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MESSAGE FROM 
OUR CEO & 
BOARD

For over 50 years, OSG has been a world-class provider of reliable and value-added 
transportation services to our customers.  Moving energy with integrity lies at the heart 
of our values and is one of the most important reasons our customers choose to work 
with us. Integrity is what our seafarers and employees build their careers upon. In this 
Sustainability Report, we highlight the actions we are taking and ambitions we have set 
to:

Anja Manuel
Chair of the Corporate Governance 
and Risk Assessment Committee
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Samuel H. Norton
Chief Executive Officer
 

Of equal importance is our intensive and continuous focus on OSG’s culture of safety and respect. A safe and respectful culture is core to all our 
operations and necessary to achieve success.  Effecting this culture begins with our leaders - onboard our vessels, with our corporate management, 
and with our Board of Directors - requiring each to act with the highest degree of professionalism and integrity. We continually strive to improve our 
governance, which in turn helps to reduce our impact on the environment and to evolve our cultural climate.  

Preserving our reputation of excellence by sustaining a culture of 
transparency and integrity; and

Preserving our reputational excellence by sustaining a culture of 
transparency and integrity; 

Transitioning to net zero will not happen overnight.  While pursuing ambitious carbon-reduction 
goals, transportation companies like OSG must continue to play a vital role in providing 
affordable and reliable energy supplies during this transition. At the same time, we are 
committed to evolving our business to achieve meaningful, sustainable change as enabling 
technologies to do so emerge. 

The nature of our industry makes minimizing our impact on and protecting the environment a top priority for OSG. We welcome the opportunity to 
work with regulators and others in our industry to develop a clear pathway to achieving net-zero emissions and otherwise reducing our industry’s 
environmental impact. This requires that we, as a Company, change the very way that we conduct and even conceive of our business. 

Maintaining a focus on enhancing customer satisfaction and 
responding with continual improvements and innovations to 
deliver safe, reliable and efficient transportation services;

Recognizing that our highly trained mariners and shore-based 
professionals are our greatest asset by providing them with an 
inclusive, respectful, and rewarding workplace. 

Enforcing standards of safety and environmental compliance with an 
aspirational goal of zero incidents and zero releases to the 
environment;

 
Sustainability requires us to 
take action, participate, lead, 
and govern ourselves with a 

high regard to the future. As we look to the future, we must also recognize the past and present.  The coronavirus 
pandemic has had a profound impact, touching us all and changing our lives in ways 
unimaginable just three years ago.  The COVID-19 response required immediate and intensive 
action to keep our people safe and our cargoes moving.   Throughout, our seafarers and 
shoreside professionals have stayed committed to our core values of safety and wellbeing.  We 
applaud the effective and herculean efforts our mariners and shoreside personnel have made, 
overcoming significant hurdles and burdens both personally and professionally.  

reduce our impact on the environment,
continue to improve our social and safety culture, and
regularly monitor and improve how we govern 
ourselves.

Our Mission and Vision Statement frames our outlook. We have a resolute focus on doing these things right:
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Overseas Shipholding Group, Inc. (NYSE: OSG) is a U.S. ship owning and operating company that provides liquid bulk energy transportation services 
in the U.S. Flag and international markets. OSG is a major operator of tankers and ATBs in the Jones Act industry. OSG’s fleet consists of 24 
vessels.  Our U.S. Flag fleet is 23 vessels - three crude oil tankers doing business in Alaska, two conventional ATBs, two lightering ATBs, three 
shuttle tankers, ten MR tankers, two non-Jones Act MR tankers that participate in the U.S. Maritime Security Program and one tanker in cold layup. 
In addition, OSG owns and operates one Marshall Islands flagged MR tanker which trades internationally.  Our fleet is managed by our wholly owned 
subsidiaries OSG Ship Management, Inc. and Alaska Tanker Company, LLC.

ESG Highlights

About OSG

Environmental. OSG is...
Investing in technology that provides analytical data to assess our environmental impact and greenhouse gas (GHG) emissions, and to 
prepare for new GHG reduction regulations.
Adapting our operations to comply with global fuel sulfur restrictions and to lessen our carbon emissions, such as minimizing our fuel 
consumption and burning .5% low sulfur fuel oils or >1% marine gas oil in emission control areas. 
Engaging directly by having created the  position of Director of Operational Excellence, who is responsible for developing and implementing 
initiatives to reduce our carbon footprint and increase operational efficiency. 
Investing in equipment that will improve our environmental impact, such as:

sulfur oxide and nitrogen oxide emissions reduction via approaches that 
include installation of scrubbers,
installing LED lighting on our vessels to reduce energy demands,
using environmentally responsible anti-fouling hull coatings,
eliminating CFCs in our refrigerating systems,
installing ballast water treatment systems,
utilizing vapor balancing technology to substantially reduce VOC 
emissions in our lightering fleet, and
installing Tier III engines on our newer vessels.

Social. OSG is...
Taking a strong stance against sexual assault and sexual harassment.
Emphasizing a culture of respect and safety through accountability.
Acting proactively to create and enforce compliant COVID-19 protocols 
to protect our seafarers.  
Seeking to attract more women into the maritime industry.
Maintaining our Company’s reputation for strong safety performance  
throughout the fleet. 

Governance. OSG is...
Creating a culture of trust, accountability and empowerment.  
Encouraging open and transparent reporting on issues that impact sustainability, safety, financial performance, operations, and sound 
ethical behavior.  
Establishing a culture where every person has a voice in the way our Company operates.
Making improvements that benefit the well-being of every employee.
Creating strong oversight of the ESG program by our Board of Directors, through its Corporate Governance and Risk Assessment 
Committee (the "Governance and Risk Committee"), which is deeply engaged in the Company’s long-term strategies to improve our 
ESG performance.

Choosing Our Standards
A critical aspect to developing consistency in our 

Sustainability Reporting is the selection of standards to 
guide the disclosures we make. OSG embraces the 

fundamental principles of transparency recommended by 
the Task Force on Climate-related Financial Disclosures 

("TCFD") as well as the clear and concise standards 
developed by the Sustainability Accounting Standards 
Board ("SASB") to communicate our performance on 

specific quantitative metrics.

Enforcing human rights through strong internal policies that emphasize high 
ethics and respect while promoting equal opportunity and diversity.
Compensating our employees fairly. As a business based primarily in the Jones Act 
trade, the vast majority  of our seafarers are U.S. citizens.  We provide competitive 
salaries, and unparalleled health care and pension benefits rarely afforded to seafarers 
employed by international shipping companies.  
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Fleet Overview
Vessel Year

Built
Type of
Vessel IMO Tier

Ballast Water
System

Installed[1]

Total Cargo
Loaded (MT) Miles Run Total Port

Calls

OSG 204/ OSG Endurance  2020 ATB Tier 3/ Tier 2 YES* 972,628 44,526 73

OSG 205/ OSG Courageous  2020 ATB Tier 3/ Tier2 YES* 1,303,795 45,169 109

Overseas Sun Coast  2019 Tanker Tier 3 YES* 415,962 44,710 33

Overseas Tampa  2011 Shuttle 
Tanker Tier 2 NO 468,094 7,923 26

OSG 351/ OSG Horizon  2011 ATB Tier 1, Aux. Tier 
2 YES 3,290,688 15,735 12

OSG 350/OSG Vision  2010 ATB Tier 1 YES ----- ----- -----

Overseas Anacortes  2010 Tanker Tier 2 YES* 71,797 7,654 5

Overseas Mykonos  2010 Tanker Tier 1 YES 449,997 64,239 40

Overseas Martinez  2010 Tanker Tier 2 YES* 1,491,435 37,439 92

Overseas Santorini  2010 Tanker Tier 1 YES 465,180 71,203 38

Overseas Boston  2009 Tanker Tier 2 YES 545,261 43,480 41

Overseas Cascade  2009 Shuttle 
Tanker Tier 2 YES 1,134,975 28,893 69

Overseas Chinook  2010 Shuttle 
Tanker Tier 2 YES 1,475,298 24,765 47

Overseas Nikiski  2009 Tanker Tier 2 NO 413,480 18,901 25

Overseas Texas City  2008 Tanker Tier 2 NO ----- ----- 1

Overseas New York  2008 Tanker Tier 1 NO 1,240,136 55,988 66

Overseas Houston   2007 Tanker Tier 1 YES 1,012,760 50,513 58

Overseas Long Beach  2007 Tanker Tier 1 NO ----- ----- 1

Overseas Los Angeles  2007 Tanker Tier 1 NO 932,723 50,905 60

Alaskan Legend  2006 Tanker Tier 1 YES* 17,464,905 60,003 39

Alaskan Explorer  2005 Tanker Tier 1 YES* 21,933,409 72,934 46

Alaskan Navigator  2005 Tanker Tier 1 YES* 19,293,653 69,720 35

Alaskan Frontier[2] 2004 Tanker Tier 1 ----- ----- ----- -----

Overseas Key West  1999 Tanker n/a YES 154,805 14,131 11

(1) BWTS status is as of the day of this report. An asterisk indicates that the vessel's ballast water treatment system is installed and commissioned.
(2) The Alaskan Frontier is in cold layup. 
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Industry Overview
As a transporter of energy by sea, OSG strives to do our part to reduce our GHG emissions.  As an industry, transporting goods over 
water is more energy efficient and environmentally friendly than transporting goods via rail or truck.  Maritime transportation  accounts 
for approximately 90% of cross-border world trade by volume, but only uses 7% of all the energy consumed in the entire transport 
sector, which represents only 2% of global transportation emissions.
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Jones Act Presence
OSG is a Jones Act qualified company – we are U.S. owned and our Jones 
Act fleet was built in the U.S., is crewed by U.S. citizens, most of whom are 
proud union members.  The Jones Act requires qualified vessels be used to 
move cargo from US port to U.S. port, making this industry a critical source 
of labor in the U.S., providing over 650,000 jobs to Americans.  Enhanced 
safety and security are two of the primary benefits that result from 
America’s long-standing policies on domestic waterborne commerce:

U.S.-flag vessels are built and operated to the 
world’s highest safety standards.
No other nation sets a higher standard for 
mariner credentials.

Source: united States Environmental Protection Agency, U.S. Transportation Sector Greenhouse Gas Emissions 1990-2019

Among the environmental and social benefits of operating predominantly in 
the Jones Act market are the higher levels of responsibility required of Jones 
Act shipowners.  As examples, as opposed to international trade where higher 
sulfur content fuels are permitted, our vessels often travel in Emission Control 
Areas (“ECA”) where U.S. law requires the use of fuels that contain no more 
than 0.1% m/m of sulfur content. Additionally, mariner safety is a well-
established tradition on Jones Act vessels, and the U.S. flag provides some of 
the highest safety standards for crew members onboard a vessel. 
The Jones Act industry is also recognized as “The Fourth Arm of National Defense” by providing indispensable 
vessels and crew to move supplies and provide support to our military in times of conflict or need. OSG recognizes 
the importance of a U.S. presence in the shipping industry and is a proud member of both the American Maritime 
Partnership and Florida Maritime Partnership, which work to uphold critical components of U.S. Jones Act trade at 
the national, state and local levels. 

Supporting our Nation’s Defense Needs
Two of OSG’s vessels, the Overseas Mykonos and the Overseas Santorini, 
participate in the U.S.’s Department of Defense’s Maritime Security Program 
(the “MSP”). Our two vessels are the only tankers that participate in the MSP, a 
designation which we are proud to hold. The MSP plays a vital role in 
maintaining the presence of the U.S. in international trade and participating in 
the MSP gives OSG the opportunity to provide critical transportation support to 
the Department of Defense in times of conflict or in national emergencies. 
 
We are also pleased with Congress’ authorization of the Tanker Security 
Program (the “TSP”), which, like the MSP, will reinforce the national interests of 
the U.S., create meaningful employment opportunities to Americans, and bolster 
the United States’ presence in international maritime trade.  

$150 Billion

U.S. Maritime Economic Output,

650,000

Jobs created in America

Source: American Maritime Partnership
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Environmental
Overview
We are acutely aware of the extensive and changing international, national, and local environmental protection regulations and standards.  
Compliance with these regulations and minimizing our impact on the environment is a top priority. It is the right thing to do and requires a strong 
commitment to sound environmental stewardship as a key differentiating competitive factor with the customers we serve. 
 

OSG is committed to participating in the global effort to find solutions that will lead to a reduction in absolute GHG pollution.  In its 
Nationally Determined Contribution (NDC) most recently submitted to the UN in April of 2021, the U.S. set an economy-wide target to reduce net 
GHG emissions by 50-52% by 2030 compared to 2005 levels. and the U.S. has committed to work with countries in the International Maritime 
Organization (IMO) to adopt the goal of achieving net-zero emissions from international shipping by no later than 2050. 
 

Our industry is heavily and appropriately regulated, and OSG lives by all applicable environmental laws enacted to reduce the human impact on 
the environment. Two of the most significant environmental regulations which apply to our business are:

The National Invasive Species Act, which aims to protect the ecosystems in our oceans. 
The Oil Pollution Act, which requires OSG and others in our industry to transport products with 
the highest level of safety and care in mind. 

OSG's Strategy
The Corporate and Risk Committee of our Board of Directors oversees the implementation of OSG’s environmental strategic plan and is involved 
in determining long-term initiatives and strategic investments. 

Risk Management: Minimizing OSG’s Exposure to Climate-Related Risks
We seek to reduce our environmental impact by:

Committing resources to enter new, sustainable emerging business areas, 
such as transporting alternative fuels (such as liquified CO2 and liquified 
hydrogen) and servicing alternative energy sources such as offshore wind. 
Implementing short term and long-term initiatives that reduce GHG 
emissions generated by our vessels. 
Developing concrete and quantitative metrics that will meaningfully 
contribute to improvements in our environmental performance. 
Participating in industry forums focused on improving the industry’s 
environmental impact.

A part of our strategic plan is the Ship Energy Efficiency Management Plan (“SEEMP”), 
a five-year plan that establishes processes to assess our environmental management 
systems and actions to meet regulatory requirements relating to energy use.  The 
SEEMP contains specific implementation actions, responsible parties, monitoring and 
recording procedures, and methods of evaluation for improvement.  Many of the 
opportunities are evaluated with the understanding that certain measures are 
dependent on the trade and sailing area of the ship, the charterer and length of the 
chartering contract, and the economic realities of our business. While an investment 
may make sense for one vessel, it may not make sense for the entire fleet.

 OSG is a founding member of the Blue Sky Maritime Coalition, a collection of maritime 
industry participants with the goal of accelerating the U.S. and Canada maritime value 

chain’s pathway to net zero GHG. The Coalition facilitates collaboration among industry 
stakeholders and identifies, evaluates, and engages in pathways and projects that 

deliver significant near-term reductions in GHG emissions and lead to commercially 
viable net-zero emissions.
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“OSG has created a new position, the 
Director of Operational Excellence, to 
become the driving force in positive 

change. We expect this focus to 
accelerate our environmental goals to 

becoming a more energy efficient 
company, with the ultimate goal of total 
reduction of our GHG emissions,” says 

Patrick O’Halloran, OSG’s Chief 
Operations Officer.
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Strategy: Enhancing fleet fuel efficiency through voyage management and sailing strategies
Importance Long-Term Vision Short-Term Targets Progress 

As fuel is 
consumed by 
our vessels while 
performing our 
services, carbon 
dioxide and other 
vapors are 
released into the 
air, contributing 
to air pollution

Reducing our GHG 
emissions as part 
of the global e�ort 
to reduce 
greenhouse gas 
pollution by 2030 
by 50% compared 
to the 2005 levels

Create speci�c methodologies and approaches that are e�cient and e�ective 
and measurable 

Normalize fuel consumption on a per day measurement period 

Enhance and achieve greater e�ciencies in voyage management by leveraging 
the data produced by our NavTracker software intelligence system to analyze 
and compare fuel consumption, and identify speci�c areas of improvement 

Leverage the capabilities of our enterprise software system – JiBe – with data 
and information pertinent across our �eet 

Manage cargo related systems to positively impact our fuel e�ciency and 
reduce emissions by:  
 - Maintaining cargo at an optimal temperature 
- Use inert gas systems to maintain oxygen levels in cargo tanks below levels 
that support combustion 

Measuring fuel consumption of our 
�eet from prior years 

Providing incentives to our operations 
personnel as improvements are 
realized 

Utilizing: 
- Just-in-time arrivals 
- Weather routing 
- Speed optimization 
- Optimized shaft power 

OSG is well along the path to 
complete its full digital 
transformation utilizing NavTracker 
and JiBe

Strategy: Enhancing our fleet's fuel efficiency through vessel design
Importance Long-Term Vision Short-Term Targets Progress 

Improving the 
performance 
of the ship’s 
hull and 
propulsion 
and electrical 
systems 
plays an 
important role 
in reducing 
GHG 
emissions 

Reducing our GHG 
emissions as part of 
the global e�ort to 
reduce GHG pollution 
by 2030 by 50% 
compared to the 2005 
levels 

Investigate 
opportunities to retro�t 
our existing �eet to 
optimize e�ciency

Reduce friction of the hull through the water and fouling 
caused by sea organisms by: 
- Optimizing trim 
- Optimizing ballast 
- Optimizing propeller design and in�ow, as well as 
optimizing use of rudder and autopilot 
- Hull maintenance, including regular condition 
assessments, when practical, and in-water hull cleaning.  
- Propulsion systems and propulsion system 
maintenance 

Review the �eet’s electrical services and systems on 
board and identify ways to optimize e�ciency

Replaced lighting with LED lights to reduce kilowatt usage 

Reduced the number of generators on-line, as appropriate 
for load demand and without creating safety hazards, 
relating to machinery unnecessary for the safety of the 
ship  

Engaged a third party to reduce overall engine capacity to 
limit the overall emissions our vessels are capable of 
producing  

Our newly built barges, the OSG 204 and OSG 205, as well 
as our lightering barges, the OSG 350 and OSG 351, have 
hulls that improve water �ow to the propellers of their tugs 

12%

Less fuel consumed by 
our tugs paired with 

newly built barges

In 2019 and 2020, we invested significant capital into building new vessels. Two of these, the 
OSG 204 and the OSG 205, are 204,000 barrel petroleum barges built in the U.S. The hydro-
dynamically efficient hull shape of the barges, which allow better flow of water to the 
tug’s propellers, have shown a reduction of at least 7.5-12% in fuel consumption, when 
compared with the barges that the OSG 204 and OSG 205 replaced. OSG also built two new 
tanker ships, the Overseas Sun Coast and the Overseas Gulf Coast.   Both vessels are 50,000 
DWT class product and chemical tankers, built to comply with MARPOL Annex VI Regulation 
13 Tier III standards regarding nitrogen oxide emissions within the North American and U.S. 
Caribbean Sea emission control areas. Each of these vessels were additionally equipped with 
exhaust gas cleaning systems (also known as scrubbers) to meet MARPOL Annex VI 
Regulation 14 standards regarding sulfur oxide emissions. 

OSG investigates opportunities to retrofit its existing fleet and invest in new vessels designed 
with technologies that will allow OSG to continue providing top-tier transportation services 
while lowering our impact to the environment. 

Better Design, Greater Efficiency 

Based on our calculations, taking into consideration difference 
in routes taken without accounting for amount of cargo carried 
or percentage of time in laden or ballast condition. 

OSG sold the Overseas Gulf Coast in May of 2021. 
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Ballast Water Treatment
OSG has committed significant capital to install ballast water treatment systems to protect the oceans we sail over. Ballast water 
discharge can contain invasive species that may cause ecological damage to aquatic ecosystems, exacerbating humanity’s impact on the 
environment. To address and minimize these risks in U.S. waterways, the Environmental Protection Agency and the U.S. Coast Guard enforce 
regulations that set a higher standard for the treatment of ballast water than what is required internationally. 

Treating ballast water at lower salinities before requiring 
the use of seawater stored in the aft peak tank, and
The ability to treat water at freezing temperatures, which 
dispenses of the need to heat the feed water from the 
source, thereby reducing the resources necessary to treat 
ballast water.

Due to the impact of COVID-19 on supply chains and labor availability, we 
have been granted compliance extensions by the U.S. Coast Guard to install 
ballast water treatment systems on the remaining fleet. Still, OSG’s fleet is 
well underway to complete the installation of these systems and we expect 
that by 2023, 100% of our fleet will have ballast water treatment and 
exchange technology that is compliant with U.S. shipping regulations. 

 
 Importance Long-Term Vision Short-Term Targets Progress 

Minimizing our 
ecological impact 
is critical to 
ensuring that the 
waters we sail over 
remain biodiverse. 
Diverse marine 
ecosystems 
promote healthier 
marine life and 
cleaner oceans, 
and create 
opportunities for 
better livelihoods 
for locals. 

- Complete installation 
of Ballast Water 
Treatment Systems on 
our �eet 

- 100% recyclable 
products on vessels 
and shoreside  

- Reduction of non-
cargo spills to sea  

- Zero cargo spills

- 100% of BWTS by 2023 

- Reduce plastic use in the o�ce, invest in 
sustainable o�ce equipment  

- 100% �eet participation in existing 
recycling program  

- Consolidate hazardous waste disposal 
services under one vendor �eet wide  

- Realize a reduction of non-cargo spills on 
year-to-year basis, no occurrence of any 
cargo spills

Through the end of 2021, 63% of BWTS have been installed, 21% 
have been commissioned, and an additional 3 systems have 
been ordered  

At our headquarters, we provide reusable drinkware and installed 
a water system, which, to date, has replaced over 2,500 bottles 
of water.  

On our vessels, OSG maintains a �eet recycling program, 
including the recycling of batteries, bulbs, printer/toner 
cartridges and recyclable plastic. We are also in the process of 
consolidating our hazardous waste disposal to better track waste 
stream and target areas of improvement in waste reduction.   

Our �eet reduced non-cargo spills from 1,677.15 liters in 2020 to 
392.36 liters in 2021

OSG had 0 cargo spills to sea in 2021. Perhaps the top priority of our business is the prevention of a cargo spill to sea, which we consider the 
greatest risk to our day-to-day operations. During 2021, there were two spills of non-cargo liquids into to sea.  While non-cargo spills to sea are 
isolated incidents that are typically unavoidable, we continue to strive to achieve zero spills to sea, both cargo and non-cargo. 
 
Our efforts to eliminate spills has received recognition from the Chamber of Shipping of America, which awards nearly all OSG vessels with 
certificates of environmental achievement for operating without any spills to sea for a two-year period or greater. While we take all steps necessary 
to prevent spills, our ongoing emergency preparedness drills and exercises help ensure both our sea and shore staff are adequately prepared.

Ballast Water Installation
Progress & Outlook

System Ordered System Installed

2019 2020 2021 2022 2023
0%

25%
50%
75%

100%

A Top Priority: Zero Spills to Sea

 

To comply with U.S. regulations and to act as good stewards of our 
environment, OSG uses full-flow electro-chlorination systems, avoiding 
expenses and pitfalls associated with UV systems and provide notable 
advantages over side-stream electro-chlorination technology, including:  

Strategy: Minimizing Our Ecological Impact
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Our Performance on the SASB Metrics

Providing lightering services is a core niche business of OSG, giving 
vital energy resources to reach the communities we serve. Since 
2007, we have committed to reducing our VOC emissions by 
investing in VOC mitigation technologies that have resulted in a 
99.99% reduction in VOC emissions while performing lightering 
services. We also employ lightering advisors to assist the crew on 
board ships to be lightered in the implementation of proper vapor 
balancing techniques. In 2021, our lightering fleet transferred barrels 
of oil and limited the percentage of barrels not vapor balanced to less 
than 0.01%. The adjacent chart illustrates the improvements we have 
made in reducing our VOC emissions during lightering activities: 

Lightering and VOC Emissions VOC Emission Reductions

Barrels Lightered (in millions) % of Barrels Vapor Balanced

2008 2010 2012 2018 2020 2021
0

25
50
75

100

In the below table, OSG provides data for certain metrics indicated to be of interest to our constituents, as well as including a 
comparison from prior year data regarding the performance of our fleet. 
 
It is important to note that the data can be greatly impacted by conditions outside of the Company’s control, such as port 
congestion, weather conditions, and charterers’ instructions on speed, load and discharge location. Additionally the Jones Act 
trade predominantly consists of short voyages compared to international ships traversing the oceans.  The shorter voyages 
result in comparatively less fuel efficiency, as the best fuel efficiency is obtained while a vessel is cruising over long 
distances. These operational elements affect our fuel consumption and therefore our emissions performance. 

Beginning on January 1, 2023, the International Maritime Organization’s (“IMO”) GHG Strategy will 
include the Energy Efficiency Existing Ship Index (“EEXI”), addressing how a ship is retrofitted and 
equipped and Carbon Intensity Indicator (“CII”), addressing a vessels fuel efficiency. While not included 
in this report, OSG has dedicated both monetary and human capital to be fully prepared to report 
these measurements once they are fully established and implemented by the IMO. 

Accounting 
Metric

2021 
Data

2020 
Data

2019 
Data

Gross Global 
Scopt-1 
Emissions

387,276.67 505,703.87 273,111.6

Nox (excluding 
N2)

7,020.28 9,639.22 6,863.53

Sox 18,594.39 20,855.33 64,022.46

EEDI for New 
Vessels

3.97 3.97 3.97

Ballast Water 
Exchange

65% 76% 92%

Ballast Water 
Treatment

35% 24% 8%

Spills to Sea 0 0 0

In 2020, OSG acquired Alaska Tanker Company, LLC. For more 
information on our calculations and assumptions please see page 16
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Social
While OSG is committed to preserving the environment, we are equally committed to preserving the workplace climate in which our employees and seafarers 
work. OSG actively promotes efforts to enhance a community and culture of safety and respect.  Core factors to our success are our philosophy of continuous 
improvement throughout our operations and providing our mariners a safe, high-quality environment where they can thrive professionally.  
 

OSG’s safety culture focuses on increasing situational awareness and instilling a sense of respect for others and for our procedures.  Our seafarers have clear 
expectations  to report incidents and near misses as soon as they are observed, which assists in remediation. We use digital technology for data analysis for the 
prevention of injuries and root cause analysis methodology in our incident investigation techniques.  Each day, and prior to any project, our seafarers participate 
in safety meetings to maintain a consistent mindset of safety.  Across the fleet, we issue safety bulletins to share knowledge from an incident from one vessel to 
another and to communicate matters of significance consistently.
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Prioritizing Safety & Respect

Cultural Climate
SASH

Eliminating barriers to reporting SASH incidents and accountability for those who commit SASH are paramount to our mission. A focus on the 
occurrence of SASH in the shipping industry at large arose with the recent revelation from a midshipman of her experience of sexual assault during 
her training onboard a container ship. OSG recognizes the need for an industry-wide response to SASH and is taking part in conversations and task 
forces amongst the Department of Transportation, U.S. Maritime Administration (MARAD), the U.S. Coast Guard, unions, maritime academies, and 
industry leaders to find better solutions for preventing such events from happening.  Several proposed legislative acts and policies have also 
emerged in response to the incident. 

  
 A successful company does not create value just by 

generating profit. A successful company creates value by 
having a positive impact on the lives of individuals it 

impacts. Our Statement on Human Rights emphasizes 
the importance of eliminating human trafficking in the 

industry, particularly in the international trade, identifying 
and preventing abuses, and promoting the general 

welfare of all humans, not only those within the OSG 
family, but of all individuals we impact. 

Human Rights Statement
Importance Vision and Targets Progress 

As leaders, the 
safety and well-
being of our crew is 
of upmost 
importance  

Providing mariners a 
safe working 
environment will 
attract more crew to 
serve and allow 
them to focus on 
safe operations

Eliminating the 
occurrence of SASH 
incidents on OSG 
vessels 

Eliminating barriers 
to reporting SASH 

Holding o�enders 
accountable 

Insitute permanent 
culture change 
onboard our vessels

We enforce our standing policy of no 
tolerance for alcohol or drugs onboard 

We have a designated person ashore as the 
primary contact for all SASH issues who is 
trained in victim assistance 

We held stand-up training and awareness 
sessions on every ship on SASH and will 
continue messaging during safety meetings 

We spoke personally to the majority of our 
women o�cers for their viewpoints and 
experiences 

We are updating policies in response to 
speci�c feedback received 

We are taking action to comply with 
proposed requirements contained in 
proposed legislative acts and policies

OSG has zero tolerance for sexual harassment 
and sexual assault (“SASH”) both in the office and 
on our vessels. It is important that no crewmember 
or office staff feel unsafe in the workplace.

Strategy: Accountability for sexual assault and sexual harassment

Respect

Equality
Inclusivity

Strong Policy

Integrity

Safety

To read our Statement on Human Rights, visit our website: 
https://www.osg.com/safety-environment/social-
responsibility/

Leadership
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Workplace Demographics

647

83

138

85

White Hispanic/Latino African American Other

Diversity, Equity, and Inclusion
At OSG, we have zero tolerance for discrimination based on gender, religion, nationality, political opinion, sexual orientation, social status, physical 
abilities, medical conditions, family circumstances, age and any other relevant aspect.  Our pay practices are gender neutral.
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We recognize that the maritime industry is predominantly composed of men.  IMO’s published findings state that a mere 1.2%  of seafarers are 
women.   The maritime industry has historically struggled to attract women yet we do experience more and more women seeking careers at sea.  To 
be qualified to serve on our vessels, all of our mariners require specialized training and many positions require a high level of education and years of 
experience on particular vessel classes.  

OSG boasts a Board of Directors with women comprising 37.5%  of the members.  
Our Board is also diverse in their experiences and philosophies, including a former 
member of the U.S. Congress, international business consultants, leadership with 
specific maritime experience, and a focus on ethics.   Core to our hiring practices 
and advancement are the beliefs that opportunity is based on merit, and of equal 
pay for equal work. Our shoreside senior management team has women in key 
leadership roles and we are proud of the women who serve on OSG’s vessels.  

Attracting women to the industry begins with the maritime academies and unions 
with whom we are affiliated.  OSG supports academy efforts with direct 
engagement and participation in their programs, such as scholarships and 
internships. Our unlicensed crew are represented by unions, which are also key to 
advance the attraction of women to serve on vessels and provide opportunities to 
meet the experience requirements.

Pictured: Quinn O'Connell, a second mate on the Overseas Los 
Angeles. 

Board Diversity

Men: 62.5 %

Women: 37.5 %

Men
Women

It is also important to note that the majority of our business is in the Jones Act 
segment, which requires crew members to be U.S. citizens.  The Jones Act 
provides about 650,000 jobs to American workers, including 65,990 jobs in 
Florida where our Company is headquartered. The Jones Act is a critical to 
creating opportunities for Americans to work in the shipping industry, while 
allowing U.S. owned companies to remain competitive with the international trade 
market.  While this impacts our diversity in nationality, it highlights that most of 
our positions are filled with domestic employees and that our pay scale is 
commensurate with and competitive with other U.S. jobs. 

Source: BIMCO/ICS 2021 Seafarer Workforce Report

"In my experience as both a mariner and now shoreside employee with different 
companies, I have observed the importance of culture in the workplace.  Embedded in 
OSG’s culture are the values of transparency and respect. Leadership is focused on 
integrity, on the safety and wellbeing of our employees, and on the merits and quality 
of our work.  It is my hope that having women in key positions, such as myself and 
others on our vessels and in our offices, will inspire women to join the industry."

 Kerri Seke, Manager of Crewing-
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OSG Ship Management, Inc. and Alaska Tanker Company, LLC (“ATC”) 
share a reputation for their track record on safety metrics.  Our Zero 
Tolerance Policy on alcohol and drugs further emphasizes the 
importance of safety and respect for the well-being of each employee.  
Key performance indicators are measured quarterly and reported to 
the Corporate and Risk Committee of our Board of Directors.  We use 
the data to analyze root causes, update procedures, predict issues that 
may occur across the fleet, and prevent re-occurrences.
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Safety Metrics Covid-19 Response
The success of our business is fundamentally connected to the health 
and well-being of our people.  The coronavirus pandemic continued to 
have a high impact on our business. In the wake of crashing demand for 
our services, OSG stayed committed to this core value. The sense of 
responsibility shared by OSG’s mariners and the shore-based support 
team in meeting the essential need to supply transportation fuels to the 
markets that we serve is commendable.   
 

 The COVID-19 response required immediate action and the ability to 
react nimbly as knowledge and opinions of the safest and most effective 
protocols evolved.   We implemented significant operating changes 
which included:

providing additional personal protective equipment
minimizing crew changes 
mandatory PCR testing prior to joining a vessel
managing the locations where crew members board and 
depart 
having crew members disclose symptoms for themselves 
or those they have been in close contact with
minimizing non-essential traffic on board  
sanitizing the vessels 
mandating face coverings 
enforcing social distancing and temperature checks, and 
requiring testing and quarantining in certain instances

At our offices we worked fully remote, postponing a return to the office 
until health statistics provided a clear prospect of safety.  We installed 
barriers between cubicles, required social distancing in gathering areas, 
and provided hand sanitizer.  
 

For two years during the pandemic’s height, our office personnel worked 
fully remote.  We postponed a return to the office until health statistics 
provided a clear prospect of safety.  We installed barriers between 
cubicles, require social distancing in common  areas, and provide hand 
sanitizer.  Our shoreside staff expressed appreciation of some of the 
benefits that remote work provided to their wellbeing.  In recognition of 
these views and of our success working remotely, as well as the view 
that we achieve more effective engagement when we sustain bonds of 
community and common purpose, best achieved in person, we 
implemented a hybrid work schedule.  

Emergency Preparedness
Transportation by sea presents unique risks and the need to plan for emergencies, often related to weather, or accidents that may lead to injury, death, 
or significant environmental impact. We have vessel response plans in place that coordinate with local, state, and national regulatory agencies and 
response contractors so that immediate action can be taken to respond and minimize the impact of an emergency. Our operations department is 
staffed with qualified, well-trained individuals to respond to any emergency. We conduct regular training exercises and drills both on board each 
vessel and with shore-based personnel and work with national spill response organizations to maintain a high level of preparedness for any emergency 
that may impact our operations.  

Accounting Metric 2021 Data 2020 Data

Number of shipboard 
employees 877 828

Lost Time Incident Rate 1.82 1.44

Number of shipboard Covid-
19 Cases, Percent recovered

1 Case
100% Recovered

5 Cases
100% Recovered

Number of Marine Casualties 0 0

Percentage of LTIs considered 
very serious 0% 0%

Number of port state control 
detentions 0 0

Number of calls at port in 
countries that have the 20 
lowest rankings in Corruption 
Percentage Index

0 0

Ethics and Corruption Fines 0 0
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Governance
OSG lives and breathes a compliance culture.  Our environmental performance is 
heavily regulated and we consider compliance to be core to our reputation and to the 
success of our business from the viewpoint of our customers and regulatory officials.
 
At OSG, we strive to maintain a just culture based on principles of fairness and 
accountability, and on open and transparent reporting without fear of retribution. We carry 
out objective investigations and analysis of incidents to determine root causes and to share 
lessons learned to better performance and safety throughout our fleet.  These principles are 
embedded in our practices and policies and are endorsed and enforced at the topmost 
levels of the Company.
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Our corporate governance system reflects our 
desire to integrate sustainability into our business 
model.   The governance of our sustainability 
strategies lies with the Governance and Risk 
Committee of our Board of Directors and the 
Executive Leadership Team. 
 

Under the oversight of the Governance and Risk 
Committee, sustainability strategies and priorities 
are set, and implementation actions are driven into 
our planning and risk management structure.  
Specific KPIs relating to operational safety and 
environmental performance are set, monitored and 
reported quarterly to the Governance and Risk 
Committee, which has its oversight responsibility 
set forth in its governing Charter.  
 

Financial risks and internal controls are overseen by 
the Audit Committee and compensation risks are 
within the purview of the Human Resources and 
Compensation Committee of the Board of 
Directors.  Our Board evaluates the risks and 
opportunities as a whole, and sets our long-term 
strategies and vision and direction, holding specific 
long term strategic planning sessions at least 
annually.   

Culture and Principles 0 Tolerance

0 Tolerance

0 Tolerance
For 

Discrimination

For Drugs & 
Alcohol

For SASH

Governance Structures 

Better Policies, Better Ethics
We observe high standards of business conduct.  OSG abides by a Code of Business 
Conduct and Ethics that outlines a wide range of business practices and procedures, 
including complex foreign and U.S. laws and regulations, such as the U.S. Foreign Corrupt 
Practices Act, the U.K. Bribery Act and other local laws prohibiting corrupt payments to 
government officials, anti-money laundering laws, and anti-competition regulations.  We 
regularly review and enhance these policies, such as comparing the policies and practices 
of the Alaska Tanker Company to ensure that we are adopting best practices.   Our annual 
compliance program requires training and certifications for our employees and our Board of 
Directors across a wide spectrum of our policies and practices.  We widely post all 
mechanisms for reporting suspected violations of our policies onboard and shoreside.

Board of Directors

Governance and Risk Committee Audit Committee Compensation Committee

Dives deep into the risks 
inherent in operations each 
quarter, including ESG risks. 
 

Oversees the long-term strategy 
for sustainability
 

Performs evaluations on the 
effectiveness of the Board
 

Assesses director qualifications 
and recommends nominees

Oversees internal controls over 
financial statements
 

Conducts quarterly reviews of 
financial performance
 

Approves issuance of quarterly 
financial reports
 

Engages the independent 
external auditing firm

Establishes a compensation 
philosophy 
 

Approves annual and long-term 
incentive systems, defines 
objectives
 

Sets guidelines for stock 
ownership
 

Approves compensation 
elements of the Proxy Statement
 

Designs a compensation 
program that mitigates risks

Committees

Defines our corporate governance structure, 
including evaluating risks and opportunities
 

Approves financial and non-financial reporting
 

Integrates strategy, evolution of business and 
sustainability actions
 

Performs succession planning for the Executive 
Leadership team

Plays a central role in the design and functioning 
of the internal control and risk management 
system
 

 Sets our strategic direction and objectives
 

Ensures that Directors are educated on strategic 
and sustainability matters
 

Approves remuneration for Directors

Roles and Responsibilities of Our Board of Directors
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Digital Transformation & Cyber Security
Adapting to emerging technologies is critical for our success. We have “gone digital” by eliminating the use of paper unless it is required, using 
digital documents and signatures, utilizing software systems for data tracking, and shifting to a cloud-based enterprise software system for the 
majority of our operations. As part of this digital transformation, we expanded the term “workspace” to include the many places our shoreside 
employees may work, supporting our mariners. 
 
Increasingly, risks exist from cybersecurity threats. OSG maintains and consistently evaluates its Cyber Security Plan as part of its overall risk 
mitigation strategies. Malware protection and access controls safeguard OSG’s information and operating technology. In addition, our Cyber 
Security Plan contains:
 
 
 
 
 

/ 2021 Sustainability Report / Governance

Incident hotlines for cyber suspicious activity and/or breaches of security that 
may impact physical security or cause pollution
A layered security approach, utilizing next-generation firewall, malware detection 
software, and network segmentation and access control
Threat identification system utilizing a cyber risk rating with associated mitigation 
steps depending on the severity of the risk
Annual IT and cybersecurity required training for all employees and periodic cyber 
security awareness documentation and materials for training and informational 
purposes

We are implementing an enterprise system, JiBe, which has many operational 
benefits.  The system is cloud based, which enables us to access data anywhere, 
streamlines the entry of data so that it is shared in multiple applications resulting 
in efficiency and accuracy, and reduces the manual inputs and the need for cross 
checking to reduce the risks of human error.  
 
We have also deployed NavFleet which is allowing us to leverage data produced to 
achieve greater efficiencies in voyage management and safety.
 
Across the industry and in cooperation with U.S. regulators - Cybersecurity and 
Infrastructure Security Agency (CISA), Federal Bureau of Investigation (FBI) and the 
National Security Agency (NSA) – we mitigate our exposures to such threats as the 
Conti ransomware and the MITRE ATT&CK. We  have in place multi-factor 
authentication (MFA), network segmentation, and updated operating systems and 
software.
 

JiBe and NavFleet
OSG is prepared for the digitalization 

of operational processes through 
digital technologies that make 

business processes safer and more 
efficient, reducing the risk of errors 

and providing faster capabilities.

Importance Long-Term Vision Short-Term Targets Progress 

Identi�cation of 
cybersecurity threats is 
critical to our operations 

Digitalization allows us to 
operate more e�ectively and 
timely, and to gather and 
analyze data to enhance our 
operations

Digital transformation and 
a constant focus on 
cybersecurity will make 
our operations more 
e�cient and more secure

Enhance and achieve greater 
e�ciencies in voyage 
management and safety by 
leveraging the data produced 
by our NavTracker software 
intelligence system  

Leverage the capabilities of our 
enterprise software system – 
JiBe – with data and 
information pertinent across 
our �eet

Foundational modules within JiBe have been implemented 

NavTracker is deployed 
  
Participation with the Maritime Sector Security Council on 
cybersecurity issues 

Implemented recommendations from the CISA, NSA and FBI 
on responding to ransomware attacks

Strategy: Security and Digitization
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SASB Disclosures

OSG selected certain accounting metrics within SASB's framework based on the Company's ability to produce accurate and factual information, given the 
data that the Company had available at the time the report was made and the relevancy of the accounting metrics to OSG's core business. As a result, 
certain accounting metrics listed have been adjusted by OSG to produce the most relevant information relating to the Company. 

[2] OSG  has defined "Marine Casualties" as those incidents that result in 
property damage in excess $100,000. "Very serious" Marine Casualties are 
those incidents that involve total loss of the vessel, per SASB standards. 
Injuries to crew members on board are considered separately under "Lost 
Time Incident Rate."

[3] Although not a SASB metric, OSG believes that transparency on how 
the Company has handled the COVID-19 Pandemic reflects the Company's 
longstanding policy on providing the utmost respect and care for our crew 
and shoreside staff's safety and wellbeing. 

[1] OSG considers cargo spills to sea of paramount concern. However, 
recognizing that all spills are relevant consideration, OSG has disclosed all 
spills to sea, which can be found on page 9 of this report. 
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Forward Looking Statements 
& Disclaimers

This Sustainability Report for the year ended December 31, 2021 contains certain statements that may be deemed to be "forward-looking 
statements" within the meaning of the Private Securities Litigation Reform Act of 1995. In addition, the Company may make or approve 
certain forward-looking statements in future filings with the Securities and Exchange Commission (SEC), in press releases, or in oral or 
written presentations by representatives of the Company. All statements other than statements of historical facts should be considered 
forward-looking statements. These matters or statements may relate to our prospects, supply and demand for vessels in the markets in 
which we operate and the impact on market rates and vessel earnings, the continued stability of our niche businesses, and the impact of 
our time charter contracts on our future financial performance. Forward-looking statements are based on our current plans, estimates and 
projections, and are subject to change based on a number of factors. Investors should carefully consider the risk factors outlined in more 
detail in our Annual Report on Form 10-K and in similar sections of other filings we make with the SEC from time to time. We do not 
assume any obligation to update or revise any forward-looking statements except as may be required by applicable law. Forward-looking 
statements and written and oral forward-looking statements attributable to us or our representatives after the date of this press release are 
qualified in their entirety by the cautionary statements contained in this paragraph and in other reports previously or hereafter filed by us 
with the SEC. 
 
Investor Relations & Media Contact:
Susan Allan, Overseas Shipholding Group, Inc.
(813) 209-0620
sallan@osg.com

Forward-Looking Statements

Contact Us
Overseas Shipholding Group, Inc. 
302 Knights Run Avenue
Suite 1200
Tampa, Florida 33602
 
Telephone: 
+1 813-209-0620
 
Email:
ir@osg.com 
 
Website:
www.osg.com
 
Social Media:
LinkedIn: https://www.linkedin.com/company/osg-ship-
management
 

This report was prepared by the Company, using a variety of 
reporting standards available and predominantly Sustainability 
Accounting Standards Board (SASB) accounting metrics. In 
addition to the SASB metrics, OSG has utilized the Task Force on 
Climate-related Financial Disclosures (TCFD) to better provide a 
narrative behind OSG's environmental, social, and governance 
strategies.  The information provided herein is based on the best 
data available to OSG at the time the report was issued. OSG has 
generated all data within this report internally. In circumstances 
where actual figures were not available, informed estimates were 
provided. 
 
For more information on SASB standards, please use the link 
provided below: 
 
https://www.sasb.org/wp-
content/uploads/2018/11/Marine_Transportation_Standard_20
18.pdf

Disclaimers
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