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MP MATERIALS CORP. 
HUMAN RIGHTS POLICY 

 
MP Materials Corp. and its subsidiaries (collectively, “MP Materials” or the “Company”) is 
committed to protecting human rights and following applicable laws and regulations in all 
locations where the Company operates. We promote human rights and sustainability at every 
level of the Company by protecting the environment, supporting the local communities where 
we operate, and treating our employees and business partners with dignity and respect. This 
Human Rights Policy (“Policy”) covers all employees, officers, consultants, and independent 
contractors of the Company (“Company Personnel”)  

Human Rights Values and Practices 

The Company’s commitment to human rights will be achieved by promoting the values and 
practices listed below: 

• Non-Discrimination 

MP Materials believes that a strong policy of non-discrimination is foundational to protecting and 
respecting human rights. We recognize that a diverse workforce is essential to the Company’s 
success and follow all applicable anti-discrimination laws. Company Personnel and job applicants 
are treated  without regard to race, color, creed, religion, national origin, ancestry, citizenship status, 
age, sex or gender (including pregnancy, childbirth and related medical conditions), gender identity 
or gender expression (including transgender status), sexual orientation, marital status, military and 
veteran status, physical or mental disability, protected medical condition as defined by applicable 
law, genetic information, or any other characteristic protected by applicable law.  

• Child and Forced Labor  

MP Materials strongly opposes any form of child labor or forced or compulsory labor of any kind 
and prohibits the use of child labor or forced or compulsory labor of any kind in all Company 
locations or by Company Personnel.  

• Health and Safety 

Nothing is more important at MP Materials than the health and safety of our Company Personnel. 
MP Materials is committed to providing all Company Personnel with a safe and healthy workplace 
in compliance with all applicable laws and regulations. We provide Company Personnel with 
appropriate safety training upon joining the Company, conduct regular safety training refreshers, 
and require that all Company Personnel wear appropriate personal protective equipment (PPE) in 
the workplace. The Company encourages all Company Personnel to report any unsafe 
conditions promptly to a supervisor or manager without fear of retaliation and to stop working 
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in the event they feel unsafe for any reason.  For more information regarding reporting unsafe 
conditions, please review the Company’s Policy For Reporting Concerns.  

• Working Conditions and Compensation  

MP Materials treats all Company Personnel with dignity and respect and in accordance with all 
applicable employment laws. Company Personnel are entitled to take reasonable rest breaks, cool-
down breaks, and meal breaks all in accordance with applicable law. Company Personnel are 
instructed not to perform any work while on break. MP Materials provides all Company Personnel 
with competitive wages and employee benefits that meet or exceed the requirements of applicable 
law and industry standards.  

• Non-Harassment  

The Company is committed to maintaining a workplace that is free of any kind of harassment, 
whether sexual, racial, or otherwise. Harassment of any type, whether verbal (including slurs, 
jokes, insults, epithets, gestures, teasing, etc.), graphic (including offensive posters, symbols, 
cartoons, drawings, computer displays, e-mails, etc.) or physical (including physically threatening 
another, blocking someone’s way, etc.) that denigrates or shows hostility or aversion towards an 
individual, is expressly prohibited. Such conduct violates this Policy, even if it is not unlawful.  

• Engaging with Our Community  

The Company strives to be a good neighbor in all locations where we operate and to make positive 
contributions to our local communities. We work in partnership with regulators and community 
members to consider the social, economic, and environmental impact of our operations and are 
constantly looking for new ways to reduce and remediate any harmful impacts our operations may 
cause on our community and the environment.   

• Responsible Sourcing  

The responsible sourcing of raw materials, services, and goods is essential to our commitment to 
human rights. We conduct due diligence on all company suppliers and require that all raw materials 
supplied to the Company are sourced in accordance with applicable law.  

• Reporting and Remedies 

All Company Personnel are encouraged to report any violations of this Policy to a supervisor or 
manager without fear of retaliation. Employees who would like to report a confidential or 
anonymous concern regarding this Policy may do so by contacting Red Flag Reporting at 1-877-
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647-3335 (Client Code: MPM) or by visiting www.RedFlagReporting.com and clicking on “File 
a Report” (Client Code: MPM). For more information regarding the reporting of concerns, please 
review the Company’s Policy For Reporting Concerns. Any violation of this Policy or applicable 
laws may result in disciplinary action up to and including termination. We may also choose to not 
work or stop working with business partners or suppliers who do not meet the requirements of this 
Policy.  
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