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MP MATERIALS CORP. 
DIVERSITY, INCLUSION AND MERITOCRACY POLICY 

MP Materials Corp. and its subsidiaries (collectively, “MP Materials” or the “Company”) is 
committed to improving its business performance and employee engagement by creating a diverse 
and inclusive workplace. Our employees are our greatest asset, and our success depends on 
drawing on a broad range of backgrounds and experiences. Diversity, inclusion and meritocracy 
means appreciating and respecting the differences between people in our Company, including 
but not limited to differences in race; ethnicity; nationality; gender; age; sexual orientation; 
gender identity and expression; religion; disability; military or veteran status; and professional, 
educational, and cultural background. This Diversity, Inclusion and Meritocracy Policy (this 
“Policy”) applies to all employees, officers, consultants, and independent contractors of 
the Company (“Company Personnel”).    

Diversity, Inclusion and Meritocracy Objectives 

The Company’s commitment to diversity, inclusion and meritocracy will be achieved by: 

• Recruiting Company Personnel from a diverse pool of qualified candidates;
• Participating in and supporting programs and organizations that reach out to and recruit from

groups that are historically underrepresented in the industries in which we operate;
• Conducting employee training sessions that promote the values of diversity, inclusion

and meritocracy;
• Treating all Company Personnel and suppliers with dignity and respect at all times and

complying with applicable federal and state anti-discrimination laws;
• Ensuring that Company Personnel with disabilities are provided with reasonable

accommodation in accordance with applicable law; and
• Taking appropriate disciplinary action, up to and including termination, for any Company

Personnel engaging in behavior that is contrary to the principles of this Policy.


