation Compensation Compensation Actually Investment based on: Adjusted
Table Total for Actually Paid to Table Total for Paid for Peer Group Earnings

CEO1 CEO2 other NEOs3 other NEOs2 TSR4 TSR4 Net Income5 Per Share6

Year      ($)      ($)      ($)      ($)      ($)      ($)      ($M)      ($)
2024 $ 16,843,687 $ 27,085,528 $ 4,836,253 $ 6,969,987 $ 169.31 $ 208.32 $ 3,193 $ 7.56
2023 $ 16,717,748 $ 21,833,929 $ 4,323,646 $ 5,450,015 $ 135.95 $ 152.54 $ 1,910 $ 6.74
2022 $ 15,927,866 $ 3,836,791 $ 4,365,021 $ 1,786,007 $ 119.28 $ 120.36 $ 2,428 $ 7.33
2021 $ 14,715,856 $ 45,381,475 $ 4,070,539 $ 11,522,755 $ 153.36 $ 145.17 $ 2,261 $ 6.51

(1) Represents the total compensation of our CEO, Terrence Curtin, as reported in the Summary Compensation Table for each year
reported in the table.

(2) SEC rules require certain adjustments be made to the Summary Compensation Table totals to determine “compensation actually
paid” as reported in the Pay versus Performance Table above. “Compensation actually paid” does not mean that our CEO and
other NEOs actually received those amounts in the listed year. The following table details the applicable adjustments that were
made to determine “compensation actually paid” for each year reported in the table:
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CEO – Compensation Actually Paid (CAP) Reconciliation      2021      2022      2023 2024
Summary Compensation Table Total $ 14,715,856 $ 15,927,866 $ 16,717,748 $ 16,843,687
- Grant Date Fair Value of Stock Awards Granted in Fiscal
Year $ (10,215,113) $ (11,958,716) $ (12,962,924) $ (13,031,855)

+ Fair Value at Fiscal Year-End of Outstanding Unvested
Stock Awards Granted in Fiscal Year $ 19,643,931 $ 6,956,690 $ 12,592,842 $ 16,139,613

± Change in Fair Value of Outstanding Unvested Stock
Awards Granted in Prior Fiscal Years $ 16,231,766 $ (10,975,355) $ 2,299,381 $ 4,391,317

± Change in Fair Value as of Vesting Date of Stock Awards
Granted in Prior Fiscal Years For Which Applicable Vesting
Conditions Were Satisfied During Fiscal Year

$ 5,005,036 $ 3,886,306 $ 3,186,882 $ 2,742,766

Compensation Actually Paid $ 45,381,475 $ 3,836,791 $ 21,833,929 $ 27,085,528

Average NEO – Compensation Actually Paid (CAP)
Reconciliation 2021 2022 2023 2024

Summary Compensation Table Total $ 4,070,539 $ 4,365,021 $ 4,323,646 $ 4,836,253
- Grant Date Fair Value of Stock Awards Granted in Fiscal
Year $ (2,404,192) $ (2,554,732) $ (2,606,522) $ (2,742,202)

+ Fair Value at Fiscal Year-End of Outstanding Unvested
Stock Awards Granted in Fiscal Year $ 4,623,246 $ 1,486,138 $ 2,532,107 $ 3,396,157

± Change in Fair Value of Outstanding Unvested Stock
Awards Granted in Prior Fiscal Years $ 3,915,715 $ (2,352,119) $ 485,925 $ 906,304

± Change in Fair Value as of Vesting Date of Stock Awards
Granted in Prior Fiscal Years For Which Applicable Vesting
Conditions Were Satisfied During Fiscal Year

$ 1,317,447 $ 841,698 $ 714,860 $ 573,475

Compensation Actually Paid $ 11,522,755 $ 1,786,007 $ 5,450,015 $ 6,969,987
(3) The individuals comprising the other NEOs for each year presented are listed below:

2021 2022 2023 2024
Heath Mitts Heath Mitts Heath Mitts Heath Mitts
Steve Merkt Steve Merkt Steve Merkt Steve Merkt

Shad Kroeger Shad Kroeger Aaron Stucki Aaron Stucki
John Jenkins Aaron Stucki John Jenkins John Jenkins

(4) Total Shareholder Return (TSR) compares the cumulative total shareholder return on our shares against the cumulative return on
the Dow Jones U.S. Electrical Components and Equipment Index. It assumes the investment of $100 in our shares and in the
Dow Jones Electrical Components and Equipment Index at the fiscal year end 2020 and assumes the reinvestment of all
dividends and distributions.

(5) Reflects net income calculated in accordance with generally accepted accounting principles (“GAAP”) in the Company’s
Consolidated Statements of Operations included in the Company’s Annual Reports on Form 10-K for the applicable fiscal year.

(6) Adjusted Earnings Per Share represents diluted earnings per share from continuing operations (the most comparable GAAP
financial measure) before special items including restructuring and other charges, acquisition-related charges, impairment of
goodwill, tax sharing income related to adjustments to prior period tax returns and other tax items, other income or charges, and
certain significant tax items, if any, and, if applicable, the related tax effects. This measure is a significant component in our
incentive compensation plans.
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Most Important Performance Measures

The MDCC believes in a holistic evaluation of the NEOs’ and the Company’s performance and uses a mix of
performance measures throughout our annual and long-term incentive programs to align executive pay with Company
performance. As required by SEC rules, the following table presents the financial performance measures that the
company considers to have been the most important in linking Compensation Actually Paid to company performance.
The measures in this table are not ranked.

2024 Most Important Performance Measures
Adjusted Earnings Per Share

Revenue
Adjusted Operating Income

Relationship Between “Compensation Actually Paid” and Performance Measures

The following charts show, for the past three years, the relationship of the Company’s TSR relative to its peers
as well as the relationship between the CEO and non-CEO “compensation actually paid” and (i) the Company’s TSR; (ii)
the Company’s net income; and (iii) the Company’s Adjusted Earnings Per Share.

*Value of initial fixed investment of $100
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COMPENSATION OF NON-EMPLOYEE DIRECTORS

Compensation paid during fiscal year 2024 to each director who is not our salaried employee or an employee of our
subsidiaries was based on the following fee structure:

Fee Structure Effective
October 2023(1)

     Cash      Equity
Annual retainer $  100,000 $  200,000
Additional annual fees:          

Non‑Executive Chairman $  185,000     
Lead Independent Director $  40,000     
Audit Committee Chair $  30,000     
Audit Committee Member $  15,000     
Nominating, Governance & Compliance Committee Chair $  25,000     
Management, Development & Compensation Committee Chair $  25,000     
Science Advisory Board Retainer $  10,000     

(1) The table above reflects full year fee structures that were in effect during fiscal year 2024. The fee structure reflects an increased
cash retainer for the Audit, Nominating, Governance & Compliance and the Management Development and Compensation
Committee chairs. Our board members are also reimbursed for expenses incurred when attending board and committee
meetings or performing other services for us in their capacities as directors. Such expenses include food, lodging and
transportation.

In addition to the compensation described above, TE Connectivity will also provide Company matching gift
contributions on behalf of certain directors under TE Connectivity’s matching gift program up to a maximum of $10,000
per year.

Each non-employee director received the equity component of their compensation in the form of a grant of shares of
TE Connectivity.

The following table discloses the cash and equity awards paid to each of our non-employee directors during the
fiscal year ended September 27, 2024.

Fees Earned or Stock All Other
Paid in Cash(1) Awards(2) Compensation(3) Total

($) ($) ($) ($)
Name      (b)      (c)      (g)      (h)
Jean-Pierre Clamadieu $  100,000 $  206,638 $  — $  306,638
Carol A. (John) Davidson $  245,833 $  206,638 $  11,308 $  463,779
Lynn A. Dugle $  115,000 $  206,638 $  — $  321,638
William A. Jeffrey $  135,000 $  206,638 $  960 $  342,598
Syaru Shirley Lin $  100,000 $  206,638 $  10,000 $  316,638
Thomas J. Lynch(4) $  118,750 $  103,251 $  — $  222,001
Abhijit Y. Talwalkar $  125,000 $  206,638 $  10,000 $  341,638
Mark C. Trudeau $  100,000 $  206,638 $  — $  306,638
Dawn C. Willoughby $  100,000 $  206,638 $  10,000 $  316,638
Laura H. Wright $  123,750 $  206,638 $  10,000 $  340,388

(1) The amounts shown represent the amount of cash compensation earned in fiscal year 2024 for Board and committee services. We pay additional
annual cash retainers to our Non-Executive Chairman, Lead Independent Director, Chairperson of each of our committees of the Board,
members of the audit committee and our science advisory board member.

(2) The amounts shown represent the amount of equity compensation granted in fiscal 2024 for Board services. On December 12, 2023, each non-
employee director excluding Mr. Lynch received a grant of 1,525 shares; Mr. Lynch received a grant of 762 shares. In determining the number of
shares to be issued, we used the average daily closing price for the 20-day period prior to the grant date ($131.10 per share), the same
methodology used to determine employee equity awards. The grant date fair value of these awards, as shown above for fiscal year 2024, was
calculated by using the closing price of TE Connectivity shares on the date of grant ($135.50 per share).

(3) Amounts shown represent company charitable matching gift contributions made on behalf of certain directors under TE Connectivity’s matching
gift program. Also included are educational expenses covered by TE for Mr. Davidson.

(4) Mr. Lynch retired from our board of directors effective March 13, 2024. Cash and equity compensation for Mr. Lynch was pro-rated for his service
during fiscal 2024.
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Charitable Contributions

Our Board Governance Principles require that the Nominating, Governance and Compliance Committee approve all
charitable donations by TE Connectivity to organizations associated with a director. The amount of any such donation is
limited to an amount annually that is less than the greater of $1 million or 2% of such tax exempt organization’s
consolidated gross revenues. Furthermore, charitable director matching gift donations by TE Connectivity are limited to
matching donations in an amount no greater than the amount contributed by the Director, and consistent with TE
Connectivity’s employee matching gift program.
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CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS

All relationships and transactions in which the Company and our directors and executive officers or their immediate
family members are participants were reviewed to determine whether such persons have a direct or indirect material
interest. As required under SEC rules, transactions over $120,000 that are determined to be directly or indirectly
material to a related person are disclosed in the Company’s proxy statement. In addition, we have adopted a written
policy with respect to related person transactions pursuant to which the Nominating, Governance and Compliance
Committee reviews and approves or ratifies any related person transaction that is required to be disclosed. In the course
of its review and approval or ratification of a disclosable related person transaction, the committee considers whether
the transaction is fair and reasonable to the Company and will take into account, among other factors it deems
appropriate:

● whether the transaction is on terms no less favorable than terms generally available to an unaffiliated third-party
under the same or similar circumstances;

● the extent of the related person’s interest in the transaction and the materiality of the transaction to the
Company;

● the related person’s relationship to the Company;
● the material facts of the transaction, including the proposed aggregate value of the transaction;
● the business purpose for and reasonableness of the transaction, taken in the context of the alternatives

available to the Company for attaining the purposes of the transaction;
● whether the transaction is in the ordinary course of the Company’s business and was proposed and considered

in the ordinary course of business; and
● the effect of the transaction on the Company’s business and operations, including on the Company’s internal

control over financial reporting and system of disclosure controls or procedures, and any additional conditions
or controls (including reporting and review requirements) that should be applied to such transaction.

There were no related person transactions in fiscal 2024 that require disclosure.
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DELINQUENT SECTION 16(a) REPORTS

Section 16(a) of the Securities Exchange Act requires TE Connectivity’s executive officers and directors and
persons who beneficially own more than ten percent of TE Connectivity’s shares to file electronically reports of
ownership and changes in ownership of such shares with the SEC and NYSE. These persons are required by SEC
regulations to furnish TE Connectivity with copies of all Section 16(a) forms they file. As a matter of practice, TE
Connectivity’s administrative staff assists TE Connectivity’s executive officers and directors in preparing initial reports of
ownership and reports of changes in ownership and files those reports on their behalf. Based on TE Connectivity’s
review of such forms, as well as information provided and representations made by the reporting persons, TE
Connectivity believes that all of its executive officers, directors and beneficial owners of more than ten percent of its
shares complied with the reporting requirements of Section 16(a) during TE Connectivity’s fiscal year ended September
27, 2024.
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AUDIT COMMITTEE REPORT

The information contained in the report below shall not be deemed to be “soliciting material” or to be “filed” with the
United States (“U.S.”) Securities and Exchange Commission (“SEC”), nor shall such information be incorporated by
reference into any future filing under the Securities Act of 1933, as amended, or the Securities Exchange Act of 1934, as
amended, except to the extent that the company specifically incorporates it by reference in such filing.

During our fiscal year ended September 27, 2024, the Audit Committee of the Board was comprised of three 
directors. Laura H. Wright, Carol A. Davidson and Lynn A. Dugle who each served as members of the Committee for the 
full year. Ms. Wright has served as Chair of the Committee since March 2024.  Mr. Eldessouky joined the Committee in 
October 2024. The Board of Directors determined that each of the members of the Audit Committee met the 
independence and experience requirements of the NYSE and applicable federal regulations. In addition, Mses. Wright 
and Dugle and Messrs. Davidson and Eldessouky were determined by the Board to be audit committee financial 
experts.

The Audit Committee operates under a charter approved by the Board of Directors. A summary description of the
duties and powers of the Audit Committee can be found in “The Board of Directors and Board Committees” section of
this proxy statement. The Audit Committee oversees the Company’s financial reporting process on behalf of the Board.
Management has the primary responsibility for the financial statements and the reporting process, assures that the
Company develops and maintains adequate financial controls and procedures, and monitors compliance with these
processes. Deloitte & Touche LLP (the “independent auditor”) is responsible for performing an audit of the
consolidated year-end financial statements in accordance with the standards of the Public Company Accounting
Oversight Board (“PCAOB”) (U.S.) to obtain reasonable assurance that the Company’s consolidated financial
statements are free from material misstatement and expressing an opinion on the conformity of the financial statements
with accounting principles generally accepted in the U.S. The Company’s Irish registered auditor is responsible for
performing an audit of the statutory financial statements of TE Connectivity plc prepared in accordance with Irish law.
The internal auditors are responsible to the Audit Committee and the Board for testing the integrity of the financial
accounting and reporting control systems and such other matters as the Audit Committee and Board determine.

The Audit Committee periodically reviews and evaluates the performance of Deloitte & Touche LLP’s lead audit
partner, oversees the required rotation of the lead audit partner responsible for our audit, and reviews and considers the
selection of the lead audit partner. At this time, the Audit Committee and the Board of Directors believe that the
continued retention of Deloitte & Touche LLP to serve as our independent registered public accounting firm is in the best
interests of the Company and its shareholders.

In this context, the Audit Committee has reviewed the consolidated financial statements in TE Connectivity’s Annual
Report on Form 10-K for the fiscal year ended September 27, 2024. The Committee held discussions with management
and the independent auditor concerning the consolidated financial statements, as well as the independent auditor’s
opinions thereon, and the critical audit matters addressed in Deloitte & Touche LLP’s audit report. The Committee also
discussed with management, the internal auditors and the independent auditor the report of management and the
independent auditor’s opinion regarding the Company’s internal control over financial reporting required by Section 404
of the Sarbanes-Oxley Act of 2002.  Management represented to the Committee that the Company’s consolidated
financial statements were prepared in accordance with generally accepted accounting principles in the U.S. The Audit
Committee reviewed and discussed the statutory financial statements of TE Connectivity plc, as well as the Irish
registered auditor’s opinion thereon, with management and the Irish registered auditor. The Committee routinely
reviewed and discussed with management and the Ombudsman any concerns from employees or external
constituencies (including investors, suppliers and customers) about the Company’s accounting, internal control over
financial reporting or auditing matters.

The Committee discussed with the independent auditor all matters required to be discussed by the applicable
requirements of the PCAOB (U.S.) and the SEC. In addition, the Committee discussed with the independent auditor the
auditor’s independence from TE Connectivity and its management, including the matters in the letter received from the
independent auditor regarding the independent auditor’s communications with the Audit Committee concerning
independence.
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Based upon the Committee’s review and discussions referred to above, the Committee recommended that the
Board include the Company’s audited consolidated financial statements in TE Connectivity’s Annual Report on Form 10-
K for the fiscal year ended September 27, 2024 filed with the SEC and the Board of Directors approve the Company’s
Irish financial statements for presentation to the Company’s shareholders for the Annual General Meeting in March
2025.

The Audit Committee:
Laura H. Wright, Chair
Carol A. Davidson
Lynn A. Dugle
Sam Eldessouky

December 11, 2024
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AGENDA ITEM NO. 2— APPOINTMENT OF AUDITORS AND AUTHORITY TO SET REMUNERATION

Motion Proposed by the Board of Directors
Our Board of Directors proposes that our shareholders ratify on a non-binding advisory basis the appointment of

Deloitte & Touche LLP (“Deloitte”) as our independent registered public accounting firm for our fiscal year ending
September 26, 2025 and the appointment of Deloitte Ireland LLP as our statutory auditor under Irish law for our fiscal
year ending September 26 2025, and authorize, in a binding vote, the Board acting through its Audit Committee to
determine Deloitte’s Remuneration.

Explanation
Deloitte served as our independent auditors for the fiscal year ended September 27, 2024. The Audit Committee has

selected and appointed Deloitte to audit our financial statements for the fiscal year ending September 26, 2025 and has
appointed Deloitte Ireland LLP to audit our statutory financial statements under Irish law for our fiscal year ending
September 26, 2025. The Board, upon the recommendation of the Audit Committee, is asking our shareholders to ratify
the appointment of Deloitte as our independent auditors for the fiscal year ending September 26, 2025 and the
appointment of Deloitte Ireland LLP as our statutory auditor under Irish law for our fiscal year ending September 26
2025, and to authorize the Audit Committee of the Board of Directors to set the independent auditors’ remuneration.
Although approval is not required by our Memorandum and Articles of Association or otherwise, the Board is submitting
the selection of Deloitte to our shareholders for ratification because we value our shareholders’ views on the Company’s
independent auditors. If the appointment of Deloitte is not approved by shareholders, it will be considered as notice to
the Board and the Audit Committee to consider the selection of a different firm. Even if the appointment is approved, the
Audit Committee, in its discretion, may select a different independent auditor at any time during the year if it determines
that such a change would be in the best interests of the Company and our shareholders.

How We Select our Auditor
The Audit Committee considers many factors when appointing our independent auditor, including the audit scope

and estimated fees for professional services for the coming year. The election of our independent registered public
accounting firm is then recommended by our Audit Committee to the Board of Directors for ratification by our
shareholders annually. The Audit Committee reviews both the members of the Audit Committee and the Board believe
that the continued retention of Deloitte to serve as our independent auditor is in our and our shareholders’ best interests.

Representatives of Deloitte will be available at the Annual General Meeting and will have an opportunity to make a
statement if they wish. They will also be available to answer questions at the meeting on our Irish financial statements
for the fiscal year ended September 27, 2024

Independent Auditor Fee Information
Aggregate fees for professional services rendered by Deloitte, the member firms of Deloitte Touche Tohmatsu, and

their respective affiliates as of and for the fiscal years ended September 27, 2024 and September 29, 2023 are set forth
below. The aggregate fees included in the audit fees category are fees related to the fiscal years for the services
described below, irrespective of when services are rendered. The aggregate fees included in each of the other
categories are fees for services rendered in the fiscal years for the services described below.

Fiscal 2024 and 2023 Fees

Fiscal
     2024      2023

(in thousands)
Audit Fees (1) $  12,065 $  10,927
Audit‑Related Fees (2) $  2,285 $  85
Tax Fees (3) $  631 $ -
Other Fees (4) $  511 $ 103
Total $  15,492 $  11,115



Table of Contents

84 2025 Annual General Meeting Proxy Statement

(1) Audit fees for fiscal 2024 and 2023 were for professional services rendered for the annual audits of the consolidated financial
statements of the company including the audits of internal control over financial reporting, review of quarterly financial statements
included in the company’s quarterly reports on Form 10-Q, consents, and statutory audits.

(2) Audit-related fees for fiscal 2024 were primarily for carve-out financial statements as well as, for fiscal 2024 and 2023,
examinations of information technology controls related with the audit.

(3) Tax fees for fiscal 2024 were primarily for tax compliance services.
(4) Other fees for fiscal 2024 and 2023 were primarily for Corporate Sustainability Reporting Directive (CSRD), ESG and other

assurance services.

None of the services described above were approved by the Audit Committee under the de minimis exception
provided by Rule 2-01(c)(7)(i)(C) under Regulation S-X.

Policy for the Pre-Approval of Audit and Non-Audit Services
The Audit Committee adopted an Audit and Tax Services Approval policy that provides guidelines for the audit, audit-

related, tax and other permissible non-audit services that may be provided by the independent auditor.

The policy identifies the principles that must be considered by the Audit Committee in approving services to ensure
that the auditor’s independence is not impaired. The policy provides that the Corporate Controller will support the Audit
Committee by providing a list of proposed services to the Audit Committee, monitoring the services and fees approved
by the Audit Committee including those approved by the Audit Committee Chair, providing periodic reports to the Audit
Committee with respect to approved services and ensuring compliance with the policy.

Under the policy, the Audit Committee annually approves the audit fee and terms of the engagement as set forth in
the audit engagement letter. All other services must be separately approved by the Audit Committee. The independent
auditor may not begin any work without confirmation of Audit Committee approval from the Corporate Controller or
his/her delegate.

In accordance with the policy, when it is not practical for services and fees to be approved by the entire Audit
Committee, the Audit Committee Chair may approve on behalf of the Committee. The Chair must report all such pre-
approvals to the Audit Committee at a future committee meeting.

Vote Requirement to Approve Agenda Item
The affirmative vote of a majority of the votes properly cast (in person or by proxy) at the Annual General Meeting is

required for approval of Proposal No. 2.

RECOMMENDATION

The Board of Directors recommends a vote “FOR” approval of Agenda Item No. 2
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AGENDA ITEM NO. 3—ADVISORY VOTE TO APPROVE NAMED EXECUTIVE OFFICER COMPENSATION

Motion Proposed by the Board of Directors
Our Board of Directors proposes that shareholders approve, on an advisory (non-binding) basis, the compensation

of our named executive officers. We explain this compensation pursuant to the compensation disclosure rules of the
SEC in the Compensation Discussion and Analysis (“CD&A”), the Fiscal 2024 Summary Compensation table, and
related tables and discussions in this proxy statement.

Explanation
This proposal gives shareholders the opportunity to cast a non-binding advisory vote to approve the compensation

of our named executive officers. This vote often is referred to as “say-on-pay.”

As described in our CD&A, which begins on page 46, TE Connectivity’s executive compensation philosophy is
designed to deliver competitive total compensation that will reward executives for achieving business unit and corporate
performance objectives and will attract, motivate and retain leaders who will drive the creation of shareholder value. In
order to implement that philosophy, the Management Development and Compensation Committee (the “MDCC”) has
established a disciplined process for adopting executive compensation programs and individual executive officer pay
packages. Among other things, the MDCC analyzes competitive market data, reviews each executive officer’s role and
performance assessment, and consults with an independent compensation consultant.

Our executive compensation program has several features that were designed to ensure that compensation is
consistent with TE Connectivity’s executive compensation philosophy. The items highlighted below are described in
more detail in the CD&A.

● For fiscal year 2024, the value of our named executive officer’s annual long-term incentive award is in the form
of stock options and performance stock units to drive long-term performance and alignment with shareholder
interests.

● Awards of stock options have a four-year vesting period, and awards of performance stock units have a three-
year cliff vesting period, to further emphasize long-term performance and executive officer commitment.

● Our annual incentive plan incorporates four financial or operational performance metrics in order to properly
balance risk with compensation incentives.

● The annual incentive program incorporates a cap on the maximum payout to further manage risk and reduce
the possibility of excessive payments.

● Through our compensation risk assessment process, we have determined that our incentive compensation
programs are not reasonably likely to create a material risk to the Company.

● Our Share Ownership and Retention Requirement Plan, together with the design of the long-term incentive
awards, drives long-term executive stock ownership.

Our executive compensation philosophy emphasizes performance-based pay. The Pay Mix chart in the CD&A
demonstrates that in fiscal year 2024, performance-based incentives constituted about 92% of total direct compensation
for our CEO and 82% of total direct compensation for our other named executive officers. Similarly, since TE
Connectivity became a public company in 2007, pay levels have been relatively low in fiscal years in which the
Company has not met its target performance measures and relatively high in years in which Company performance has
been strong.

We encourage shareholders to read the CD&A, which discusses in greater detail how our compensation policies
and procedures align with our executive compensation philosophy. The MDCC believes that our executive
compensation programs and executive officer pay levels are consistent with our executive compensation philosophy,
fully support the goals of that philosophy, and provide an appropriate balance between risk and incentives.

We are asking our shareholders to indicate their support for our named executive officer compensation as described
in this proxy statement.
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Text of the Shareholder Resolution
IT IS RESOLVED, that shareholders of TE Connectivity plc approve, on an advisory basis, the compensation of the

named executive officers of the Company, as disclosed in the proxy statement for the 2025 Annual General Meeting
pursuant to the compensation disclosure rules of the Securities and Exchange Commission, including the Compensation
Discussion and Analysis, the Fiscal 2024 Summary Compensation table, and the other related tables and discussions.

Vote Requirement to Approve Agenda Item
The affirmative vote of a majority of the votes properly cast (in person or by proxy) at the Annual General Meeting is 

required for approval of Agenda Item No. 3.  The vote is not binding on the Company, the MDCC or our Board. 
Nevertheless, our Board and the MDCC value the opinions of our shareholders and we will consider those opinions 
when designing compensation programs and individual executive compensation packages.

RECOMMENDATION

The Board of Directors recommends a vote “FOR” approval of Agenda Item No. 3
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AGENDA ITEM NO. 4— TO AUTHORIZE THE COMPANY AND/OR ANY SUBSIDIARY OF THE COMPANY TO MAKE
MARKET PURCHASES OF COMPANY SHARES

Motion Proposed by the Board of Directors
Our Board of Directors proposes that our shareholders authorize the Company and/or any subsidiary of the

Company to make market purchases of the Company’s ordinary shares.

Explanation
Under Irish law, neither the Company nor any subsidiary of the Company may make market purchases or

overseas market purchases of the Company’s ordinary shares without shareholder approval. Accordingly, shareholders
are being asked to authorize the Company, or any of its subsidiaries, to make market purchases and overseas market
purchases. This authorization expires after eighteen months unless renewed; accordingly, we expect to propose renewal
of this authorization at subsequent Annual General Meetings.

Such purchases would be made only at price levels which our Directors consider to be in the best interests of
the shareholders generally, after taking into account the Company’s overall financial position. The Company currently
expects to effect repurchases under our existing share repurchase authorization as redemptions pursuant to Article 4(b)
of our Articles of Association. Whether or not this proposed resolution is passed, the Company will retain its ability to
effect repurchases as redemptions pursuant to its Articles of Association, although subsidiaries of the Company will not
be able to make market purchases or overseas market purchases of the Company’s shares unless the resolution is
adopted.

In order for the Company or any of its subsidiaries to make overseas market purchases of the Company’s ordinary
shares, such shares must be purchased on a market recognized for the purposes of the Companies Act 2014. The
NYSE, on which the Company’s ordinary shares are listed, is specified as a recognized stock exchange for this purpose
by Irish law. The general authority, if approved by our shareholders, will become effective from the date of passing of the
authorizing resolution.

Text of Shareholder Resolution
The text of the resolution in respect of Proposal No. 3 (which is proposed as an ordinary resolution) is as

follows:

IT IS RESOLVED, that the Company and any subsidiary of the Company is hereby generally authorized to make
market purchases and overseas market purchases of ordinary shares in the Company (“shares”) on such terms
and conditions and in such manner as the Board of Directors of the Company may determine from time to time
but subject to the provisions of the Companies Act 2014 and to the following provisions:

(a) The maximum number of shares authorized to be acquired by the Company and/or any subsidiary of the
Company pursuant to this resolution shall not exceed, in the aggregate, 29,000,000 ordinary shares of US $0.01
each (which represents slightly less than 10% of the Company’s issued ordinary shares).

(b) The maximum price to be paid for any ordinary share shall be an amount equal to 110% of the closing price
on the New York Stock Exchange for the ordinary shares on the trading day preceding the day on which the
relevant share is purchased by the Company or the relevant subsidiary of the Company, and the minimum price
to be paid for any ordinary share shall be the nominal value of such share.

(c) This general authority will be effective from the date of passing of this resolution and will expire on the earlier
of the date of the Annual General Meeting in 2026 or eighteen months from the date of the passing of this
resolution, unless previously varied, revoked or renewed by ordinary resolution in accordance with the
provisions of section 1074 of the Companies Act 2014. The Company or any such subsidiary may, before such
expiry, enter into a contract for the purchase of shares which would or might be executed wholly or partly after
such expiry and may complete any such contract as if the authority conferred hereby had not expired.
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Vote Requirement to Approve Agenda Item
The authorization for the Company and/or any of its subsidiaries to make market purchases and overseas

market purchases of Company shares requires the affirmative vote of a majority of the votes properly cast (in person or
by proxy) at the Annual General Meeting.

RECOMMENDATION

The Board of Directors recommends a vote “FOR” approval of Agenda Item No. 4
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AGENDA ITEM NO. 5— DETERMINE THE PRICE RANGE AT WHICH THE COMPANY CAN RE-ALLOT TREASURY
SHARES

Motion Proposed by the Board of Directors
Our Board of Directors proposes that our shareholders authorize the Company to determine the price range at

which the Company can re-allot shares that it holds as treasury shares under Irish law.
Explanation

Our historical open-market share repurchases and other share buyback activities result in ordinary shares being
acquired and held by the Company as treasury shares. We may re-allot treasury shares that we acquire through our
various share buyback activities in connection with our executive compensation program and our other compensation
programs.

Under Irish law, our shareholders must authorize the price range at which we may re-allot any shares held in
treasury (including by way of re-allotment off-market). In this proposal, that price range is expressed as a minimum and
maximum percentage of the prevailing market price (as defined below). Under Irish law, this authorization expires after
eighteen months unless renewed; accordingly, we expect to propose the renewal of this authorization at subsequent
Annual General Meetings.

The authority being sought from shareholders provides that the minimum and maximum prices at which an
ordinary share held in treasury may be re-allotted are 95% and 120%, respectively, of the average closing price per
ordinary share of the Company, as reported by the NYSE, for the thirty (30) trading days immediately preceding the
proposed date of re-allotment, save that the minimum price for a re-allotment to satisfy an obligation under an employee
share plan is the par value of a share. Any re-allotment of treasury shares will be at price levels that the Board considers
in the best interests of our shareholders.

Text of Shareholder Resolution
The text of the resolution in respect of Proposal No. 5 (which is proposed as a special resolution) is as follows:
IT IS RESOLVED, that the re-allotment price range at which any treasury shares held by the Company may be
re-allotted shall be as follows:

(a) the maximum price at which such treasury share may be re-allotted shall be an amount equal to 120% of the
“market price,” and
(b) the minimum price at which a treasury share may be re-allotted shall be the nominal value of the share
where such a share is required to satisfy an obligation under an employee share plan operated by the Company
or, in all other cases, an amount equal to 95% of the “market price,” and
(c) for the purposes of this resolution, the “market price” shall mean the average closing price per ordinary share
of the Company, as reported by the New York Stock Exchange, for the thirty (30) trading days immediately
preceding the proposed date of re-allotment.

FURTHER RESOLVED, that this authority to re-allot treasury shares shall expire on the earlier of the date of the
Annual General Meeting of the Company held in 2026 or eighteen months after the date of the passing of this
resolution unless previously varied or renewed in accordance with the provisions of section 109 and/or 1078 (as
applicable) of the Companies Act 2014 (and/or any corresponding provision of any amended or replacement
legislation) and is without prejudice or limitation to any other authority of the Company to re-allot treasury shares
on-market.

Vote Requirement to Approve Agenda Item
The authorization of the price range at which the Company may re-allot any shares held in treasury requires the

affirmative vote of at least 75% of the votes properly cast (in person or by proxy) at the Annual General Meeting.

RECOMMENDATION

The Board of Directors recommends a vote “FOR” approval of Agenda Item No. 5.
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ADDITIONAL INFORMATION

Cost of Solicitation
The cost of solicitation of proxies will be paid by TE Connectivity. TE Connectivity has engaged D. F. King & Co., Inc.

as the proxy solicitor for the Annual General Meeting for an approximate fee of $15,000. In addition, certain directors,
officers or employees of TE Connectivity may solicit proxies by telephone or personal contact. Upon request, TE
Connectivity will reimburse brokers, dealers, banks and trustees, or their nominees, for reasonable expenses incurred
by them in forwarding proxy materials to beneficial owners of shares.

Principal Executive Offices
The principal executive office of TE Connectivity plc is located at Parkmore Business Park West, Parkmore, 

Ballybrit, Galway, H91VN2T, Ireland.  The telephone number is +353 91 378 040.

Annual Report
Copies of our Annual Report for the fiscal year ended September 27, 2024 containing our audited consolidated

financial statements with accompanying notes and our audited Irish statutory financial statements prepared in
accordance with Irish law, are available to shareholders free of charge on our website at https://www.te.com or by writing
to TE Connectivity Shareholder Services, TE Connectivity plc, Parkmore Business Park West, Parkmore, Ballybrit,
Galway, H91VN2T, Ireland.

Householding
TE Connectivity has adopted a procedure called “householding.” Under this procedure, TE Connectivity may deliver

a single copy of the Notice of Internet Availability of Proxy Materials and, if you requested printed versions by mail, this
proxy statement and our Annual Report on Form 10-K for the fiscal year ended September 27, 2024 to multiple
shareholders who share the same address, unless TE Connectivity has received contrary instructions from one or more
of the shareholders. This procedure reduces the environmental impact of our Annual General Meetings and reduces TE
Connectivity’s printing and mailing costs. Shareholders who participate in householding will continue to receive and have
access to separate proxy cards. Upon written or oral request, TE Connectivity will deliver promptly a separate copy of
the Notice of Internet Availability of Proxy Materials and, if you requested printed versions by mail, this proxy statement
and our Annual Report on Form 10-K for the fiscal year ended September 27, 2024 to any shareholder that elects not to
participate in householding.

To receive, free of charge, a separate copy of the Notice of Internet Availability of Proxy Materials and, if you
requested printed versions by mail, this proxy statement, the Annual Report on Form 10-K for the fiscal year ended
September 27, 2024, or separate copies of any future notice, proxy statement, annual report and our Irish financial
statements, you may write or call TE Connectivity at the following physical address or phone number:

TE Connectivity plc
Parkmore Business Park West
Parkmore, Ballybrit
Galway, H91VN2T, Ireland
Tel: +353 91 378 040

If you are receiving more than one copy of the proxy materials at a single address and would like to participate in
householding, please contact the bank, broker, or other organization that holds your shares to request information about
eliminating duplicate mailings.
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TE CONNECTIVITY 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
TE Connectivity anticipates that the 2026 Annual General Meeting of Shareholders will be held on or about

March 11, 2026.

Shareholder proposals submitted pursuant to Rule 14a-8 under the Securities Exchange Act will be considered for
inclusion in TE Connectivity’s 2026 proxy statement and proxy card for the meeting if the proposal is received in writing
by TE Connectivity’s Secretary no later than September 19, 2025. The notice of proposal must comply with the
requirements established by the SEC and our Articles of Association.

TE Connectivity’s Articles of Association sets forth the procedures (including, without limitation, advance notice
requirements) a shareholder must follow to request that an item (including a motion to nominate persons for election to
the Board of Directors) be put on the agenda of a general meeting of shareholders. The deadline under our Articles of
Association for submitting such a proposals in writing is between September 19, 2025 and October 19, 2025. The
proposals must include the information specified in TE Connectivity’s Articles of Association and must be a proper
subject for shareholder action under Irish law. Shareholders should consult our Articles of Association for the various
procedural, informational and other requirements. In addition to satisfying the foregoing requirements, shareholders who
intend to solicit proxies in support of director nominees, other than the Company’s nominees, in reliance on the SEC’s
universal proxy rules must comply with the additional requirements of Rule 14a-19(b) under the Securities Exchange
Act.

Proposals and notices should be addressed to Harold G. Barksdale, Secretary, TE Connectivity plc, Parkmore
Business Park West, Parkmore, Ballybrit, Galway, H91VN2T, Ireland.
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WHERE YOU CAN FIND MORE INFORMATION

We file annual, quarterly and special reports, proxy statements and other information with the SEC. Our SEC filings
also are available to the public at the SEC’s website (http://www.sec.gov).

We maintain a website on the Internet at http://www.te.com. We make available free of charge, on or through our
website, our annual report on Form 10-K, quarterly reports on Form 10-Q, current reports on Form 8-K and any
amendments to those reports, as soon as reasonably practicable after such material is filed with the SEC. This
reference to our Internet address is for informational purposes only and shall not, under any circumstances, be deemed
to incorporate the information available at such Internet address into this proxy statement.
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